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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION SIX

FIRSTENERGY GENERATION LLC

and Case Nos.: 06-CA-163303
06-CA-170901
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL 272,
AFL-CIO

STIPULATED FACTS (JOINT EXHIBIT 1)

Respondent FIRSTENERGY GENERATION LLC (“Respondent” or “the Company”), the
International Brotherhood of Electrical Workers, Local Union No. 272, AFL-CIO (“Charging
Party” or “Union,”), and Counsel for the General Counsel of the National Labor Relations Board
(“NLRB” or “Board”) hereby agree to these Stipulated Facts.

1. The Parties reached agreement on a new collective bargaining agreement
(“CBA™), effective by its terms from December 5, 2009, until February 15, 2013, covering
bargaining unit employees at the Bruce Mansfield Plant. (Joint Exhibit 2).

2. On August 16, 2012, the Parties entered an agreement to extend the CBA, with
certain modifications, through February 15, 2014. (Joint Exhibit 3).

3. From December 19, 2013 to September 18, 2015, the Parties engaged in
negotiations for a successor agreement to replace the CBA that expired February 15, 2014.

4. The Company’s negotiation committee was led by Mr. Anthony Gianatasio, the
Labor Relations Representative. Mr. Gianatasio reported to Mr. Chuck Cookson, the Executive
Director of Labor Relations. Mr. Gianatasio and Mr. Cookson are supervisors and/or agents of
the Company within the meaning of Section 2(11) and 2(13) of the Act. The Union’s negotiation
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committee was led by its President, Mr. Herman Marshman. Each of these aforementioned
individuals had authority to speak on behalf of their respective parties.

5.. The Parties failed to reach a successor agreement prior to the expiration of the
CBA.

6. On September 17, 2015, the Company presented the Union a Second
Comprehensive Offer. of Settlement (Joint Exhibit 4). As part of the Second Comprehensive
Offer of Settlement, the Company offered to increase the wage rates at Bruce Mansfield through
an equity adjustment (which is an increase over and above the General Wage increase that was
offered to Local 272 memBers) which would be effective upon ratification. (Joint Exhibit 4, at
page 1).

7. Additionally, the company offered, “Effective the date of ratification, a wage
increase of five and one half percent (5 2 %) will be granted on the wage rates after equity
adjustments above. Effective one year following the date of ratification, a wage increase of two
percent (2.0 %) will be granted on the wages in effect at that time.” (/d.)

8. This Offer was accompanied by a Summary of the main points contained in the
Second Comprehensive Offer of Settlement. (Joint Exhibit 5). Among other items, the summary
stated, “Equity Adjustment - $1 per hour for all classifications effective at contract ratification.”
Additionally, the Summary stated, “General Wage increase — 5.5% effective at ratification and
2.0% effective one year after ratification.”

9. The Union bargaining committee never presented the Second Offer of Settlement
to its membership for a vote.

10.  On October 27, 2015, the Company implemented certain terms and conditions of

employment that were contained in its Second Comprehensive Offer of Settlement

[N.]

Appendix001137



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 10

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 6

(“Implemented Terms”). (Joint Exhibit 6). The Implemented Terms were accompanied by a
cover letter from Mr. Cookson to Mr. Marshman. (Joint Exhibit 7).

11.  The Implemented Terms also contained a summary (Joint Exhibit 8). The
summary again listed potential wage increases, each time specifically noting “wage updates
effective only upon ratification of the contract by membership.”

12.  The Company did not implement pro.posed wage increases, nor did it implement
equity adjustments.

13.  The Union filed charges, alleging, among other items, that the Implemented
Terms had been unlawfully implemented. The allegation was dismissed via a partial dismissal
letter on March 11, 2016. (Joint Exhibit 9).

14.  Since the Company implemented the Implemented Terms, the Company and the
Union have continued to engage in collective bargaining, but no collective bargaining agreement
has been reached. The Implemented Terms remain in effect.

15. On April 22, 2016, the Board sent an amended dismissal letter. (Joint Exhibit 10).
Among other items, the Board said “this letter is being sent because the Region has amended its
original dismissal letter that issued on March 11, 2016. Specifically, the Region has decided to
retain for further processing the allegation that the Employer violated the Act when it partially
implemented its final proposal by refusing to implement its proposal for a wage increase.” No
explanation was set forth to explain the amendment.

16.  The Region filed a complaint against the Company on May 27, 2016, (the
“Complaint™), in Case 06-CA-163303.

17.  The Company filed its Answer and Affirmative Defenses to the Complaint on

June 9, 2016.

W)
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Dated: November ,2016

FOR THE GENERAL COUNSEL

David Shepley

NLRB Region 6

1000 Liberty Ave, Room 904
Pittsburgh, PA 44308
Telephone: (412) 395-4400
Facsimile: (412) 395-5986

FOR THE CHARGING PARTY

Marianne Oliver

Gilardi, Oliver & Lomupo, P.A.
223 Fourth Avenue, 10th Floor
The Benedum Trees Building

ATTORNEY FOR CHARGING PARTY

FOR THE RESPONDENT

David S. Farkas
FirstEnergy Corp.

76 S. Main Street

Akron, OH 44308
Telephone: (330) 384-4844
Facsimile: (330) 384-3875

Brian West Easley

JONES DAY

77 West Wacker Drive, Suite 3500
Chicago, 1L. 60601-1692
Telephone: (312) 269-4230
Facsimile: (312) 782-8585

ATTORNEYS FOR THE RESPONDENT
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AGREEMENT
THIS AGREEMENT made and entered into this 5" day of Decembér, 2009, by and
between FIRSTENERGY GENERATION CORP.. (hereinafter referred to as “Company ™) and
LOCAL UNION NO. 272 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, A.F.L.-CLO. (hereinafter referred to as the “Union™)

WITNESSETH:

WHEREAS, the Company is engaged at its Bruce Mansfield Plant, Shippingport.
Pennsylvania, in the generation of electric power as a public utility; and

WHEREAS, the Company has a responsibility to provide continuous uninterrupted
service to protect the health, safety and well-being of the public; and

WHEREAS, the Union represents employees in the bargaining unit hereafter described:
and ‘

WHEREAS, the Company and Union recognize that they have a mutual responsibility to
settle disputes between the em Slovees and management in an orderly manner:
P ploy g 3

NOW . THEREFORE, and in consideration of the mutual promises and agreements herein
contained, the parties hereto agree as {ollows:

ARTICLE ]

Recogenition

Section 1. The Company recognizes the Union as the exclusive collective bargaining
representative for employees in the appropriate bargaining unit certified by the National Labor
Relations Board in Case No. 6-RC-7962. Such unit is composed of all production and
maintenance employees, including Control Room Operators, employees in the Stores, Electrical,
Maintenance, Operations, I&T, and Yard Departments at the Bruce Mansfield Plant, excluding
technicians, office clerical employees and guards, other professional employees and supervisors

a5 defined in the National Labor Relations Act as amended.

Section 2. The Company agrees that if it.sells. assigns or otherwise transfers any of its
business operations to any FirstEnergy Corp. entity or non FirstEnergy Corp. related entity
during the terms of the Agreement and that transaction involves the transfer of employees
currently represented by the Union, such entity shall be considered successor to this Agreement.
and the transaction shall be made contingent upon the agreement of the entity 10 recognize the
Union, and be bound by the terms and conditions of employment set forth in this Agreement in
the event the entity or its designee continues the business. The Company will provide the Union

GHIRIG 0 these dGEHREHLs neceSEATPEHemonstrate compliance with this Article as soon as-
practicable after the intent to transfer is made public.
N?QQQR% i the foregoing shall require the successor entity to offer employment to all
“persetis in the existing WorkfRtca The successor entity’s only requirement with respect (o
staffing, shall be to offer employment to that number of cmployees at the facility that the

i, BITRSHCCESSOT entity believes are necessary to satisfy its staffing level requirements at the time of the

I ¢ o TRRIFVT T ‘{}%;u N N ~ . . . . .
transfer. Any offers of em fovment shall be in order of seniority as | rovided in this Agreement.
3 ) Y g

J EXH. NO, _
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Section 3. This Agreement sets forth the wages. hours. working conditions of
employment for employees 11 such bargaining unit during the term of this Agreement and during

any period in which it shall remam in full force and effect pending negotiations for the
continuance. renewal or change thereof.

Section 4. The Company and the Union agree {hat they will not discriminate. coerce, nor
intimidate any employee because of membership Of non-membership in the Union except as
xpressly provided in Article 11 hereof.

Section 5. The Company and the Union agree fhat in the application of this Agreement
they will not discriminate against any employee because of race, color. creed, sex, religion.
national origin, age, handicap or Vietnam era veteran status.

Section 6. The Company will pay not more {han two (2) Union representatives thelr

regular straight-time rate of pay from {heir scheduled work period while engaged in contract
negotiations with the Company.

ARTICLE [

Union Security - Dues Deduction

Seetion 1. All employees who are members of the Union on the effective date of this
Agreement OF who become members {hereafter shall, as a condition of continuing employment in
bargaining unit jobs, tender 10 the Union the regular monthly membership dues (exclusive of
initiation fees, fines, etc.). uniformly required as a condition of retaining membership. All
employees who are not members of the Union on the effective date of this Agreement and all
employees hived or transferred 10 bargaining unit jobs on or after such effective date who are not
members of the Union shall, as a condition of continuing employment, become and remain
members of the Union and tender 0 {he Union each month starting with he month following the
30th day after the effective date of this Agreement OF {he month following the 30th day after the
date of such hiring or transfer, whichever is later, the regular monthly membership dues
(exclusive of initiation fees, fines, etc.). The Union shall certify to the Company the amount to
be paid hereunder. 4

1f an employee fails to pay or tender to the Union the amount required to be paid as

provided herein, the Union shall notify the employee and the Company bY registered mail and
such employee shall be discharged by the Company unless he shall present to the Company
within ten (10) days after his receipt of the Union's notice satisfactory evidence that he has

rendered such payment to the Union.

: The provisions of this Section 1. shall cease to be applicable t0 any employee who is
transferred permanemly out of & bargaining unit job.

No employee shall be required to pay the amount prescribed herein if he is unable (O

work because of illness Of injury and who will not receive sickness or injury henefits equivalent
to his normal straight-time rate, of if he is absent from his employment due to Military Service in
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excess of one (1) month, layoff or leave of absence, and the obligation to pay such amount shall
be waived during any such period. The Union wants employee 0 £l out a waiver card.

Gection 2. Employee payments to the Union as required under Section 1. may be paid
through payroll deduction. Such payments shall be made by payroll deduction in the case of all
employees who authorize such deduction by signing the following described authorization form:

Authorization Card

1 hereby authorize and direct the Company 10 deduct from my pay each month, an
amount prescribed by the Union but not in excess of the regular monthly membership dues of
Local Union No. 272 of the International Brotherhood of Electrical Workers, AFL-CI1O.1
further authorize and direct Pennsylvania Power 10 remit the amount sO deducted from my
earnings to the Treasurer of said Local Union No. 772, The Local Union shall certify to the
Company the prescribed amount 1o be deducted and will notify the Company in writing of any
change in such amount. The Company shall be entitled to rely upon such certification in
complying with the provisions of this authorization.

This assignment. authorization and directive shall, when duly executed. become effective
on the date delivered to the Company and shall continue in effect unless and until revoked by me
within the period of twenty (20) working days (excluding Saturdays. Sundays, and holidays)
prior to August 15. 1979 and August 16 of each year thereafter for a like period by giving written
notice to the Company of such revocation. Such authorization also may be revoked at any other

~ {ime as may be provided by law.

This authorization shall be deemed automatically cancelled and terminated in the event 1
am transferred permanently out of a bargaining unit job.
Name (Please Print)
Employee's Signature

o
Employee's Social Security Number

The Company will make payroll deductions as provided in written authorizations

received by the Company on the above form and will promptly remit such amounts 10 {he
Treasurer of the Local Union.

Section 3. The Union agrees that it will indemnify and save the Company harmless from
al] claims, liability and damages arising out of the Company's compliance with the provisions of
this Article 1.

)
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Section 4. A copy of the Agreement shall be given to each employee covered hereby and

his attention called specifically 10 Qection 1. of this Article.
ARTICLE 11}
No Strike/No Lockout

The Company and the Union agree that the grievance procedure set forth in this
Agreement 1S intended to serve as a means for peaceable settlement of grievances pertaining 0
the meaning of application of this Agreement and. therefore;

The Company agrees that it will not lockout any of its employees: and

The Union agrees that the Union will not authorize oF approve and that neither the Union
nor the employees will engage or participate in any strike, work stoppage. slowdown, picketing
or refusal to cross a recognitional or illcgal picket line at their regular assigned entrance to the
plant, or any other restriction of curtailment of operations Of of work. Any employee who
violates this provision may be disciplined by the Company: however. such discipline shall be
subject to the provisions of the grievance procedure.

The Union agrees that employces of the Company will individually and collectively
perform loyal and efficient service, that they will use their influence and best efforts to protect
the property of the Company and will cooperate with the Company 10 this end at all times.

Management Responsibilities

_The Company has the responsibility and the duty to manage and control the piant
facilities and their operations, including but not limited to the following:

2. The determination of the extent of operation and the selection and use of equipment
and facilities;

b. The determination of the size of the work force. the classification of work and the
number of employees to be assigned to each classification;

¢. The hiring, transfer, promotion and layoff of employees;

d. The supervision, direction and assignment of employees; subject, however, 1o the
provisions, conditions and limitation expressly set forth in this Agreement.

It is the policy of the Company not to employ outside contractors for work ordinarily and
customarily done by its regular employees where such contracting would result in the layoft or
demotion of employees of the reduction of hours of work below forty (40) hours per week.
Exceptin emeygfanéiesv the parties agrec 10 meet prior (0 contracting out work and discuss the
scope of the work (as to description, location. and estimated duration) involved, and the portion,
if any, to be performed by pargaining unit employees.
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Tt is understood that the foregoing paragraph does not apply to grass cutting, all office
janitorial, sSnOw removal and floor waxing contracted on or after February 16,1997 or 10
remaining janitorial work contracted on or afier February 16. 1998. ’

ARTICLE V

Definifions

Section 1. Whenever the term "employee” 1s used herein. it shall mean a person in the
bargaining unit.

A "regular employee” is one who is regularly scheduled to work at least forty (40) hours
per week and has completed more than eighteen (18) months of continuous service with the

Company.

Section 2. For employees hired after January 1,2003, 2 “probationary employee™ 1s an
employee who has not completed eighteen (18) months of continuous service with the Company
in one (1) or more bargaining unit jobs. but who is employed by the Company with the intention
of making him a regular employee after such trial period of eighteen (18) months, provided he
proves to be satisfactory. No probationary employee Who is working in a bargaining unit job
shall have seniority rights until the completion of six (6) months of employment. The Company
shall have full discretion in the retention or discharge of any probationary employee without
grievance being raised therefor. Upon completion of such probationary period his seniority shall
date back to the commencement of such probationary period. 1f the probationary employee has
been absent from work, his probationary period will be extended one (1) day for each day of
absence from his regularly scheduled work period. Effective the first day of the month after the
hire date of an employee. probationary employees will be entitled to receive all benefits provided
regular employees.

Gection 3. A "temporary employee" is a person who is hired for a specific period of time
or for a specific job of limited duration but in neither event to exceed six (6) months in any
twelve (12) months' period. Such employee shall not have any seniority rights and shall have
only such rights under this Agreement as are specifically conferred on them by the terms thereof.
Such temporary employment shall not result in the layoff, or loss of regularly scheduled hours of
any regular employee.

Section 4. "Shift employees” are defined as those employees who work a job which
normally must be continuously tended on two (2) or three (3) shifts including Saturdays.
Sundays and holidays:

Section 5. ”’Scheduled employees” are defined as those whose regular hours of work are
scheduled as eight (8) consecutive hours (exclusive of lunch period) usually on a day or evening
schedule (but not around the clock). ’

Section 6. "Accumulated service" means all continuous service of an employee with the
Company (and its pr’edecessors), including time spent in the military service of the United States
of America and authorized leaves of absence.

J
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Section 7. Words used in this Agreement in the masculine gender shall include the
feminine. ‘

ARTICLE VI
Seniority

Qection 1. "Seniority” as used herein is defined as the status accruing 1o an employee
through length of sérvice which entitles him 10 preference in {ransfers. promotions, layoffs, and
recalls as hereinafter provided. Employees will have seniority rights for purposes of this
Agreement only for continuous service at the Bruce Mansfield Plant, excluding all other service
with FirstEnergy and its affiliated companies.

2. "Job Seniority" is the length of continuous service in any particular job classification.
which shall be determined by the date the employee is regularly assigned to such classification n
a particular section and shall include all time the employee was regularty assigned to higher job
classifications in the same line of promotion. :

b, “Plant Seniority" is the length of service at the Bruce Mansfield Plant.

¢. Job and Plant Senjority shall accumulate while an employee is on leave of absence. 1n
{he United States Military Service or is absent due 10 sickness or injury.

Job seniority shall be retained and plant seniority shall accumulate while an employee 18
1aid off for not more than thirty (30) months except full-time re gular employees with more than

thirty (30) montis of service will accumulate for not more than sixty (60) months.

An employee shall not accumulate seniority during temporary employment. An
employee retained after he has completed his temporary employment shall be a probationary
employee.

Seetion 2. An employee shall lose his seniority under any of the following
circumstances:

(1) Voluntary termination of his employment.
2) Discharged for just cause.

‘ (3) When an employee, ternporarily laid off, fails to return 0 work within ten (10)
days (exclusive of Saturday, Sunday and holidays) after written notice by registered mail to his
Jast known address, requesting such return, of if such employee fails to notify the Company of
his intention to return t0 work within five (5) days (exclusive of Saturday. Sunday and holidays)

after written notice has been delivered to him.

(4) Absent from work for three (3) or more days without reasonable excuse or
justification or is absent from work for three (3) or more days with reasonable excuse Or
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justification but who fails to repoit such excuse Or justification within three (3) days from the
commencement of such absence unless physically precluded from so doing.

(5) Islaid off for not more than thirty (30) months except full-time regular
employees with more than thirty 0) months of service will accumulate for not more than sixty
(60) months. ‘

(6) Violates the terms of a leave of absence.

Section 3. Employees (other than probationary employees with less than six (6) months
of service) who wish to be considered for a vacancy in a beginning job (the bottom job in any
promotiona& line or any of the following jobs: Laborer. Plant Helper, Janitor (see Exhibit A
attached)), shall state their request and preference on @ form furnished by the Company. A COPY
of the employee's request shall be provided t0 the Plant Superintendent and to the Business
Manager of the Union. When management requires such job within {he bargaining unit 10 be
filled and before a new employee 1S hired. a notice will be posted on the bulletin boards stating
the classification and wage rate of the open job. The senjor qualified employee who. having
filed a request for such job prior t0 the posting of the opening. shall be given preference in filling
{he vacancy. 1f an employee fails 1o decline a job offer within 24 hours of that offer being made,
he will be deemed 0 have declined that offer.

Before a senior applicant is bypassed the Company will discuss the maticy with the
Union.

When the applicant Is awarded a vacancy 211 other requests by such applicant will be
cancelled and withdrawn from the files. 1f such employee desires to be considered for other
vacancies, he must make written request as provided above.

An employee Who is successful in his request for a new joband is placed on the new job.
may elect to return 1o his old job within six (6) months without loss of seniority rights. No
seniority rights will remain in the job from which the employee is returning.

No employee may be awarded a new job which necessitates & job change more than once
in any twelve (12)-month period, except where an employee 1s 2 Plant Helper, Janitor or Laborer,
in which case he will be awarded no more than two (2) new jobs in any twelve (12)-month

period.

An employee on vacation or sick leave who has filed a job request will be considered for
a job vacancy provided he retumns within six (6) weeks after the awarding of the job. This time

limitation may be extended by mutual agreement. The employee working on such job shall be
returned to his former job with all seniority rights on such former job.

The name of the employee who is awarded any open job (either a beginning job or ajob
in any promotional line) will be posted on the bulletin boards and a COPY of the posting

subsequently will be sent to the Union.
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The employee Who is awarded an open Job will be paid the rate of the job at the time he
starts on the job or fourteen (14) days after the award. whichever 1s earlier.

Section 4.
(1) In flling job vacancies in beginning Jobs, plant seniority shall govern where
qualifications s defined herein are sufficient.

(2) In filling of job vacancies above the beginning job in a line of progression. job
seniority shall govern where qualifications as defined herein are sufficient.

(3) Qualifications shall be defined as follows:

A. Performance of work 2ssigned in a manner as safe and economical as

possible under the circumstances.

Knowledge and experience previously acquired on the job to be filled or on @
comparable job. Temporary assignments made outside of seniority shall not
be a qualifying factor.

Relevant knowledge. experience. {raining or education.

Protection of the lawful interests of the Company.

_ Punctuality and observance of the rules and regulations of the Company.
Satisfactory completion of reasonable oral. written or practical tests.
Completion of On (he Job Training/Task Performance Evaluations (OIT/TPE)
for the classification immediately below the classification the employee 15
bidding on.

w

Mmoo

o

A grievance may be filed claiming that the qualifications established by the Company for
a job are unreasonable.

Testing of employees for job knowledge shall be subject to the following provisions:

(1) Before employees ai¢ {ested the tests will be reviewed and discussed with
representatives of the Union. A Union representative may be present when employeés are tested
to determine their qualifications for promotion. This provision does not apply fo tests which are
part of a training program.

(2) Employees will be provided with manuals setting forth the appropriate training
materials and sufficient time in advance to prepare for the test. All test questions shall be based

on such training materials.

(3) Upon request. after any test has been given. a Union representative shall be
permitted 10 review the test questions. {he answers. and the scores.

Qection 5. The Company shall furnish an updated senjority list to the Local Union at
Jeast every six (6) months.

Section 6. An employee transferred out of @ pargaining unit shall retain and accumulate
seniority in the bargaining unit for a period of six (6) months. During such period such

4
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employee may return or be returned to his former job in the bargaining unit. All employees
affected thereby shall be placed in jobs on the basis of their seniority and qualifications.

Section 7. When it 1s necessary to fill a job temporarily due 10 iliness in Operations.
including Yard Operations. other than during unit outages. such vacancy will be filled during the
first shift by overtime in the classification if relief persons are unavailable. 1f relief persons are
not available. the vacancy will be filled by overtime in the classification and thereafter by a reliefl
person in the classification or & relief person immediately above the job needed to be filled or by
upgrading on the shift; however, such vacancy will be filled immediately by a relief person in the
classification or @ relief person in the classification immediately above the job needed t0 be filled
or by upgrading on the shift if the absence is caused bY vacation, Paid Absence Day, jury duty.
Union business. leave of absence. and any other absences which are known in advance to be
more than one (1) shift. When a qualified employee 1s Not available to fill the vacancy it will be
filled by overtime 10 e classification. During Lnit outages. available personnel on that shift
shall be considered relief personnel.

Section 8. An employee in a bargaining unit job shall not be upgraded to non-bargaining
unit job for more than one thousand forty (1040) hours in any calendar year except to fill in for a
supervisor who is absent oOr 18 assigned other duties.

ARTICLE VII
Reduction. Lavoff and Recall

Section 1. Whena decrease in the number of employees in any job is necessary. the
surplus employee of employees in that job with the least plant seniority shall be first released
from that job and offered employmém ‘0 the next Jower job in the same promotion line, provided
that his plant seniority is greater than that of any employee in the lower job. This process shall
be continued until either (1) the necessary number of employees have peen reduced from the
affected jobs and other jobs have been increased or (2) the necessary number of employees have
been laid off either because {hey are surplus, or not qualified. or have rejected the job or jobs

offered.

When an employee has gone through his own line of promotion. he shall be offered
employment in fhe lowest available job in any other line of promotion for which he has sufficient
plant seniority and qualifications, and which job is held by an employee with less plant seniority.

But before he 1s offered and takes a job in another line of promotion, the following
exception applies t0 those employees having sufficient plant seniority and qualifications:

Other employees 1l his same bottom job which he would otherwise leave (and who have
more plant seniority) will have {he opportunity o voluntarily displace an employee in the
Jowest available job in another line of promotion, if desired. If there is more than one
volunteer, the employee with the greater plant seniority shall be released from the job and
offered employment in the next lower job in the same promotion line. The volunteer
will. for bumping purposes. assume the plant seniority of the employee with the lowest
plant seniority (for this move only) who would have moved if not for this exception. The
volunteer will not be able to return 10 his previous job under this procedure. The

;
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displaced person shall, in turn, have the opportunity t0 exercise his plant seniority rights
over employees in botton jobs in other lines of promotion.

This same process and exception will continue and there will be no reduction of wages
until the entire process is completed. Employees in the bottom job in the promotion line are

given an opportunity to displace an employee in the lowest available job in another line of

v

promotion unti) the number of employees in the bottom job of the promotion line where the
reduction is being made 1 the required number. When the number of employees in the botiom
job in the plant, Laborer, Plant Helper and Janitor, is greater than the number desired by the
Company, the excess employees in such bottom jobs will be laid off. With the exception of
volunteers, any employee in any promouon line who has been displaced due to @ reduction will
have recall rights. The affecied employees shall be returned to their jobs and/or sections
according to the inverse order in which they have been reduced. These recall rights will be
granted for five (5) years from the date of displacement due to a reduction.

Section 2. An employee having more Plant Seniority than another employee ina
bargaining unit job who would be laid off by application of the preceding paragraph shall not be
laid off but shall be offered said bargaining unit job for which he can demonstrate his
qualifications. This commitment will not require the Company 10 create a new job. 1f the
employee refuses the job offered him, he will be laid off, and his right to be recalled will not be
affected by such refusal. Any employee displaced through the application of this paragraph shall
be considered as a surplus employee in that job, and the procedure set forth in the first paragraph
of this Article shall then become applicable. Inno case shall an employee be laid off prioy to an
employee with less Plant Seniority. The employee with at Jeast ten (10) vears of Plant Seniority
who accepts a job pursuant to ihe terms of this Article shall not have his hourly rate of pay
reduced, but shall receive no future general wage ‘ncreases unless and until his rate is equal t0
the maximum rate for the job in which he is so placed.

Section 3. This Article shall have no application to incapacitated employees. Or
employees who are unable or unwilling 10 qualify for available work and does not preclude
separation from the Company for reasons other than lack of work; or demotion in accordance

with applicable provisions of this Agreement.

Section 4. Full-time regular employees (other than probationary) shall have thirty (30)
months' recall rights. Full-time regular employees with more than thirty (30) months of service
shall have sixty (60) months of recall rights. [f recalled within a period of thirty (30) months or
sixty (60) months as the case may e, laid off employees shall be returned to work in their
departmems according to the inverse order in which they have been laid off, providing they are
qualified and have the ability to perform the work available; further, employees who have been
1aid off and not recalled to jobs in thelr departments shall be recalled in accordance with their
Plant Seniority to fill jobs for which they are qualified and have the ability 10 perform the work
before any new employees are hired by the Company 10 fill such jobs. Seniority rights of laid off
employees shall cease 10 accumulate after thirty (30) months from date of layoff for employees
with thirty (30) months of service or less and such employees shall no longer have the right 10
recall. Seniority rights of laid off employees having more than thirty (30) months of service
shall cease to accumulate after sixty (60) months from date of layoff and such employees shall
no longer have the right to recall. If an employee in any classification is recalled to a position in
a lower classification, he may refuse to accept recall without loss of seniority in his classification
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a5 of his layoff until the expiration of thirty (30) months period or SIXtY (60) months period as
set forth above.

Section 5. When an employee 1s laid off he shall elect whether or not he desires 10 retain
his seniority rights for thirty (30) months or sixty (60) months as the case may be. If he desires
10 do so he shall submittoa physical examination by a physician selected and paid by the
Company at the time he is laid off and another physical examination at the ume he returns Lo
WOTK.

Section 6. Before any reduction of layoff take place, the Company will notify the Union
a5 soon as possible, but no less than fifteen (15) days prior o said reduction or layoff. and meet
with the Union as soon as possible 10 show the Union the reasoning for the reduction or layoff.

The Company agrees 10 post on the bulletin board the number of employees 10 be reduced.

Section 7. Any time the employee had previously spent in the new section for purposes
of Section 1 will count towards wages as stated in Article XVII of the Agreement.

It is hereby agreed that the procedure for reducing the surplus employees. the necessity of
which is determined by the Company. in 2 given job ina given work location for the sole
purpose of changing the distribution of those employees among affected work locations (and not
for purpose of layoff and recall governed by Article VII of the Collective Bargaining Agreement
wetween the parties) 1S as follows:

(a) Whena decrease in the number of employees ina given job is to OCCUI notification
of such decrease shall be posted on the appropriate bulletin boards stating the
number of employees in the affected work location and the number of the employees

to remain therein after the reduction. This permits affected employees to place bids
requesting movement to another work location pursuant to the "Memorandum of
Agreement” located at the end of the collective bargaining agreement.

(b) The surplus employee of employees in any given job with the least job seniority
shall be the first released from the applicable employee or employees' work location
and offered employment in the same job in any other work location in that section

provided that his job seniority is greater than that of any cmployee in the same job n

the other work location. This process shall continue until the number of employees

in the given job in the given employee-reduoed location reaches the posted number.

() Movementtoa different work location under this procedure does not count against
an employee's one time move per year under the "Memorandum of Agreement” nor
will employees "humped" by more senior employees nto another work location be

charged with a move under "Memorandum of Agreement.” Purther "bumped”
employees who had bid within a prior twelve 12-month period 2 work location from
which said employee must move will not be charged with said prior bid and can bid
to another work location within twelve (12 ) months.
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ARTICLE VIIE

Procedure for Adjusting Grievances

Section 1. A grievance is defined as any complaint or dispute that may arise between the
Company, the Union or bargaining unit employee(s) as o the meaning, application or claimed

violation of the terms of this Agreement.
Grievances will be handled in accordance with the following procedure:

Step 1. The grievance shall be discussed by the employee. 2 Union representative and his
i mmediate supervisor or his designate within ten (1 0) davs after the event giving rise to the
grievance becomes known to the grievant. The i mmediate supervisor or his designate shall
respond within five (5) days after the meeting.

Step 2. If the grievance is not settled at Step 1, the grievance shall be reduced to writing
and submitted to the Plant Manager within five (5) days after the immediate supervisor's
response at Step 1. The Plant Manager or his designated representative shall arrange a meeting
10 be held within ten (10) days after receipt of the writien appeal by him. Such meeting shall be
attended by the Plant Manager and/or his Company designated representatives, and not more
than two (2) representatives of the Union, one of whom shall be the grievant. The Plant Manager

or his designated representative shall give a writlen answer within seven (7) days after the
meeting.

A grievance involving discharge of an employee may be initiated at Step 2.

A grievance shall be considered to be withdrawn if it is not appealed to the next step
within the designated time period. If the Company fails to give its written answer within the
designated time period at any step, the urievance shall advance automatically to the next step.

The designated time period at any step of the arievance procedure may be
extended by written mutual consent. '

The Company will pay. at their regular straight-time rates, one employee who is a
representative of the Local Union and the grievant (but not more than one grievant where the
grievance involves more than one employee) for the time lost from their regular scheduled work
while attending a meeting under Step 1 or Step 2. '

Section 2. If the grievance is not seitled under the foregoing procedures. either party
may submit the grievance to arbitration by giving written notice of intent to arbitrate to the other
party within fifieen (13) days after the written answer at Step 2 and the grievance shall proceed
10 arbitration as follows: :

o Within five (5) days after receipt of notice of intent to arbitrate. the parties
shall meet or confer by telephone to select an arbitrator. If they are unable to agree they
promptly shall send a joint written request to cither the Federal Mediation and Conciliation
Service or American Arbitration Association to submit a panel of seven (7) names of
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experienced arbitrators from which they shall select the arbitrator by alternately striking names.
The. last remaining name shall be the arbitrator.

b. The arbitrator selected under Paragraph a. shall conducta hearing at which
each party shall have full opportunity to present its case.

c. The arbitrator shall issue his written decision within thirty (30) days after
the hearing or following the time limit for submission of briefs. The decision will be binding on
the Company, the Union, and the em loyees.

2 2 -

4. The arbitrator shall have no pawer (o change. add to, or subtract from any

of the provisions of this Agreement. His function shall be limited to the interpretation and
application of this Agreement as written.

e. Each party shall bear the expenses of its own presentation to the arbitrator
and the fee and expenses of the arbitraior shall be shared equally by the parties. ‘

£ The Company and the Union may mutually agree to subnut a grievance to
expedited arbitration. Under this expedited arbitration procedure, these hearings generally will -
be limited to one day. there will be no post-hearing briefs by either party and the arbitrator must
render a decision on the grievance within seven (7) working days of the hearing. If the parties
require a written award of the decision. it shall be in summary form. The parties may mutually
agree to extend the arbitrator’s period to render 2 decision. The selection of the arbitrator and all
other administrative matters of the arbitration procedure provided by Article VIII remain. The
parties agree expedited arbitration is gencrally reserved for discharge grievances and 1o
grievance may be filed regarding one party’s decision not to submit any grievance 10 expedited
arbitration.

Section 3. An International Representative may be present only to assist the Local Union
at any step of the grievance procedure.

Section 4. If either party wishes to discuss matters of mutual concern not involving a
arievance, including but not limited to content of job descriptions, upon written request stating
the subject to be discussed, a meeting shall be arranged between the Union's Grievance
Committee and the appropriate representative(s) of the Company. The party receiving such
request shall set the date for such meeting within five (3) days after it receives the request. such
meeting to be held as promptly as possible, but not later than ten (10) days after receipt of the
request. Each party shall designate its representatives 10 attend the meeting. When the Company
requests a meeting, the Company will pay the employees it requests 10 attend for all time lost
during their regular scheduled work period while attending fhe meeting. If a response is
necessitated as a result of said meeting. the party obligated 1o make a response shall give a
written response within fifteen (13) days. The designated time period for a writlen response may
be extended by written mutual consent.

Seetion 5. The Union will provide 1o that employee's immediate foreman Or SUpervisor

the name of any employee who s to attend any meeting under the grievance or arbitration
procedure at least twenty-four (24) hows in advance of such meetings, if possible.
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Section 6. The Union will provide the Company with regularly updated lists of the
names of its officers. 1t duly authorized representatives and department stewards.

ARTICLE IX
Hours of Work - Overtime

Section 1. The normal workday shall be eight (8) hours and the normal workweek shall
e forty (40) hours.

a. Shift employees in Operations shall work on shifts as scheduled, shall eat their meals
in the job area and relieve each other on the job. ready for work.

b. Shift employees in all Maintenance classifications shall work on shifts as scheduled.
including a one-half (V/2) hour paid Junch period and time to return 100ls to the tool room. but
excluding personal clean-up time.

c. Shift schedules will normally start between 6 a.m. and 9 a.m. (day shift), 3 p.m. and 6
m. (afternoon shift), 10 pm. and 1 am. (night shift) and shall consist of eight (8) consecutive
OIS,

j=xise}

4. Scheduled employees (non-shift) will pormally work eight (8) consecutive hours
exclusive of a non-paid Junch period, but including fifteen (15) minutes personal clean-up time,
five (5) consecutive days per week. exclusive of Sundays. Work days will normally start
between 7 a.m. and § 2.1, '

e. Any changes in present hours or schedules, other than a, b. ¢ or d above shall be
negotiated with the Union before being made effective. Any changes in present hours of
schedules at a, b.cord shall be discussed with the Union before being made effective.

£ Trading of a 'day' or ishift' between employees i the same classification may be
allowed upon approval of the Company. Such trades shall not create an obligation on the
Company's part to pay overtime. ‘

Section 2. Employees shall not be required to take time off without pay g
scheduled working hours for overtime worked or t0 be worked.

Section 3. The Company reserves the right to require any employee 10 participate in overtime
work and agrees to give such advanced notice of the required overtume work as is reasonably
possible. The Union for and on behalf of itself, its officers, and its members, for whom it s
collective bargaining agent, agrees {hat such employees will work reasonable amounts of overtime
when requested by the Company and will respond promptly when called-out for special or
emergency work. ‘

Section 4. ‘When employees are called out to work in an emergency, they will be paid for

a minimum of four (4) hours at the applicable overtime rate. Where the period of the callout
extends beyond midnight, he shall be paid for the {ime prior 0 midnight at the overtime rate
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appropriate for the day ending at midnight, and for the time following midnight at the overtime
rate appropriate for the day commencing at midnight. If the emergency work continues into the
regular scheduled workday, premium time shall cease at the beginning of the regular scheduled
workday except as provided in Article X1, Section 2.

Qeetion 5. In order to effectively equalize the overtime in each classification over a
calendar year, il is agreed that where sizable discrepancies in overtime exist at the end of any one
hundred twenty 120-day period chat such excess will be carried over into the next one hundred
rwenty 120-day period. In this way it would be exj ected that the overtime for any yearly period
would be equalized within reasonable limits. Thet carried over from one-one hundred twenty
120-day period 1o the next would only be necessary where {he amount of overtime involved for
one or more employces exceeds that of other employees in the same classification by an amount
that would be unreasonable on an annual basis. The Company agrees that in the event the wrong
man is called for overtime, the bypassed employee will be paid the premium in eXcess of his
regular straight-time rate for the number of hours he would have worked.

No temporary employee will be called out for overtime work unless all other employee
in the same classification in the depariment have been called out or, if a general emergency
exists and all other available help s being used from the department. This shall not apply where

overtime is an extension of the regularly scheduled workday.

All overtime worked on a temporary assionment shall be charged 10 the employee's
classification and location.

Section 6. Overtime shall consist of all time worked outside of an employee's regular
schedule. Compensation for overtime hours shall be as follows:

(1)  Oneand one-half (1%4) times the straight-time wage rate shall be paid for:

A Hours worked in excess of regular scheduled hours on 2 scheduled
- workday except in the case of a holiday.

B. Hours worked on first scheduled day off except when such is a calendar
" Sunday or a holiday.

C. Hours worked on the second scheduled day off when a calendar Sunday
' was the first scheduled day off.

D. Hours worked on the second consecutive eight (8) hour shift when due to
+ achange in schedule an employee works two consecutive eight (8) hour
shifis.
() Two(2) times:the straight-time wage rate shall be paid for:

A. Hours worked on a calendar Sunday whichis a scheduled day off.

B. Hours worked on the employee's second scheduled day off in the
workweek unless the calendar Sunday was the first scheduled day off.
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¢ Hours worked in excess of regular scheduled hours on a holiday.

D. Hours worked in excess of sixieen (16) in any twenty-four (24) hour
period.

Section 7. #planned overtime” s time to be worked outside of employee's regularly
scheduled working hours pursuant to notice given to the employee rwelve (12) hours or More in
advance of such planned Wwork.

An employee Who hhas a telephone and 18 not notified of the cancellation of planned
overtime work at least eight (8) howrs prior 0 starting time shall be paid four (4) hours straight
“ime at his regular rate. , '

Section 8. Where an assigned schedule includes a calendar Saturday and/or Sunday
overtime rate will not be paid for such scheduled worlk. except that effective the date of
ratification, an employee will be paid one dollar and eighty five cents (51.85) per hour, and
effective February 16. 2010 an employee will be paid one dollar and ninety cents ($1.90) per
hour. and effective February 16. 2011 an employee will be paid one dollar and ninety-five cents
($1.95) per howr effective. and February 16. 2012 an employee will be paid two dollars ($2.00)
per hour in addition to his regular straight-time rate for each scheduled straight-time hour worked
on Sunday. Where assigned schedules. include Saturday. Sunday and holiday work. all such
schedules shall be rotated in such a mannct as to equalize insofar as practicable Saturday.
Sunday and holiday work among the employees involved. Employees who work their regular
scheduled shift on Sunday will receive both the applicable shift premium and the Sunday
premiun. '

Section 9. A change of schedule shall mean a change of shift. or a change of off days. or
a change in the starting and finishing time of the workday. 1fthe work schedule of an cmployee
is changed and less than forty-seven and one-half (47'%) consecutive howrs’ notice is given. the
Company will pay ime and one-half (1 i/2) for the first cight (8) hours under the new schedule, if
worked. When the change of work schedule of an employee shall involve the employee's normal
off days and forty-seven and one-half (47%) consecutive hours' notice shall not have been given
10 the affected employee, then said employee shall be paid for the two (2) normal off davs
worked in the first week of the new work schedule on the same basis as if he had been called to
work on his normal off days. The scheduled rotation of off days and hours of work shall not be
considered a change of schedule. If more than one(1) work schedule change occurs during a
payroll week. the Company will pay time and one-half (1%4) for {he first eight (8) hours worked
for the second change of schedule.

ARTICLE X
Vacations

Seetion 1. & Effective January 1, 7005 a full-time cmployee who has been on the

~
2
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Company’s payrolls continuously for six (6) months, but less than one (1) year shall
be granted a vacation of one (1) week with pay. (forty hours (40) straight-time pay) to
be taken, in accordance with the provisions of this Article. A full-time employee who
completes one (1) year of continuous service earns a second week of vacatior.

b, A full-time employee who. as of January 1 of any calendar year, has accumulated one

(1) year, but less than five (5) years’ service, shall be granted a vacation of two (2)
weeks with pay. (eighty (80) hours' straight-time pay).- ‘

¢ A full-time employee who. as of January 1 of any calendar vear. has accumulated five
(5) years'. but less than fourteen (14) years service, shall be granted a vacation of
three (3) weeks with pay (one hundred twenty (120) hours' straight-time pay).

. Regular employees who, as of January 1 of any calendar year. have accumulated
fourteen (14) years', but less than twenty-four (24) years' service, shall be granted a
vacation of four (4) weeks with pay. (one hundred sixty (160) hours' straight-time

pay)-

O

e. Regular employees who, as of January 1 of any calendar year. have accumulated
rwenty-four (24) or more years’ of service shall be granted a vacation of five (3) weeks

with pay, (two hundred (200) hours siraight-time pay).

Except as provided in {he next paragraph, vacation shall be taken at times to be agreed
upon by the employee and the Company. In case of conflict of time of vacation between
employees. preference shall be given to semor employees in the specific classification group-
according to their accumulated service.

The Company shall prepare two (2) vacation charts for each occupational group. The
first such chart shall be for the period of January 1 through March 31. and the posting shall be
made by November 1 of the prior year, with requests for this period being submitted between
November 1 and December 15. The second such chart shall be for the period of April 1 through
December 31, and the posting shall be made by February 1. Requests for this period shall be
submitted between January 1 and April 1 of the year of entitlement. In either case, employees
shall exercise thelr choice of time of vacation by order of accumulated service 1n their respective
classifications. On or after each respective request period listed above, at the employees’
request, all denied vacation requests will be held until the end of the calendar year. These
vacation requests shall be honored by seniority for the request periods mentioned above.
Vacation time not already optioned during the request periods shall be available to employees
without regard to Service. On September 15, or as near to as practicable. of each year the
Company will notify those employees who have not exercised their choice of vacation fime.
Employees SO notified who do not schedule their vacaton by October 1 of any year may have

their vacation scheduled by the Company. '

To maintain eligibility for vacation pay an employee must have worked, including
absence due 10 sickness. injury. or leave of absence with pay. ten (10) months of the twelve (12)
months in a calendar year, provided. that any employee who returns from leave of absence
without pay or who leaves his employment to enter the Military Service and returns directly 10
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his employment in his same service year or in any subsequent service year less than {hree (3)
months prior 10 his anniversary date will be eligible for vacation in proportion to that part of his
(hen current service year actually worked after his refurns and provided further, that in the case of
any employee who returns directly 0 his employmem from Military ervice in a calendar year
other than that in which he left and prior to October 1 of that year. {he time during that calendar
year spent in the Military Service shall be considered as having been worked.

Section 2. To become eligible for vacation with pay. employees must compleie one )
full year of confinuous employment after their last employment date. This date shall be known
as their service anniversary date. Eligible employees shall normally {ake their vacations in the
period between the service anniversary date and the peginning of the next calendar year. but at
the discretion of the Company, may be allowed to take said vacation at any time during the
calendar year. Howevel, if the first year anniversary date falls within the last week of the
calendar year, the employee may be permitied to take his vacation during the month of
December. '

Section 3. & Employees with less than seven (7) years' but more than one (1) year
accumulated service as of January 1 of any calendar year. who have been disabled (except as
referred to in the paragraph €. following), for a period of not more than four (4) months during
{he qualifying year. shall be entitled to 2 41l vacation. 1 any such employee has worked less
than eight (8) months as aforesaid, his vacation shall be prorated on the basis of one-half (1/2)
day vacation (four (4) hours) for each month of work for those entitled to a oné (1) week
vacation, and oné (1) day vacation (eight (8) hours) for each month of work for those entitled to
a two (2) week vacation.

1. Employees with seven (7) years'. but less than fourteen (14) years' accumulated
service as of January 1 of any calendar year. who have been disabled (exceptas referred to in
paragraph & following), for & period of not more than eight (8) months during the qualifying
year, shall be entitled to 2 full vacation. 1f any such employee has worked less than four (4)
months as aforesaid, his vacation allowance shall be prorated on fhe basis of two and one-half (2
1/2) days' vacation (twenty (20) hours) for each month of work.

¢. Employees with fourteen (14) years', but less than twenty-four 24) years' accumulated
service as of January 1 of any calendar year. who have been disabled (except as referred to in
paragraph €. following). for a period of notmore than ten (10) months during the qualifying year,
shall be entitled to & full vacation. 1f any such employee has worked less than two (2) months as
aforesaid, his vacation allowance shall be prorated on the basis of four and one-half (4 1/2) days'
vacation (thirty-siX (36) hours) for each month of work.

d. Employees with twenty-four (24) years accumulated service as of January 1 of any
calendar year, Who have been disabled (except as referred to in paragraph e following), for a
period of not more than ten (10) months during the qualifying year. shall be entitled 10 @ full
vacation. If any such employee lhas worked less than two (2) months as aforesaid, his vacation
allowance shall be prorated on the basis of seven (7) days' vacation (fifty-six (5 6) hours) for each
month of work. '

Appendix001158



Case: 18-1654
Document: 16-5 [
: Filed: 10/01/2018
Page: 31
Case: 18-1654 Document: 12-6

Filed: 08/20/2018  Page: 27

e. Time not worked by an employee and for which he received temporary total disability

compensation under the Pennsylvania Workmen's Compensation Act for industrial injury of
occupational disease shall not be deducted in the calculation referred © above.

£ Tnthe event that an employee is absent due 10 hon-industrial 1ness of injury prior 10
his scheduled vacation time, he will be permitied t0 change his vacation to a sub sequent date
which will not conflict with another employee's vacation if there 1s su fficient time remaining
the calendar year.

: g. Once staried, vacations will not be rescl eduled even though illness 0F injury occurs.
except that. if an employee 18 unexpectedly confined ina hospital as an inpatient, under
circumstances which would entitle Wim to sick benefits, {hat portion ol his vacation spent in such
confinement and continuing 11lness 0T injury will be treated as an absence due to 11lness of injury
provided the employee surnishes a certificate from the attending physician giving the period of
and reason for such confinement. ' »

Seetion 4. Employees who waive their vacations, shall in lieu of vacation, be paid forty
(40) hours’ straight-time pay for aone (1) week vacation. eighty (80) hours' straight-time pay for
a two (2) weeks' yacation. one hundred twenty (120) hours' straight-time pay for a three (3)
weeks' vacation, 0né hundred sixty (1 60) hours' straight-time pay for a four (4) weeks' vacation.
and two hundred (200) hours' straight-time pay for a five (3) weeks vacation, 1n addition 1o
compensation at regular rates for work perfoymed during the yacation period sO waived. Only in
the event of emergencies will an employee be requested oF permitted to waive his vacation. and
the Company's determination of an emergency shall be final; except that when the retirement
date under the Pension Plan of an employee follows his service anniversary date in the same

calendar year, he may waive the service anniversary vacation to which he may be entitled.

1{ an employee is receiving temporary {otal disability compensation under the
Pennsylvania Workmen's Compensation Act for industrial injury oF occupational disease at the
time of his scheduled vacation, he may either postponc his scheduled vacation, provided itis

+aken before the close of the calendar year, or e may receive vacation pay in lieu of the vacation
{o which he would have normally been entitled had he been working.

Section 5. Should a holiday. as specified in this Agreement. fall onan employee's
regular scheduled workday during {he vacation period, the Company will pay said employee
eight (8) hours' straight-time pay or, at the employee's request. he will be given an additional day
 off with pay on 2 date mutually agreed upon.

Section 6. An employee Who has once qualified for vacation and shall thereafter
terminate his employment, shall be given his accrued vacation allowance 11 accordance with the
sbove provisions. based on lapsed time between January 1 and the date of termination, prorated
on the basis of one-half (1/2) day (four (4) hours) for each month worked since January L. not
exceeding five (5) days (forty (40) hours) for those cntitled to a one (1) week's vacation; one (1)
day (eight (8) hours). for each month worked since January 1, but not exceeding ten (10) days
eighty (80) hours) for those entitled to two (2) wecks' vacation; oné and one-half (1 1/2) days
(twelve (12) hours) for each month worked since January 1. but not exceeding fifteen (1 5) days
(one hundred twenty (120) hours) for those entitled to three (3) weeks' vacation: two (2) days
(sixteen (16) hours) for each month worked since January 1, but not exceeding twenty (20) days
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(one hundred sixty (160) hours) for those entitled to four (4) weelks' vacation; twWo and one-half
(2 1/2) days (twenty {20) hours) for each month worked since January 1. but not exceeding
rwenty-five (25) days (1wo hundred (200) hours) for those entitled to five (5) weeks' vacation.

Section 1. A week of vacation shall consist of seven (7) consecutive days for which the
employee shall be paid his standard weekly wage. based upon forty (40) hours. Such vacation
shall begin upon release from the regular scheduled hours of work and end when the employee 1S
scheduled to return £0 his regular scheduled hours of work.

As an exception to the above paragraph an en loyee entitled to five (3) days or
less of vacation may. with the permission of the Comparny. {ake the entre vacation in single.
whole day increments and an employee entitled to two (2) Of more weeks of vacation in 2
calendar year may take. with the permission of the Company. five (3) days of that vacation in
single. whole day increments and an employce entitled to three (3) or more weeks of vacation i
a calendar year may take, with permission of the company €N (10) days of that vacation n
single, whole day increments and an employee entitled to five (5) or more weeks of vacation ina
calendar year may take, with permission of the Company. fifteen (15) days of that vacation in
single. whole day increments. A employee who previous}y has scheduled 2 full week's vacation
will be given preference OVET any employce who requests less than a full weel's vacafion.
regardless of seniority. Requests for single vacation days must be received at least seven N
days prior 10 the vacation date requested; if the request 18 received in less than such seven (7N
days it may be granted bY the mutual consent of the employee and the Company. The Company
reserves the right 10 limit the number of employees who can be off on a specific day. The
Company may, but cannot be required 10, grant a single day incremcnt on a workday preceding
or following another vacation OF holiday. The Company may fill any vacancy created by asingle
day vacation by upgrading. The emplovee will not be eligible for overtime during the
(wenty-four (24) hour period of his vacation day.

Gection 8. 1fan employee is on a temporary assignment. carrying a higher basic rate than
his regular rate he will receive the higher rate during such scheduled vacation hours provided he
is on the temporary assignment for thirty (30) consecutive calendar days immediately prior t0 his
vacation.

Section 9. After an employee has used one (1) week with pay (forty (40) hours' straight-
time pay) of vacation entitlement, any unused vacation in eight (8) hour increments may be
accumulated OF panked for future use. As the sole exception 10 {he foregoing. an cmployee
entitled to only five (5) days of less of vacation in a calendar year may bank their unused
vacation for future use without first using any. The employee desiring 10 bank his vacation must
notify the Company 1 writing prior 10 December 31 in any given year. The total amount to be
accumulated 18 limited to one {housand (1,000) hours. The accumulated or panked vacation is o
be taken as fime off at the employee's pay rate al the time it s taken. The time off accumulated
in the employee's vacation banking account may be taken prior 10 retirement and subject to the
terms and conditions of this Agreement as if the accumulated vacation is a part of the employee’s
granted vacation allowance for a given year. Banked vacation will be paid at the employee's
current straight-time pay rate if the employment relationship 18 terminated prior 10 retirement, an
employee is laid off or an employee clects to be paid at the beginning of a granted leave of
absence. Otherwise, panked vacation not used prior 1O retirement may be cashed out at
retirement.

~
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Qection 10. A complete first quarter schedule for each department will be postéd before
the vacation selection period stated in Section 1. The balance of the year schedule-will be posied
pefore the selection period as stated in Section 1. The schedule itself shall remain subject 10
change, however. pet all other relative provisions of this Agreement.

4RTICLE X1

A T
Holidavs

Qection 1. Effective January 1.2005. the Company obServes the following holidays:
New Year's Day, Memorial Day, Independence Day. Labor Day, Thanksgiving Day; day after
Thanksgiving and Christmas Day. In addition. December 24 and December 31 will be
considered holidays when such dates occur oI Monday through Thursday; when such dates
occur on Friday, Saturday or Sunday. employees will be granted two (2) additional Paid Absence
Days to be taken in accordance with Section 3 of this Article.

Holidays which are fixed calendar dates and which fall on Sundays are observed on
Sundays for a shift worker whose normal schedule would require him 10 work on a Sunday. For
a1l other employees, the holidays will be observed on the Monday following. When such

holidays fall on Qaturday, they are observed on Saturday. except that when a holiday falls onor

3

is celebrated on Saturday which is notan employee's scheduled workday® he will receive one (1)
day of pay in lieu thereof, or. at the employee's request. he will be given an additional day off
with pay on a date mutually agreed upon.

The term "holiday” as used herein shall include the nine (9) days referred 10 above. or any
days, except Saturday, observed i1 lieu thereof, but does not include a "day off" as provided
above.

Section 2. Ifan employee's scheduled day off fallson 2 Company observed holiday and
he does not work, orifan employee's normal work schedule includes worl on a holiday but he is
not required to work because the day is observed as a holiday. the employee shall receive eight
(8) hours of pay at his straight-time hourly rate provided the employee meets the qualification
hereinafter. ’

1f an employee's normal schedule would require him to work on a holiday and such
employee 1s required to work on such holiday during any part or all of the period which, except
for the day being a holiday, comprises his normal scheduled work hours he shall be paid his
holiday pay and in addition shall be paid at the rate of one and one-half (1 15) times his
straight-time hourly rate for the hours actually worked.

1f an employee's normal schedule would require him 0 work on a holiday and such
employee 18 required to work on such holiday but during hours other {han in the period which
would except for the holiday have been his normal scheduled hours of work, he shall be paid his
holiday pay and in addition be paid at {wice his straight-time hourly rate for all such hours
actually worked, or ncallout” pay in accordance with Article IX, Section 4. whichever is the
greater.

7
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If an employee works on a holiday which is his scheduled day off he shall be paid his
holiday pay and in addition shall be paid at two (2) times his straight-time hourly rate for all such

hours worked, or "callout” pay i1 accordance with Article IX, Section 4. whichever is the greater.
1f an employee is absent for any reason on s scheduled day or shift immediately before
and after a holiday, he will not be paid for tume not worked on the holiday.

In no case shall any employee be entitled 1o more than eight (8) howrs' holiday pay with
respect 1o any single holiday.

Section 3. Paid Absence Davs. To each full-time regular employee on the payroll
January 1 of each year the Company will grant three (3) Paid Absence Days (five (5) in the years
December 24 and December 31 fall on Friday. Saturday or Sunday) per calendar year. Paid
Absence Days shall be taken at times agreed upon by both the employee and the Company and
may be taken in four (4) hour or eight (8) hour increments. Such days. or increments thereof.
must be taken by December 15 (unless notification is given prior to December 1) of each year

nd may not be taken with less than one (1) week's notice except by mutual consent of the
employee and his supervisor. 1T such days are not used during the calendar year. they shall be
lost and no additional compensation shall be paid in licu thereo £

Beginning February 16.2001. employees hired during the first half of the year (January 2
through June 30) will receive two (2) paid absence days in their first calendar year. Employces
hired during the second half of the year (July 1 through November 30) will receive one (1) paid
absence day in their first calendar year. If. during {he first calendar year. December 24 and
December 31 occur on Friday. Saturday, or Sunday, the employee will be granted one additional
paid absence day in lieu of the observed holidays.

In the event the number of employees who apply fora specific day are more than
can be accommodated, the number that can be accommodated will be granted the day off in
order of their application for the Paid Absence Day. A Paid Absence Day may be taken on a
scheduled holiday with no in-lieu-of provisions. :

Section 4. In regard to upgrade pay for holidays and Paid Absence Days, when
employees use their Paid Absence Days or are released from their scheduled work on a holiday.
they will be paid the rate they would have received as if they had worked.

ARTICLE XII
Qickness and Injury Benefits
Benefits shall be available to a1l full-time regular employees in the bargaining unit
who are 2bsent from work because of illness or injury in accordance with the following terms

and conditions:

Section 1. A regular employee who is actively at work on the date July 1, 1999 will be
covered by the Short-Term Disability Plan described in Section 2 below. and the Long-Term

10
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Disability Plan (which is part of the Flexible Benefits Plan) without a pre-existing conditions
exclusion. A regular employee not actively at work.due 10 iliness or injury on the above date.
ust return to work for thirty (30) consecutive calendar days in order to be covered by the Short-
Term Disability Plan described in Section 2 below. and the Long-Term Disability Plan.
However, such employee will be subjectto a pre-existing conditions exclusion for long-term
disability coverage. AnY regular employee who is absent from work due 1o illness or ijury on
the above date and who is unable to return to work for thirty (30) consecutive calendar days. 07
who subsequently becomes disabled and is ineligible for long-term disability coverage due o a
pre-existing conditions exclusion, will be eligible for henefits in accordance with Article XI1 of
the 1996-1999 labor agreement between the Company and the Union. which. for purposes of this
provision only is incorporated herein by reference. Future regular employees employed after the
date the long-term disability becomes effective will be covered by the Short-Term Disability
Plan described in Section 2 below and. effective the first of the month following employment,
the Long-Term Disability Plan. However, such employee will be subject to a pre-existing
conditions exclusion for long-term disability coverage.

Section 2. Short-Term Disabilitv. A regular employee who is absent from work because
of illness or injury (excluding any injury for which he receives Workers' Compensation from the
Company under the laws of the Commonwealth of Pennsylvania and excluding any injury
suffered by an employee while in the course of gainful employment for some employer other
than the Company) shall be paid at his or her normal straight-time raic as provided by the
following table of years of accumulated service and corresponding waiting days based on sick
absences in the previous calendar payroll year and maximum number of working days allowable
“during the calendar payroll year:

In determining waiting days, the lollowing shall apply:

e e T ST T

T WAITING DAYS BASED i
% | PREVIOUS | SICK DAYS i
1 _PAYROLLYRAR | eaveorrvear |
| OCCURRENCES |
i — 6 N
| ACCUMULATED \ b oruLL
| osgrvice ¥ | || 7 \_w_ﬂ___‘\w_w B \i o

6 Mos. - 1 V. \ 3 DAYS FOR ALL ABSENCES 10 10

1 Yr -2 Yrs. 505 2 \ 200 20 20

Sy -3Ys. | 5|54 ERERR m 50

Tyrs o4V, | s |s a3l 0 30 \ 60

syris.-5Yrs. | 541312 R n 35 7

5 Vis. - 6 Yrs. ' 5 100

6Yrs. - 7Yrs.

7 Yrs. - 8 Yrs.
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’20 Yrs. or More \ ; %

In any payroll year in which an employee has a ffth sick absence, he ‘shall have
four (4) waiting days for that absence. For 21l subsequent absences in excess of five (5). he shall
nave a five (5) day waiting period. Should an employee have Zero () sick absences in a payroll
year, he will have zero (0) waiting days in the following payroll year. As an exception to the
above. an employee Who s otherwise eligible tO receive benefits under {his Section and who 1S
confined as an inpatient in 2 hospital on the first day of such absence will be paid benefits
beginning the first day of such absence.

After August 16,1982 an employee who completes his first year of employment during 2
payroll year will, for the remainder of that payroll year, have zero (0) waiting days OF that '

number as calculated by using the teble above based upon the record he established during his
first year of employment as (£ it were the payroll year.

Benefits payable t0 employees age 65 and older under this section will be reduced
by the amount of primary Social Security benefits that the individual is entitled to TECeIVeE.

An employee who 18 confined as an in-patient in the hospital on the first day of
ahsence will be jaid benefits beginning the first day of such absence.
; g g )

"Payroll year” means (he dates as established cach year by the Company’'s payroll
department.

However, if an employee's absence due to illness or injury extends into the next
calendar payroll year. the employee will continue to receive sick pay based upon his or her
entitlement from the previous calendar payroll year. That is, the number of sick days remaining
in the next calendar payroll year will be equal to the employee's sick pay entitlement from the
previous calendar payroll year less the number of sick days paid to the employee in the previous
calendar payroll year. If an employee returns 1o full duty- work for thirty (30) or more calendar
days and is again absent from work due 10 {llness or injury, the employee will reestablish his sick
pay schedule based on his accumulated service in the next calendar payroll year. However, if an
employee returns to work for less than thirty (30) calendar days, and is again absent from work
due to illness or Injury, the employee will continue with the remaining sick pay entitlement from
{he previous calendar payroll year.

If. in the opinion of the Company physician, the employee becomes incapacitated
during the period of short-term disability and cannot perform the regular duties of his job, he will
be assigned. if otherwise qualified, o an opening within the bargaining unit in accordance with
Article XV, Incapacitated Employees.
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Any employee who completes a payroll year without an absence due to illness or
injury. or who has one or more absences due to illness or injury in a payroll year but who
receives fewer days of sick pay than the number of days for the service year as provided in the
following table of service years and corresponding sick benefit days which may be accumulated.
shall accumulate such days to the extent they are not used and use such accumulated days during
a subsequent absence due 1o illness or injury after he exhausts his entitiement of full days. Such
accumulated days shall be used. one-half (1/2) day at a ime, 10 ihe exient necessary 10 convert
each day of entitlement at less than full pay to a day at full pay.

Should the employee's entitiement be exhausted before such accumulated days are used.

the remaining days accumulated shall be paid as full daysto the extent of such accumulation
remaining.

LAMW O Wiy 2 el o e

Accumulated Full Years Sick Benefit Days

of Service at the Which May Be
End of the Payroll Year . Accumulated

1 1

2 2

30 2

4 3

5 3

6 4

8 4

9 4

10 3

11 5

12 5

13 6

14 6

15 6

16 7

. and subsequent
_service years

In no case will such accumulated days extend a disabled employee's short-term disability
benefits allowable during the calendar payroll year beyond twelve (12) months (260 full sick
days paid).

Section 3. Long-Term Disabilitv. The Company shail provide a long-term disability plan
as part of its Flexible Benefits Plan described in Appendix B. A regular employee in the
bargaining unit who is absent from work because of illness or injury for (welve (12) months. as
described in Section 1, Short-Term Disability, above, may apply for long-term disability
benefits. Group health and group life benefits will be extended In accordance with the plans
described in Appendix B, and pension disability benefits may be extended in accordance with the
provisions of the Pension Plan described in Article KVIII, Section 1.
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For the first twelve (12) months of long-term disability. the employee will retain
the right to be reemployed during this period 10 his previous job i£in the opinion of the Company

physician the employee has recovered sufficiently 10 perform the duties of this job, or any other

open bargaining unit job in accordance with Article XV. Incapacitated Employees.

If at the end of the frst twelve (12) months of long-term disability the employee
has not recovered sufficiently to be reinstated to his previous Job. 0F to be placed 1 any other
open bargaining unit job In accordance with Article XIIL Incapacitated Employees, his right t0

have his employment reinstated shall {erminate.

Section 4. ndustrial Injury. An employee absent from work due 1o an injury. received in
the course of, and arising out of, his employment with the Company and for which injury he is
receiving or will receive weekly benefits (with the possible exception of the first week after the
injury is received) under the Workers' Compensation law of the Commonwealth of Pennsylvania.
shall be paid one-half (1/2) the difference between the amount received or to be received under
the Workers' Compensation law of Pennsylvania and his regular straight-time pay for the first
fifty-two (52) weeks of such absence of absences. 1f the first fifty-two (52) weelks has been
exhausted or used up. he shall for the next fifty-two (32) weelks of such absence, be paid at the
rate of twenty-five percent (25%) of the difference between such Workers’ Compensation and
his regular straight-time rate. Should he continue 0 be absent he shall not be entitled to further
benefits under this Section until he has returned 1o work.

Benefits will not be paid hereunder unless an employee 1S admitted to a hospital
or ordered by his doctor not to work on such day. The employee shall furnish written
confirmation of his doctor's order and the Company may require the employee to be examined by
its doctor to determine the validity of the employee's absence. which determination shall be
conclusive. )

Section 5. Benefits under Section 2.3 and 4 above shall be independent of each other and
shall not be charged against the allowance of the other. '

Section 6. The date of the employee's last ernployment with the Company shall be his
service date and the comparable date in the next and succeeding years shall be his service
anniversary dates. To become eligible for sickness or injury pbenefits during the first year of
emp&oym@nt'or re-employment with the Company an cmployee shall have completed six (6)
months of continuous employment. To become eligible for sickness or injury benefits during
any year following the first year of employment of re-employment an employee must have
worked, including absence due 1o sickness, injury or leave of absence with pay. ten (10) months
of the twelve (12) months next preceding his last scrvice anniversary date, provided that this
requirement for eligibility shall not be applicable to any employee returning to his employment
with the Company from Military Service, layoff or leave of absence without pay during his
service year in which such return occurred or his next succeeding service year.

Section 7. "Regularly scheduled hours" as {hat term is used herein shall be equivalent 10
five (5) working days of eight (8) hours each; i.e.. forty (40) hours per week, at straight ime.

Gection 8. No benefits hereunder shall accumulate {rom one (1) service year {0 another.

o
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Section 9. There shall be no change in the normal straight-time rate of any employee
during the time that he is absent because of sickness or injury. Such change, if any, shall occur
only after he has returned to his regular work.

Seetion 10. Benefits will not be paid unless the cause of absence is reported to the
Company as provided in Article XIII. Section 5. and no employee shall be entitled to any
benefits until he has presented reasonable evidence of his inability to work due 10 sickness OF
injury.

e
S

Section 11. Benefits will not be paid unless the employee adopts such remedial measures
as may be commensurate with his or her condition and | ermits such reasonable examinations and
inquiries by the Company's representative as in the judgment of the Company may be necessary
<0 ascertain the employee’s condition.

Section 12. Benefits will not be paid for any sickness Or injury attributable 10 the use of
drugs, intoxication, willful conduct, or for any injury sustained by an employee in commission of
a crime or violation of law.

Section 13. All privileges and benefits available under this Section may at any time be
withdrawn by the Company in any case where they have been abused.

ARTICLE Xitl
AR Xih

RS

Seetion 1. Reasonable space shall be provided for a hulletin board in all departments for
the use of the Union for posting bulletins and notices stating the time, place and dates of Union
meetings or events.

Section 2. The Company will furnish all such proper and required tools as are necessary
to do the work.

The Company will provide suitable space for the storing of the tools and equipment
furnished to employees. When tools and equipment are furnished to an employee, he shall be
held responsible for their return in good condition, (except for ordinary wear and tear, or he
cannot return them due to conditions beyond his control). :

Section 3. Inany twenty-four (24) hour period in which there has been no rest period of
at least eight (8) consecutive hours, an employee who has worked sixteen (16) or more hours
shall receive, in addition to compensation at his regular straight-time rate of pay, an overtime
premium equal to his regular straight-time hourly rate for such hours worked in excess of sixteen
(16). and he shall be entitled. when released from such work. to a rest period of eight (8) hours
without pay before refurning to work.

If the rest period provided above extends into his next regular scheduled hours he shall be

excused from duty for that portion of his scheduled hours which is covered by the rest period
without loss of pay. However. i such rest period extends into his next regular scheduled hours

NI
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for five (5) or more hours he shall also be excused without loss of pay for the balance of that
scheduled work period.

No employee shall, 2s 2 cesult of this Section. receive more than double time for hours
worked or more than straight (ime for hours not worked.

Section 4. Upon written request of any emplovee and approved by the Company. a leave
of absence for personal reasons may be granted by the Company for a period not 10 exceed
ninety (90) days in any calendar year. Operational requirements and whether or not the
employee can be spared from duty chall be the governing factors in considering leaves of

absence for personal reasons.

Any member of the Union selected as a delegate for specific activities for or on behalf of
the American Federation of Labor - Congress of Industrial Organizations or its affiliates.
necessitating a leave of absence by such member, shall be granted a leave of absence not
exceeding one (1) year without pay, any extension. renewal, or cancellation thereof being
optional with the Company. with the privilege of returning to work in accordance with the
provisions for medical checkup, as stated in Article V1L, Section 5, at his former status with all
rights and privileges.

When a member of the Union has been selected for office i1 the Local Union, requiring
his absence from duty. he shall be granted a leave of absence without pay. during which period
he shall continue 10 accumulate seniority and upon (he termination of such leave be reinstated 1o
his former position with all rights and privileges.

All such leaves of absence shall be issued in writing and state the conditions thereof. A
copy of such leaves of absence shall be kept on file by the Company and a copy furnished to the
employee and the Union.

Except as provided above, no other employment shall be accepted by the employee
during a leave of absence. Engagement in such employment shall result in termination of the
employee.

Seetion 5. Employees who are unable to report for work for any reason should give their
reporting headquarters, supervisor or foreman as much notice as possible but no less than one (1)
hour prior to starting time, excepting that employees in Operations shall notify their reporting
headquarters, supervisor or foreman no less than two (2) hours prior 10 starting time. In order 10
facilitate the required scheduling made necessary by absences. returning employees shall notify

their reporting headquarters, supervisor or foreman no Jess than two (2) hours prior 1o their
scheduled starting time.

Section 6. Jury Duty. Any employee who may be called for jury service or subpoenaed
{o appear locally as a witness in Court, or before any other body empowered by law 1o compel
attendance of witnesses by subpoena, shall be excused from duty and paid at his regular
straight-time hourly rate for the time he serves in that capacity during his regularly scheduled

working time. The employee so serving as a juror or appearing as a witness will spend as much
ired to be presentin
v

time on his regular job as he possibly can. Should the employee be requl
Court in a case where he is a party litigant, no compensation will be allowed.

ot
i)
oizs
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Section 7. Funeral Leave. To attend the funeral of and/or 1O take care of the affairs of 2
deceased member of the employee’s immediate family living In his home. or if the deceased was
the employee’s father, mother, legal guardian, father-in-law, mother-in-law. brother, sister. or
child, paid time off for up t0 three (3) scheduled working days may be granted.

Paid time off for one scheduled working day may be granted 1o an employee in order 0
attend the funeral of the employee’s grandparent. erandchild, daughter-in-law, or son-in-law who

was not living in the employee’s home.

Any employee will be paid at his regular rate of pay for days during funeral leave on
which he normally would have worked.

Where the employee does not attend the funeral service and/or take care of the affairs of the
deceased, the employee shall not be given time off under {he above provisions.

Section 8. M‘eal Allowance.

2. 1f an employce is not given at least 2 sixteen (16) hour notice when called out to work
for two (2) or more hours outside his regular schedule or when an employee 18 retained for
overtime for two (2) or more hours after his regular schedule, he will be granted 2 meal
sllowance of $14.00 and will be granted one-half (V) hour with pay 1o eat his meal at the end of
the first two (2) hour period and each five (3) hour period he comtinues to work thereafter.
However, an employee will not be granted paid tme 10 conswme 2 meal if entitlement occurs
within two (2) hours at the end of a work period: however, e will continue to work until
released. All meal allowances paid under this scetion will be included in the employee’s
next paycheck and not paid in cash.

b. When a scheduled employce (non-shift) is entitled to a third meal during any one
period worked under paragraph a.. such employee will be permitted 1o leave the plant for a forty-
five (45)-minute meal period with pay. An employee will not be paid for time spent eating a
meal outside the plant after he is released from work.

c. Shift employees will be permitted to eal their meals at the time designated in
paragraph a., and shall not be allowed additional time therefor at Company's expense. When a
shift employee is entitled to a third meal during any one period worked under paragraph 2., at the
employee's request, the Company will arrange 10 bring in a meal from outside the plant, to be
paid for by the employee.

d. Meal and beverage service will be provided in the plant through vending machines.
e. Except as provided in paragraph a.. above. nothing herein shall be construed to require
the Company to grant a meal allowance or paid meal time during regular working hours on

scheduled workdays.

Section 9. When an employee is discharged, an officer of the Local Union or his

designated representative shall be notified immediately.
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Section 10. Supervisors shall not perform work normally performed by the bargaining
unit except in emergencies, fo train employees, for the protection Or preservation of lives or
property, or 10 check or test equipment or the quantity or quality of work.

Section 11. Umon representatives shall be permitted to have reasonable time off without
pay (o attend 10 Union business. Any such representative will be required to give not less than
twenty-four (24) hours' notice. if possible, 10 his immediate foreman or supervisor. Time off
shall be in units of full workdays.

ARTICLE XIV
Shift Differentials

Shift differentials will be paid only to full-time employees for work actually performed

on shift schedules (as defined in Section1 of Article [X) and shall be paid in the following
AmOounis: ' :

a. For hours worked on the w A flernoon Shift" one dollar and thirty cents (§1.30) per hour
effective date of ratification, and one dollar and thirty-five cents ($1.35) per hour effective
February 16, 2010, and one dollar and forty cents ($1.40) per hour offective February 16. 2011
and one dollar and forty-five cents ($1.45) per hour effective February 16. 2012, provided.
however, that when under the provisions of this Agreement an employec 18 entitled to reccive his
regular straight-time rate of pay for time not actually worked but devoted to grievance procedure,

vacation, holidays, and other occasions 1ol actually worked, shift differentials shall not be
considered as a part of his regular straight-time rate of pay.

b. For hours worked on the "Night Shift" —one dollar and thirty-five cents ($1.35) per hour
cffective date of ratification, and one dollar and forty cents (§1.40) per hour effective February
16. 2010, and one dollar and forty-five cents ($1.45) per hour effective February 16, 2011 and
one dollar and fifty cents ($1.50) per hour effective February 16, 2012,

ARTICLE XV

Encapae%tated Employees

Section 1. a. Any employee who, because of an injury suffered in the course of and
arising out of his employment with the Company, cannot i the opinion of the Company
physician perform his regular duties but is capable of performing ajob inan existing job
classification in the bargaining unit, will be assigned to a job. the duties of which he is capable of
performing. In the event that such placcment involves a demotion, such employee will not have

his rate reduced but shall not receive any gencral wage increase unless and until his rate is equal
10 the maximum rate for the job classification in which he is placed. If such employee has
completed twenty (20) or more years ol service he may elect t0 receive benefits under the second

paragraph of this Section in lieu of benefits under this paragraph.
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» b. Further, any employee who has completed twenty (20) or more years of service and
who. at that time, in the opinion of the Company's physician has become incapacitated during the
term of his employment and who cannot perform his regular duties but is capable of performing
ajobinan existing job classification in the bargaining unit. will be assigned to 2 job. the duties
of which he is capable of performing. He shall receive the maximum rate of pay for the job
classification in which he is placed. plus a percentage of the difference between his former rate
of pay and such maximum for the new job. Such percentage will be twenty-five percent 25%}
for twenty (20) years of service and increased by five percent (5%) for each additional year of
service but not 10 exceed, in total, ninety percent (90%) of such difference and provided further
that he shall receive one-half (¥4) of any general wage increase. but no such employee shall
receive less than the appropriate rate for the job he is then performing.

Section 2. When an employee who has been off due 10 industrial injury has been
released by his physician for light duty. and the Company has offered such employee light duty.
ihe employee shall initially be carried at his regular rate for a two (2) week period. Atthe end of
this initial period, he shall be reviewed. and this process shall be continued with a review at the
expiration of each two (2) week period. The primary purpose of these periodic reviews isto
assure that the employee is returned to his regular duties as soon as he 1s able to do so.
Conversely, if, at the expiration of ninety (90) but no later than one hundred {ifty (150) calendar
days from his return t0 light duty he is unable to resume his regular dutics, he shall be treated as
incapacitated in accordance with this Article.

Section 3. The monthly rate of pay plus amounts. if any, paid for W orkmen's
Compensation, shall not in the aggregate exceed the rate of pay which he was receiving for the
job from which he was transferred, except that he shall not be paid less than the appropriate rate
for the job to which he is transferred.

Section 4. Article VI of this Contract entitled "Seniority” shall not be applicéble when
complying with the terms of this Section, and if transferred to a job in the bargaining unit such
employee's seniority in the job classification in which he is placed shall be that which he had in
the job classification from which he was transferred.

Any employee displaced by an employee ass! gned to a job pursuant to the first or second
paragraphs of this Afticle shall be treated as though he had been displaced under Article VI,
Section 1.

ARTICLE XVI

Safety
Section 1. In the interest of safety, continuity of service, and efficient orderly operation,
the Union agrees that its members will abide by the Company rules and regulations. -
Accordingly, it1s understood by both the Union and Company that a1l rules and regulations now
in effector as adopted or changed in the future. shall be strictly enforced and observed at all
{imes. However. 10 rule or regulation shall be adopted which is contrary to the law or to the
terms of this Agreement, exceptat a legally enforceable order of an agency of the government.
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Section 2. No employee shall be required to work alone on jobs which, by reason of
their complexity and unusual hazard, are required by the Company safety rules to be worked
only with a qualified helper. All employees are expected, required, and directed to observe,
without fail, all Company safety rules and 10 attend safety meetings as scheduled.

Section 3. The Company and the Union agree to cooperate in maintaining safe work
practices. In furtherance of this undertaking, it is agreed that the parties will comply with the
rules set forth in the FirstEnergy Fossil Plant Accident Prevention Handbook.

Any claim or alleged violation of the rules contained In i{he Accident Prevention
Handbook by either the Company Or ai employee represented by the Union shall be subject to
the grievance procedure (Article VIII) of this agreement.

ARTICLE XVII
Wages

Section 1. During the term of this Agreement the wage rates for job classifications in the
bargaining unit shall be the rates specified in Appendixes A-1 and A-2.

Seetion 2. 1f the Company makes a substantial change in the duties and responsibilities
of any job classification o establishes a new job classification, the Company will submita
written description of the changed or new job to the Union and. upon request, will meet with the

Union to discuss the description and negotiate regarding the proper wage rate.
ARTICLE XVIII
Benefits

Section 1. Pensions. Itis agreed that the Company's retirement plan known as
"PirstEnergy Corp. Pension Plan.” (hereinafter the “Pension Plan") shall be applicable to
employees covered by this Agreement who were hired prior to January 1,2005. Itis further
agreed that such Pension Plan shall not, prior to January 1,2011, be subject to termination, or 10
any amendment which would change benefits applicable at the time of such amendment to any
employee in the bargaining unit, except that the continuance of the Pension Plan as s0 amended
is contingent upon the cantinued allowability in full to the Company as deductions for
Corporation Federal Income Tax purposes of the costs of the Pension Plan and the continued tax-
exempt status of the income of the Trust Fund and such Pension Plan shall, within the limitations

et forth above, be subject 1o any changes necessary or desirable to make such costs of the
Pension Plan eligible for tax deduction or to make the income of the Trust Fund exempt from
{axation or to bring the Pension Plan into conformity or compliance with applicable
governmental -egulations: nor shall the Pension Plan as so amended be subject 10 demand for
change or addition-to Or negotiation by the Union until sixty (60) days preceding January I
2011,

Any employee hired on or after January 1, 2005 shall be eligible to participate in the

FirstEnergy Corp.. Pension Plan as applicable 10 employees hired on or after January 1, 2005,

20
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provided they meet the eligibility requirements set forth in the plan. As it pertains to an
employee hired on OF afier January 1, 2005, the FirstEnergy Corp. Pension Plan shall remain in
effect and unchanged until December 31.2010.

Section 2. Flexible enefit Plan and Other Renefits. Effective on the first day of the first
month after the date of ratification. the Company will maintain its Flexible Benefits Plan 1o

provide for Medical and Prescription Drug coverage (if elected by the Union as set forth below).
Dental Care, Vision Care (Basic and Supplementz 1). Group Life Insurance (Basic and
Supplemental). Dependent Life Insurance, Accidental Death & Dismemberment Insurance,
Flexible Spending Accounts. Long-Term Disability and Long Term Care. which are outlined n
‘he FirstEnergy Employee Compensation and Benefits Handbook ("Benefits Handbook™). The
Company will also have in effect a Business Accident Travel Insurance, Adoption Assistance
Program, Military Leave, a Catastrophic Assistance (“CARE™) Program. and the FirstbEnergy
Severance Benefit Plan which are outlined in the Benefits Handbook. Except as otherwise
specified in this Article, participation in the Flexible Benefits Plan and other benefit programs set
forth in this paragraph will be in accordance with the specific terms and conditions of the
applicable plan as stated in said Benefits Handbook, as amended by the Company from time 10
tme. An employee electing 10 participate in any of the benefit plans set forth in the Benefits
Handbook shall be required 10 contribute the same monthly contribution required by the
Company of its non-bargaining unit employees unless otherwise set forth below. which includes
100% of the cost for the dental and supplemental vision plan.

Section 3. Group Health Insurance Plan. Effective January 1. 2010, through February
135, 2013 the Company shall provide as its base plan the PPO 500 80/20 plan and the RX 100
prescription plan as set forth in Appendix B (the «plan™). Effective January 1, 2010. through
February 13, 2013, for the base plan, cach employee will pay 15% of the cost of coverage for
himself and 25% of the cost of coverage for their spouse and/or dependent children. An
employee shall not be responsible for payment of the monthly spousal or tobacco premium
required by the Plan.

It is also agreed that if a regular employee enrolls in another health care plan offered by
the Company, and the cost of coverage in that plan exceeds the cOst of coverage in the Medical
and Prescription Drug plan as outlined in Appendix B (the “Plan™). then the additional cost will
also be paid by the employee per the terms of the Flexible Benefits Plan. This does not preclude
the Company from changing the provisions or discontinuing the offering of any health care plan

other than the Plan at any time during the term of this Agreement.

Effective February 16, 2008 through February 15,2013, the Company’s contribution for
medical and prescription drug coverage under its Plan, for an employee who retires on or after
February 16, 2008 shall be based on such retiree’s age and service at {he time of retirement. the
eligibility of the retiree and his eligible family members for Medicare and the cost of the Health
Care Coverage according 10 the following tables:

Effective February 16,2008 to February 15,2013

NGO RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE

Retiree Retiree
nMinimum Points And And Family
307
“a u’\
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. - |
| | |
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terms of the Flexible Benefits Plan. Employees must notify the Union and the Company of the
occurrence of a qualifying event and complete the appropriate form within thirty-one (31) days
of the event. :

The Company commits to meet with the Union a minimum of once a year to discuss the
Plan, at the Union’s request.

Section 4. Savings and Tax Deferral Plan. It is agreed that employees covered by this

Acreement will continue 10 be elicible 10 participate in the Company's Savings and Tax Deferral
= = k s uta =

Plan.

Section 5. Educational Assistance. It is agreed that employees covered by this
Agreement will be eligible to participate in the Company’s Educational Assistance program
under the terms and conditions specified in the Company’s Benefit Handbook.

ARTICLE XIX

Term of Agreement

This Agreement. except as otherwise specifically provided herein, shall be effective for
the period beginning December 5. 2009, through February 15. 2013. and shall continue in effect
thereafter from year to year unless written notice is given by either party 10 the other not less
than sixty (60) days prior to February 16. 2013, or the anniversary of such date any year
{hereafter of intention to terminate this Agreement or 1o negotiate amendments or modifications
of this Agreement

IN WITNESS WHEREOF, the Parties hereto have affixed their signatures on this

day of
FOR THE UNION: FOR THE COMPANY:
1.B.E.W.,LOCAL 272 : FirstEnergy Generation Corp.
By: By:
Herman Marshman James L. Cole
President Industrial Relations
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APPENDIX A-1
Effective December 5. 2009

Salary
Iob Classification Grade
Mechanic B¥ 11
Maintenance Mechanic
-Mechanic A prior to June 1. 2009 135
-All Others 15
Master Maintenance Mechanic 16
Too! Repair Mechanic 10
Electrician B* 11
Electrician
-Electrician A prior to June 1. 2009 15.5
-All Others 15
Master Electrician 16
Plant Helper 06
Power Plant Aftendant 11
Power Plant Operator
_Power Plant Operator A prior to June 1, 2009 155
-All Others 15
Control Room
Operator : 17
Lime Operator B*
Lime Operator 5
Senior Lime Operator 16
Yard Operator Mechanic B¥ 11
Yard Operator Mechanic
-Yard Operator Mechanic A prior o June 1, 2009 15.5
-All Others 15
Master Yard Operator Mechanic 16
Senior Yard Operator
Mechanic — Boat Captain 16
Instrument and Test Mechanic B* 11
Instrument and Test Mechanic
I&T A prior to June 1,2009 155
-All Others 15
Master Instrument and Test 16
Laboratory Analyst 09
1{
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Stock Tender 07
Senior Stock Tender ol

#job Classifications that may be staffed by incumbent employees as of June 1, 2009 per the terms of subparagraph
(h) above. Otherwise, these classifications will no longer be staffed, bid. posted, hired into or otherwise utilized. .
ThesechsﬁﬁcaﬂonS\wﬂlbeeﬁnﬁnﬁedonceaﬂincmnbenmiun@}eﬁLhECMSyﬁGaﬁon

for whatever reason.

Appendix A-2
Effective December 5, 200%

Lzbor

Job Classification Grade Siep 4 Step & Siep 6 Step 7
Maintenance Mechanic

Mechanic A prior fo June 1, 2008 15.5 27.697 28716

All Others 15 24.606 25.855 26.595 27.582
Master Maintenance Mechanic 16 28.129 28.799 28.360
Tool Repair Mechanic 10 22.083 22.789 23692 24.329
Electrician

Electrician A prior to June 1, 2008 1585 27.697 28.716

All Others 15 24.606 25.855 26.585 27.582
Master Electrician 16 28.129 28799 . 29.360
Plant Helper 6 20.013 20.585 21.254
Power Plant Attendant . 11 23613 24.365 25.168
Power Plant Operator

Bower Plant Oper A prior to June 1,
2008 15.5 27.697 28716

All Others 15 24.606 25.855 26.595 27.592
Contrbl Room Operator 17 28.469 298.159 29.901 30.514
Lime Operator 15 24.606 25.855 26.585 27.592
Senior Lime Operator ' 16 28.129 28.799 29.360
Yard Operator Mechanic )

Yard Opr Mech A prior fo June 1, 2009 155 27.6897 28.716

All Others v 15 . 24606 25.855 26.585 27.592
Master Yard Operator Mechanic 18 28.129 28.799.  29.360
Senior Yard Operator Mechanic-Boat
Captain 16 28.128 28.798 29.360
instrument and Test Mechanic

I&T A prior to June 1, 2008 15.5 27.697 28716

All Others 15 24.606 25.855 26.585 27.582
Master Instrument and Test 16 28.129 28.799 29360
Laboratory Analyst 9 21.424 22.114 22.835  23.582
Senior Stock Tender 11 23613 24.385 25168

{
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Lzbor

Job Classificafion Grade Siep 4 Step 5 Siep 8 Step 7
Maintenance Mechanic

Mechanic A prior to June 1, 2008 155 28.389 29.434

All Others 15 25.221 26.501 27.260 28.282
Master Maintenance Mechanic 16 28.833 28.518 30.094
Tool Repair Mechanic 10 22.635 23.358 24182 24.937
Electrician :

Electrician A prior to June 1, 2009 18.5 28.389 29.434

All Others 15 25.221 26.501 27.260 28.282
Master Electrician 16 28.833 29.519 30.084
Plant Helper 6 20.513 21.099 21.785

- power Plant Attendant 11 24203 24 974 25.797

Power Plant Operator

Power Plant Oper A prior o June 1,
2009 18.5 28.389 28.434

All Others 15 25221 26.501 27.260 28.282
Control Room Operator 17 29.181 29.888 30.648 31.277
Lime Operator 15 25.221 26.501 27.260 28.282
Senior Lime Operator 16 28.833 28.518 30.004
Yard Operator Mechanic »

Yard Opr Mech A prior to June 1, 2008 15.5 28.389 29.434

All Others 15 25.221 26.501 27.260 28.282
Master Yard Operator Mechanic 16 28.833 29.518 30.094
Senior Yard Operator Mechanic-Boat .
Captain 16 28.833 28.518 30.084
instrument and Test Mechanic

1&T A prior to June 1, 2009 15.5 28.389 29.434

All Others 15 25.221 26.501 27.260 28.282
Master Instrument and Test 16 28.833 29.51¢ 30.094
Laboratory Analyst 9 21.960 22.667 23.408 24171

Senior Stock Tender 11 24.203 24.974 25.7¢7

A
<

U

o

Appendix001178



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 51

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 47

Appendix A-4
Effective February 16, 2011

Labor

Job Classification Grade Siep 4 Step 5 Siep 6 Siep 7
Maintenance Mechanic

Mechzanic A prior to June 1, 2009 18.5 29.089 30170

All Others 15 25.852 27.164 27.941 28.889
Master Maintenance Mechanic 16 28553 30.257 30.847
Tool Repair Mechanic 10 23.201 23.942 24787 25.550
Electrician

Electrician A prior to June 1, 2008 155 28.08¢8 30.170

All Others 15 25.852 27.164 27.941 28.989
WMaster Electrician 16 29.553 30.257 30.847
Plant Helper 6 21.026 21.827 22.330
Power Plant Attendant 11 24.808 25.598 26.442
Power Piant Operator

Power Plant Oper A prior to June 1,
2009 15.5 29.098 30.170

Al Others 15 25.852 27.164 27.941 28.88%9
Contro! Room Operator 17 29.910 30.635 31.415 32.068
Lime Operator 15 25.852 27.164 27.941.  28.989
Senior Lime Operator 16 29.553 30.257 30.847
Yard Operator Mechanic

Yard Opr Mech A prior to June 1, 2008 15.5 29.099 30.170

All Others 15 25.852 27.164 27.941 28.988
Master Yard Operator Mechanic 16 29.553 30.257 30.847
Senior Yard Operator Mechanic-Boat :
Captain 18 29.553 30.257 30.847
Instrument and Test Mechanic

1&T A prior to June 1, 2009 15.5 28.099 30.170

All Others 15 25.852 27.164 27.941 28.989
Master Instrument and Test 16 28.553 30.257 30.847
Laboratory Analyst ) 22.508 23.234 23.9¢1 24776
Senior Stock Tender 11 24808 25.598 - 26.442

£ G
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Appendix A-5
Effective February 16, 2012

Lzbor

Job Classification Grade Step 4 Siep 5 Sizp € Siep 7
Maintenance Mechanic

Mechanic A prior to June 1, 2008 15.5 20.826 30.924

All Others 15 26.498 27.843 28.640 29.713
Master Maintenance Mechanic 16 30.292 31.013 31.618
Tool Repair Mechanic 10 23.781 24 541 25.408 26.199
Electrician

Electrician A prior to June 1, 2008 55 29.826 30.924

All Others 15 26.498 27.843 28.640 28.713
Master Electrician 16 30.282 31.013 31618
Plant Helper 6 21.552 22.167 22.888
Power Plant Attendant 11 25.428 26.238 27.103
Power Plant Operator

Sower Plant Oper A priof o June 1,
2009 15.5 29 826 30924

All Others 15 26.498 27.843 28.640 28713
Control Room Operator 17 30.658 31.401 32.200 32.860
Lime Operator 15 26.488 27.843 28.640 20713
Senior Lime Operator 16 30.292 31.013 31.618
Yard Operator Mechanic

Yard Opr Mech A prior fo June 1, 2008 15.5 29.828 30.924

All Others 15 26.498 27.843 28.640 28.713
Master Yard Operator Mechanic 16 30.292 31.013 31.618
Senior Yard Operator Mechanic-Boat
Captain 16 30.292 31.013 31618
Instrument and Test Mechanic

|1&T A prior to June 1, 2008 15.5 29.826 30.924

All Others 15 26.498 27.843 28.640 28.713
Master Instrument and Test 16 30.282 31.013 31.618
L aboratory Analyst 9 23.071 23.814 24.591 25.395
Senior Stock Tender 11 25428 26.238 27.103

LoE A
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APPENDIX B

FirstEnergy
Flexible Benefits Plan

General Descriptive Summary
Beginning on the first day of the first month after the date of ratification, the Company

will provide employees who are members of [ B.EW. Local Union No. 272 with its Flexible
Renefits Plan, the provisions of which are described below:

The Flexible Benefits Plan will consist of the following options:

Preferred Provider Plan PPO 500 80/20

Out-of-Network
$1,500/53000

Coinsurance 8% after 0% after deductible
deductibie |
$3,500/56,500 | $6,500/512,5%0
Office Visit Subject to " Subject to deductible and
deductible cOInSUrance
And coinsurance
Subject to

Subject to deductible and

deductible coinsurance
and coinsurance (8250 co-pay if not a medical
(§250 co-pay if not emergency)

a medical
emergency
Subject to X Subject to deductible
deductible and and coinsuirance
coinsurance

100% No \
Deductible

Hospital Admission

Preventive Care \ Not covered

Lifetime Maximum

$100 individual/$200 family max. deductible
70% coinsurance; $5/$15/530 min.,
\ $100 max.
30-day supply with onc refill
Generic Drug Rule Applies
20% coinsurance $12.50/$37.50/875 min. ,
$200 max.
90-day supply with three refills
Generic Brug Rule Applies

Mail Order

! Generic. Preferred (Form ulary). Brand Name

[ 3V
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i Other Provisions Mandatory Mail Order after one refiil. 1

I Out of Pocket Maximum $3,000 individual/$6,000 family annually
‘ maximum combined retail and mail.
| ; Out of network — No limit

FirstEnergy
Flexible Beneiits Plan

Vision Care:
Basic (Included with Health Care)
Supplemental

Group Life:

‘Basic

Supplemental

Accidental Death and Dismemberment
Employee Only
Family

Dependent Life Insurance
Standard ($10.000 Spouse/$5.000 Children)
High Level ($20.000 Spouse/$10,000 Children)
Premier Level ($40,000 Spouse/$10.000 Children)

Spending Accounts:
Health Care
Dependent Care

Long Term Disability
Basic
Supplemental

Dental Plan:
Basic
Supplemental

Other:

Long-term Care Plan
Adoption Assistance Plan

Employees will have the option annually to enroll or reenroll into various plan options subject to
certain provisions contained herein.

New employees will be able to participate in the Flexible Benefits Plan effective the first of the
month following their date of employment.
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APPENDIX C

SAFETY COMMITTEE

(2) A Safety Committee consisting of eight (8) members designated by the
Union and four (4) members designated by the Company shall be established. The Safety
Committee shall meet four (4) times each year at such time and places as determined by the
Committee. Additional meetings may be called by either party. When such additional meetings
are called by the Union, the provisions of paragraph (d) hereof shall not apply thereto, unless the
Company agrees the subject matter merits attention and is of mutual concern, paragraph (d)
hereof shall apply.

(b) The function of the Safety Commuittee shall be to advise the Company
concerning safety matters. In the discharge of its function the Safety Committee may consider
existing practices and rules relating to safety and health. formulate suggested changes in existing

h]

practices and rules, and recommenda adoption of new practices and rules.

(c) The minutes of each meeting of such Commuttce shall be recorded by a

stenographer and a copy of such minutes shall be {urnished to. and approved by. each member of

the Committee.

(d) The Company will pay the eight (8) cmployees designated by the Union
for all time lost from thelr scheduled work.
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APPENDIX D

ABSENTEEISM

The Parties agree that regular attendance is essential Lo one's continued employment
as well as to the operation of the plant and. hence. that it is in the best interests of all employees,
the Union, and the Company 10 eliminate absenteeism from work except in instances where it
cannot be avoided. ‘Therefore, in an atiempt Lo eliminate unnecessary absenteeisni, it is agreed
that the Company will continue implementation of the following amended procedures.

1. Atlendance Improvement

For each payroll quarter of a year, the Company will analyze each employee's
absence record. A personal interview will be arranged with each employee whose record
appears to be unsatisfactory. Each case will be determined on its own merits under the
guidelines below.

A. Absence Due 10 Non-Industrial Tiness or Injury

When an employee has an cxcessive absentecism due to chronie non-industrial
illness or injury, he or she will be required to provide a medical description of the cause of the
illness or injury, which shall include the prognosis for recovery and a medical remedial program.

Failure to follow such remedial program will be cause for disciplinary action including
discharge.

Excessive absenteeism, regardless of cause. is determined annually based on the
prior payroll year by calculating 10% of the number of cmployees with absentecism. This
number represents the total number of employees who will be subject to quarterly reviews
throughout the payroll year. This number of employees will be those having the highest number
of absence hours and having at least three (3) or more absence OCCUITEnces. Employees in this
group must make appropriate improvement as determined on a case-by-case basis during the
current payroll year by being at or below the plant average for absenteeism and having no more
than three (3) occurrences. If this progress is not obtained. said employee(s) may be subject 1o
disciplinary action up to and including discharge. Employees who improve their attendance and
for two (2) consecutive years remain at or below the plant average for absenteeism and three (3)
occurrences or less per year will be released from this program. The plantaverage is either the
actual employee absence average or 32 hours. whichever is greater.

L
i
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APPENDIX D (continued)

B Personal Absences

Personal absences are classified as excused or unexcused. Amy personal absence not
pre-arranged through the appropriate foreman or supervisor will be deemed an unexcused
absence unless the employee is physically precluded from so arranging.

The discipline assigned 1n cases of unexcused personal absence will be based on an
employee's disciplinary record. In those cases where an employee has received prior discipline.
his or her record will be taken into consideration in determining the appropriate discipline under
this program. For employees who have not received prior discipline. progressive discipline may

be utilized depending upon the facts of the given situation using as a ouide the following
procedure:

1st unexcused absence of a single day - Oral Reprimand

2nd unexcused absence of a single day - Letter of Reprimand
3rd unexcused absence of a single day - Five-day Suspension
4th unexcused absence of a single day - Termination

The consecutive twenty-four (24)-month period prior to the employee's latest

unexcused absence is the time interval which is considered for determining whether an
unexcused absence 1s a 1st, 2nd. 3rd or 4th instance.

1. Tliness Verification

Throughout any payroll year an employee. upon reaching his fifth (5th) occurrence
of whole day absence or when incurring seventy-two (72) or more hours of absence due to
non-industrial illness or injury (excluding hours relating to an inpatient hospital stay), will be
required to present sufficient evidence of his inability to work for the remainder of such payroll
year.

A
o
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APPENDIX E
UNIFORMS, COVERALLS, DISPOSABLE COVERALLS, WORK GLOVES,

SAFETY SHOES AND
PRESCRIPTION SAFETY GLASSES

UNIFORMS AND COVERALLS

The Company will arrange for either uniforms or coveralls with weekly laundering service
for all employees. The Company will pay $1.30 per employee per week toward the cost of this
service and each employee will pay the balance by monthly payroll deduction.

DISPOSABLE COVERALLS

Disposable coveralls will be provided at no cost to employees when they are engaged in the
following activities: Maintenance work inside boilers and condensers; work involving direct
contact with acids, caustics and quicklime.

WORK GLOVES

The Company through its storeroom will provide at no cost to the employees appropriate
work gloves and will provide new replacements thereof upon the return of the used gloves.

SAFETY SHOES

The Company will reimburse employees in accordance with the Safety Shoe Program for
safety shoes purchased equal to 30% of the purchase price, but in no case shall such amount
exceed $30.00 per pair.

PRESCRIPTION SAFETY GLASSES

The Company will contribute $25.00 toward the cost of single correction prescription safety
glasses and $37.50 toward multiple correction prescription safety glasses.

. It is understood that in the event of the abuse of any of the above provisions by an
employee, all such programs shall be withdrawn as to that employee.
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APPENDIX F

OVERTIME PROCEDURES

In reference 1o the application of Article IX. Section 5. of the Agreement between the

I

Company and Local Union No. 272 of the International Brotherhood of Electrical Workers.
AF.L-CILO. (the “Union™), the following procedures have been agreed to between the Local
Union No. 272 and local plant management:

(]

(V8]

N

Overtime shall be distributed within the classification in which the work required is
normally performed by use of the "call board" system.

Overtime will be offered to the eligible employee in the order shown on the "call board" list.
(the employee on the top of the list will be first called.) When an eligible employee is
contacted and accepts or refuses the overtime offered, his/her name will be moved o the
bottom of the list. If no contact is made with the eligible employee, then his/her name will
not move on the "call board".

Arrangements for overtime shall not be started sooner than 72 hours, or 88 hours on Friday
7-00 a.m. before the start of the overtime shift. In cither case, overtime may not be offered in
blocks exceeding 48 hours. When overtime is kmown in advance 10 be needed for two (2) or
more shifts, the overtime will be arranged and filled in chronological order in blocks not to
exceed 48 hours. Arrangements for drafting eligible employees as set forth in item no. 17
below shall not be started sooner than 72 hours before the start of the overtime shift or 88
hours on Friday, 7:00 a.m.

When overtime has been arranged and filled for a given period. the overtime will be charged:;
and if intervening overtime is needed, the existing arrangement will stand as charged and the
intervening overtime will be arranged on that basis.

An attempt to contact an employee for overtime will not be made during the hour preceding
or following his/her scheduled shift in order to avoid missing him/her while he/she is enroute
to or from work except that when a shift employee. as defined in Article V, Section 4. has
failed to report for work and has not called in, the individual who has not been relieved will
be released one-half hour after the start of the shift and relieved by any available qualified
individual. In the meantime, efforts to fill the job through the overtime procedure will be
initiated. '

The Company will post the overtime “call board” list each day the list changes, Monday
through Friday, showing the positions of employees per classification including designation
of contacts and ho contacts.

When an employee is upgraded to a higher job within the bargaining unit, and the period of
upgrade is less than five (5) working days. the cmployee shall be offered
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APPENDIX F (continued)

overtime in his/her regular job classification. When the | eriod of upgrade to a higher job is of
five (5) or more days, then his/her name will be placed at the bottom of the list on the "call
board" in the classification 1o which he/she is upgraded. When he/she returns to his/her regular
job, he/she will return to his/her relative position on the "call board" list prior o the upgrade.
When an employee is to be temporarily upgraded to a higher classification for a period of five
(5) or more days, overtime offered to him/her in the off days prior to the start of the upgrade will
be in only his/her regular classification. During the upgrade period and during the off days
following the upgrade period and until the employee starts back to work on his/her regular job.
overtime will be offered only in the upgraded classification. An employee upgraded to a non-
bargaining group job will be eligible for overtime in the upgraded classification beginning with

20
o1

the first day of the upgrade and continuing until the employee starts back to work on his/her
regular job. When he/she returns to his/her regular job. he/she will be placed at the bottom of the
callboard list.

[eie]

An employee shall be deemed to be on vacation and shall not be eligible for overtime from
the time the employee is released {rom work on the last regular scheduled workday prior to
the vacation period, until the employee has physically started to work on the next reguiarly
scheduled shift.

This section applies to work schedules consisting of five (5). six (6) or seven (7) days
only or when an employee extends his full week of vacation into the next week by using
additional vacation days without returning to work.

_ For single day guidelines, see item no. 13 of this procedure.

9. When an employee is transferred or promoted [rom one classification to another, his/her
name will be placed at the bottom of the list on the "call board" in the new classification.
When an employee goes from an upgrade directly to a promotion in the same classification to
which upgraded, the adjustment in position on the "call board" list that took place when
he/she was upgraded will suffice for the adjustment required under this item.

10. When an employee returns to his/her old job under Article VI, Section 3, his/her name will
be placed at the bottom of the "call board" list in his/her old job classification.

_11. Premiums paid for change of schedule without notice, holiday pay. scheduled hours worked
on the holiday, and any other premiums other than overtime premium shall not effect the
employee's position on the "call board” list. This also includes overtime paid as a result of
attending meetings. i.e. safety and general information. as well as premiums paid for errors in
calling out.
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APPENDIX F (continued)

. When an employee is permanently transferred or promoted to a new classification. overtime

will be worked in the old classification until the beginning of the payroll day on which the
transfer or promotion takes place. ‘

. An employee on union business. funeral leave. paid absence day. vacation day, personal days

off, jury duty, or a day in lieu of a holiday will not be eligible to work overtime during the
twenty-four (24) hour period of such calendar day. An employee on sick leave, leave of
absence. or military duty will not be eligible for overtime until he/she has physically started
work on a regularly scheduled shift. Days taken in lieu of a holiday shall be coded "h". Pay
for overtime worked on the holiday (not in liew of day) will be at the overtime rate stated in
article IX, Section 6. Union officers and executive board members will be ineligible for
overtime on the afternoon shift of any executive board or membership meeting.

. An employee working on a job which will require two (2) hours or less to complete may be

offered that overtime. As soon as it becomes apparent that the job will extend beyond the
two (2) hours, a callout will be made in accordance with item no. 2 above. Anemployee
who works 2 hours or less. 4 hours or less for a 12-hour schedule. will not change his/her
position on the "call board".

_If the Company determines that an employee cannot work overtime due to medical

restrictions, such employee will not be offered overtime until he has been released for such
work by the Company doctor.

Overtime arrangements will be made only with the employee except where the employee has

given written approval to make the arrangement with a designated representative such as

spouse, mother, father, etc. In this cvent, the overtime arrangement shall be considered (o be
etween the employee and the company. :

When making arrangements for overtime. the person making the overtime calls, when he/she
has gone through the entire classification list. and the nced for overtime work is not satisfied
by voluntary acceptance of the overtime, the overtime work will be filled by drafting the
eligible employee as follows: The Company will establish a rotating draft list for each job
classification. The eligible employee highest on the list from among those either currently at
work or not at work but scheduled to be at work for the next shift. shall be drafted first. If the
need for overtime work is not satisfied then the overtime shall be filled by drafting the
highest eligible employee not at work but scheduled to be at work on the next subsequent
shift. This process shall continue for subsequent shifts until the overtime is filled. Once an
employee has been drafied, he will be moved to the bottom of the list. For transition
purposes, the initial rotating draft list shall be established by placing employees on the listin
inverse Job Seniority. '
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APPENDIX F (continued)

18. The company agrees that in the event the wrong mai n/woman is called for overtime. the
bypassed employee will be paid the premium in excess of his/her regular straight time raie
for the number of hours he/she should have worked and shall maintain his/her position on the

“call board™ list.
Note: No contact means:

a. When the phone is busy.

b. No answer.

¢. When unable to speak to employee or designated representative as
defined in item no. 16.

N
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APPENDIX G

IT ASSOCIATION

VOLUNTARY EMPLOYEE BENEL

| establish a voluntary

effective February 16, 1996, the Company wil
this Agreement.

It is agreed that

loyee benefit association (VEBA) for the benefit of employees covered by
d by the Company, the VEBA shall be maintained so as 10 provide for
or current and future retived em

emp
To the extent determine
the funding of post-retirement health benefits fi

beneficiaries.

7
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APPENDIX H
COMMITTEE ON POLITICAL EDUCATION

IBEW. — C.OPE. (Commitiee on Polirical Education) A political action commiftee, will

receive at no cost, access to and use of Company’s payroll deduction as does and 1o the same
Action Committee.

extent as FirstEnergy Generation Corp. Employee State and Federal Political
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APPENDIX I

a. The schedule of job classifications set forth in Appendix A-1 indicates the labor
grades and minimum starting steps for each occupational group. The hourly wage schedules set
forth in Appendix A-2 indicate the progression steps within the wage ranges for each labor
grade. Employees currently receiving a raie higher than those set forth will not be reduced. as
long as they remain in their current classifications.

b. When an employee is promoted. or is upgraded to higher rated work, he will
receive the starting rate for the new job. In such event, he will receive an increase sufficient to
bring him to the progression step in the new job next above his old rate. but not higher than the
maximum rate for the new job. In cases of temporary assignment {0 higher rated work. the
employee will revert to his old rate upon conclusion of such assignment.

c. Each employee will be eligible to progress to the next step within his or her
classification only upon completion of the OJTs/TPEs (On the Job Training/Task Performance
Evaluations) applicable to each step. Specifically. employees in the Master Classifications will
start at step 5 and progress to siep 6 upon the completion of 50% of the OJTs/TPEs for that
classification; to step 7 upon completion of 100% of the OJTs/TPEs. Employees in Labor Grade
15 will start at step 4 and progress to step 5 upon the completion of 33% of the Level 2
OJTs/TPEs for that classification; 1o step 6 upon completion of 66% of the Level 2 CJTs/TPEs;
and. to Labor Grade 15.5. step 7 upon completion of all the Level 2 OJTs/TPEs.

Power Plant Attendants will start at Labor Grade 11. step 5 and progress 10 step 6 upon the
completion of 50% the OJTs/TPEs for that classification; and will progress to step 7 upon
completion of 100% of the OJTs/TPEs for that classification. All other employees in Labor
Grade 11 will start at step 5 and progress to step 6 upon the completion of 50% of the Level 1
OITs/TPEs for those classifications and progress to Labor Grade 15. step 4 upon completion of
100% of the Level 1 OJTs/TPEs for those classifications.

Each employee will be permitted to progress through the steps within his or her particular job
classification as quickly as possible.

d. To be eligible for promotion within a line of progression. an employee must
have the proper quelifications for the higher job and must have completed all the OJTs/TPEs for
the employee’s present classification. When an employee is promoted into a higher job
classification, he or she will be placed at the next higher wage step for such classification unless
the employee has already completed OJTs/TPEs in that higher job classification. In such case,
the employee will be placed at the step that reflects the number of OJTs/TPEs successfully
completed in that classification.

e.  Employees who promote in their line of progression must complete all
OJTs/TPEs for their classification within 18 months of the date of promotion and must be
making reasonable progress in completing OITs/TPEs throughout the 18-month period. I an
employee fails to complete the OJTs/TPEs in the time period so specified, he or she will be
subject to return to his or her previous job classification. '

Al
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f. All new employees (except Laboratory Analysts, Stock Tenders, Tool Repair
Mechanics and Plant Helpers) will start at Labor Grade 11, Step 5 and must complete all
OJTs/TPEs for their classification (both Level 1 and Level 2) within 18 months and must be
making reasonable progress in completing OJTs/TPEs throughout the 18-month period. Upon
completion of their Level 1 OJTs/TPEs, new employees will move to the appropriate Labor
Grade for their classification. Power Plant Atiendants and Senior Stock Tenders will start at
Labor Grade 11. step 5 and will progress no higher than Labor Grade 11, step 7 while in that
classification.

o. Employees may cross-bid provided they have the proper qualifications for the
classification they bid into prior to the award. Employees will be responsible for obtaining these
qualifications on their own time. They must complete all OJTs/TPEs for their new classification
within 18 months and must be making reasonable progress in completing OJTs/TPEs throughout
the 18-month period. If the employee fails to complete or make reasonable progress in
completing their OJTs/TPEs in the time period so specified. he or she will be returned to the
original job classification at the same rate of pay they were earning in the new job (cross-bid
title) at the time of the return. The employee will return to their rate of pay in the ori ginal job
classification (prior to the cross-bid) when an opening occurs in the original job classification.

h. Employees on the payroll as of June 1, 2009 who decline to be promoted as
part of Workforce Development will be permitied to work in the B Classification of their line of
promotion and will not be required to complete any additional TPE's to remain in the B
classification if they have already completed their job demos for that classification. The B
classification will no longer remain in effect or be staffed other than as provided in this
paragraph. When all employees on the payroll as of Tune 1, 2009 who have stayed in the B
classification per the terms of this paragraph have lefi the B classification, for whatever reason,
all B classifications will be deleted from the Wage Schedule and future Collective Bargaining
Agreements will be amended accordingly.

i. The switch from job skills demos will not require: incumbents who have
completed their job skills demos to complete any additional TPE’s in order to remain in their
classification.

j. During the transition period to Workforce Development, employees will remain
in their current work location as defined in the MOA. Thereafter, vacancies will be filled per the
terms of the MOA. '

k. The setting forth of jobs in the schedule of job classifications shall not be
construed as a requirement on the part of the Company to fill such jobs, or to establish and
maintain quotas of personnel in such jobs.

]. The parties agree 1o establish a joint Workforce Development committee
consisting of six members, equally divided between labor and management, to address issues of
mutual concern with the Workforce Development process. The Company will provide the
Union progress tracking reports for review. ’

m. Employees will be provided a reasonable opportunity to progress within and
complete their TPE’s in a timely manner. The Company will use its best efforts to allow
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employees to do so and will consider granting waivers of the TPE completion deadlines should

circumstances warrant, but no waiver shall exceed 6 months.

Article VIL in no case shall an employee be laid off prior
Further. it is understood that employees who are
result of a workforce reduction will be given up to

n Consistent with
to an employee with less Plant Seniority.
bumped to a different department as the
eighteen (18) months to qualify in the new position.

WA
)
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Appendix J

Holiday work shall be distributed (other than in operations groups) to volunteers ufilizing
the following guidelines:

1. Distribute within the classification in which the work required is normally
performed.

2 Work will be offered to all eligible employees who are scheduled to work the

heliday.

Should there be more volunteers than needed to do the work, volunteers will be

picked by starting with the senior employee continuing down the seniority hst

until all the jobs are filled. '

4 Should there be fewer volunteers than needed for the work to be done; the person

with the least amount of seniority will be required to work continuing up the

senijority list until all jobs are filled.

Rotating lists will be kept and posted in order to distribute holiday work equitably

among affected employees.

6. When holiday work is necessary, the employees will be notified as soon as
practicable, and if not notified, the employees will be considered off for the
holiday for the purpose of this procedure; but employees who are working
rotating shifts on the holiday will be required to work unless notified otherwise.

7. Should emergency work be needed on the holiday, the Company will follow the
Bruce-Mansfield Plant Overtime Procedure.

(O8]
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Appendix K

Random Drug Testing

A Commencing upon the effective date of the Agreement, all bargaining unit

emplovees will be subject to random drug testing without notice, utilizing the procedures and
protocols currently in place under Department of Transportation (DOT) regulations.

B. Any bargaining unit employee testing positive on any drug test. (at or above the
thresholds established for a positive drug screen from time to time by the Department of
Transportation), will be immediately suspended without pay pending further investigation. If
positive test results are confirmed, the employee will be presented a Last Chance Agreement
(LCA). Commencing upon the signing of the LCA., the employee has thirty (30) days in which
to submit to and pass a return to work physical and drug screen. In order to successfully pass the
-eturn to work drug screen, the employee must test below the afore-mentioned D.O.T. testing
thresholds.

The first ten (10) working days of this period will be considered a suspension. without
pay. Following the suspension, the employee. if unable to immediately return o work, is eligible
for sick pay during the remaining period of time if reasonable evidence is presented that the
employee is enrolled in an Approved Rehabilitation Program. An Approved Rehabilitation
Program is defined as any rehabilitation program for which reimbursement is available under the
Company’s health care plan. With respect to the thirty-day period specified above. the Company
will consider expanding the period and the employee’s cligibility for sick pay during that period
on a case-by-case basis when circumstances beyond the control of the employee make il
equitable for the Company to do so.

C. A refusal to sign the LCA under subsection B. above, will be considered cause for
discharge under Article VI, Section 2, of the collective bargaining agreement and the Union will
not grieve such discharge unless there is an issue with respect to the testing protocol.

D. An employee who signs the LCA will be subject to the following requirements:

1. The cost of any Approved Rehabilitation Program will be paid in accordance with
the Company’s health insurance plans.

2. A failure to pass the return 1o work drug screen, as defined in paragraph B, will be
considered good and sufficient reason for discharge under Article VI of the
collective bargaining agreement. The Union will not grieve any such discharge
unless there is an issue with respect 1o the testing protocol. k

3. Upon successful completion of the return-to-work physical, including the drug
screen, the employee will be returned to his or her prior job, with no loss of
eniority.

4. Upon return to active employment, the employee will be subject to discretionary

follow-up drug testing for a period of two (2) years, or longer, if mandated by a
substance abuse professional in accordance with Department of Transportation
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regulations. (as well as random drug testing in the same manner as any other
employee), commencing with the date of his or her actual return to work. Such an
employee may be subjected 10 drug testing at any time, without notice, at the
discretion of the Company.

Ly

A failure 10 meet any of the conditions of the LCA. including following the
recommendations of the Substance Abuse Professional or any subsequent drug or
alcohol test on which the employee tests positive will be considered good and
sufficient cause for discharge. The Union will not arieve any such discharge
unless there is an issue with respect to the testing protocol.

6. Upon the expiration of the two (2) year period specified in paragraph 4 above, the
employee will be subject 10 random drug testing in the same manner as any other
bargaining unit employee.

7. Upon the expiration of the two (2) year period specified in paragraph 4 above, the
employee’s disciplinary record will not be expunged and the suspension may be
used in the consideration of appropriate discipline for other violations of
Company policy.

E. An employee who voluntarily comes forward and seeks rehabilitation will not be
equired to sign a LCA, but instead will be dealt with in accordance with the Drug Policy. Tt will
not be considered coming forward voluntarily when an employee comes forward after being
selected for a random drug test or any other Company-administered drug or alcohol test. In
those cases, the employee may still come forward but will be subject to signing a LCA in order
to retain his or her job.

W/ \
U{:sa
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MEMORANDUM GF AGREEMENT

It is agreed that the interpretation of Article V1, Section 4.

shall be guided, as applicable.

and that area job vacancies during the term of this Agreement shall be filled in the following

manner:

An employee in the classification in which a vacanCy occurs will be allowed, once per year,

by bid to fill the vacancy on

the basis of his or her job seniority.

A maximum of two (2) lateral

moves on any vacancy will be allowed per classification. Asan exception to this, if work

locations other than those listed below

are established, jobs therein shall

be open to all

employees on the basis of their job seniority and any move caused by the new work location will

not be counted as above.

| Work locations for purposes of this Memorandum shall be:

SECTION

Electrical

Instrument & Test

Lime & Sludge Haﬁdling

Mechanical Maintenance

Operations

Storeroom

Yard

Work locations are established for the Plant Helper
job classification in the following areas:

N\

0

WORK LOCATION

1. Inside

2. Outside

1. Lime & Sludge
2. SO»

3. Boiler

1. Rotating Shift
2. Relief Shift

1. Boiler

2. Turbine

3. SO A
4. Lime & Sludge -
5. Shift

1. Rotating Shift
2. Relief Shift

1. Inside

2. Qutside

3. Shift

1. Operations

2.  Maintenance

3. Lime, Relief & Equipment
1. Inside

2. Outside
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2. The present procedure for processing pre-bids will be continued. An employee may
submit or withdraw a bid at any time before he has accepted his bid to fill the job vacancy. The
Company will consider the preferences of eligible employees when there are two (2) or more
vacancies in a classification.

3. The person shall have no automatic right 1o return 10 his or her job occupied prior to
movement under this Memorandum.

4. The words "one per year" shall mean once in the twelve (12) consecutive months
eginning with his acceptance of the job.

5 In Article VL Section 6, of the Contract between the Parties "former job" shall mean
former job classification.

This Memorandum of Agreement shall have no effect upon the Company's rights to make
temporary assignments to work locations or shifts or otherwise restrict or diminish any other
presently existing rights of management.

p
\‘ 2
3
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STIPULATION OF SETTLEMENT

The FirstEnergy Generation Corp. (“Company”) and Local Union 272 of the
International Brotherhood of Electrical Workers, A.F.L.-C.L.O. (“Union”), on this 16th
day of August 2012, formally recognize that a final stipulation of settlement (hereinafter
the “Agreement”) has been reached with regard to the following:

WHEREAS, The Company and Union have previously agreed to terms of a
collective bargaining agreement that is due to expire on February 15, 2013 (hereinafier
the “Prior Agreement”), and:

WHEREAS, the Company and Union desire to extend the terms of the Prior
Agreement, as further amended to reflect the changes contained in this Stipulation of
Settlement and the Prior Agreement shall constitute the collective bargaining agreement
between the parties hereto effective as of February 16, 2013, and shall expire at midnight
on February 15, 2014 and Article XIX shall be amended accordingly.

THEREFORE: The Company and the Union agree as follows:
Wages (as set forth in Appendix A):

If the parties execute this stipulation, the extension will be effective as of August
20, 2012 and the following changes to the wage schedule will be made:

The wage rate at each step then in effect August 19, 2012 for the following
classifications will be increased on August 20, 2012 by fifty cents ($.50):

Power Plant Attendant

Power Plant Operator

Lime Operator

10. Senior Lime Operator

11. Yard Operator Mechanic

12. Master Yard Operator Mechanic

13. Senior Yard Operator Mechanic Boat Captain
14. Instrument and Test Mechanic

15. Master Instrument and Test

16. Laboratory Analyst

17. Sr. Stock Tender

Coonsun 18, “AllOthers” wheredesignated in the classification

1. Maintenance Mechanic

2. Master Maintenance Mechanic
3. Tool Repair Mechanic

4, Electrician

S. Master Electrician

6. Plant Helper

7.

8.

9.

Effecti

e February 16, 2013 a wage increase of three percent (3%) will be granted
on wage rate

Effect on Febrthlrs, 2013.

A 2I0AR 0 O
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ARTICLE XVIII shall be amended as follows:

Benefits

Section 1. Pensions. It is agreed that the Company's retirement plan known as
"FirstEnergy Corp. Master Pension Plan,” (hereinafter the “Pension Plan"), shall be
applicable to employees covered by this Agreement who were hired prior to January 1,
2005. Tt is further agreed that such Pension Plan shall not, prior to January 1, 2015, be
subject to termination, or to any amendment which would change benefits applicable at
the time of such-amendment to any employee in the bargaining unit, except that the
continuance of the Pension Plan as so amended is contingent upon the continued
allowability in full to the Company as deductions for Corporation Federal Income Tax
purposes of the costs of the Pension Plan and the continued taxexempt status of the
income of the Trust Fund and such Pension Plan shall, within the Hmitations set forth
above, be subject to any changes necessary or desirable to make such costs of the Pension
Plan eligible for tax deduction or to make the income of the Trust Fund exempt from
taxation or to bring the Pension Plan info conformity or compliance with applicable
governmental regulations; nor shall the Pension Plan as so amended be subject to demand
for change or addition-to or negotiation by the Union until sixty (60) days preceding
January 1, 2015.

Any employee hired on or after January 1, 2005 shall be eligible to participate in the
Pension Plan, as applicable to employees hired on or after January 1, 2005, provided
they meet the eligibility requirements set forth in the plan. As it pertains to an employee
hired on or after January 1, 2005, the Pension Plan shall remain in effect and unchanged
until midnight of December 31, 2014 and shall not be subject to demand for change or
addition-to or negotiation by the Union until sixty (60) days preceding January 1, 2015.

Section 2. Flexible Benefit Plan and Other Benefits, Effective on the first day of the first
month after the date of ratification, the Company will maintain its Flexible Benefits Plan
to provide for Medical and Prescription Drug coverage (if elected by the Union as set
forth below), Dental Care, Vision Care (Basic and Supplemental), Group Life Insurance
(Basic and Supplemental), Dependent Life Insurance, Accidental Death &
Dismemberment Insurance, Flexible Spending Accounts, Long-Term Disability and Long
Term Care, which are outlined in the FirstEnergy Employee Compensation and Benefits
Handbook (“Benefits Handbook™). The Company will also have in effect a Business
Accident Travel Insurance, Adoption Assistance Program, Military Leave, a Catasirophic
Assistance (“CARE”) Program, and the FirstEnergy Severance Benefit Plan which are
outlined in the Benefits Handbook, Except as otherwise specified in this Article,
participation in the Flexible Benefits Plan and other benefit programs set forth in this
paragraph will be in accordance with the specific terms and conditions of the applicable
plan as stated in said Benefits Handbook, as amended by the Company from time to
time. An employee electing to participate in any of the benefit plans set forth in the
Benefits Handbook shall be required to contribute the same monthly contribution
required by the Company of its non-bargaining unit employees unless otherwise set forth
below, which includes 100% of the cost for the dental and supplemental vision plan.

Section 3. Group Health Insurance Plan. Effective January 1, 2010, through February
15, 2014 the Company shall provide as its base plan the PPO 500 80/20 plan and the Rx
100 prescription plan as set forth in Appendix B (the “Plan”). Effective January 1, 2010,
through February 15, 2014, for the base plan, each employee will pay 15% of the cost of
coverage for himself and 25% of the cost of coverage for their spouse and/or dependent

"
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children. An emp]o yee shall not be responsible for payment of the monthly spousal or
tobacco premium required by the Plan.

It is also agreed that if a regular employee enrolls in another health care plan offered by
the Company, and the cost of coverage in that plan exceeds the cost of coverage in the
Medical and Prescription Drug plan as outlined in Appendix B (the “Plan”), then the
additional cost will also be paid by the employee per the terms of the Flexible Benefits
Plan. This does not preclude the Company from changing the provisions or discontinuing
the offering of any health care plan other than the Plan at any time during the term of this
Agreement,

Effective February 16, 2008 through February 15, 2014, the Company’s contribution for
medical and prescription drug coverage under its Plan, for an employee who retires on or
after February 16, 2008 shall be based on such retiree’s age and service at the time of
retirement, the eligibility of the retiree and his eligible family members for Medicare and
the cost of the Health Care Coverage according to the following tables:

| Dffective Tebruary 16, 2008 to February 15,2014

NO RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE

Mt Paind Single Retiree Retiree
Nimimum Fomts
(Age + Service) jl'\nd And .
Child(ren) Spouse Family
85 C-EC-M C-EC-1M C-EC-2M C-EC-2M
75 15C-EC-M 75C-EC-1M 75C-EC-2M 75C-EC-2M
65 S0C-EC-M SO0C-EC-1M S0C-EC-2M S0C-EC-2M

AT LEAST ONE RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE

Minimum Points Single Retiree and Retirze and Retiree and Family- Family
(Age + Service) Medicare Child(ren) Spouse Spousc I Medicare 2 Medicare
Eligible I Med. Efig. | Med. Elig. 2 Med. Elip. Eligible Eligible
85 C-EC C-EC-1M C-EC C-EC-1M C-EC
C-EC
75 I5C-EC 15C-EC I5C-EC- JSC-EC | 75C-EC-1M J5C-EC
IM
065 S0C-EC S0C-EC SOC-EC- S0C-EC S0C-EC- SO0C-EC
IM M

Where:
M= Amount equivalent to the Medicare Part "B" premium
C= Cost of coverage in Comprehensive Preferred Provider Plan

)
g
N
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EC= Employee contribution of health care premium

- Effective February 16, 2008 through Febrnary 15, 2014, the Company’s health coverage
for an employee who retires during the term of this Agreement shall be in accordance
with the terms and conditions of the health care plan in effect for a regular full-time
represented employee. If the Union does not elect coverage under the Group Health
Insurance Plan (as set forth below), the Company will contribute and forward payment to
the insurer designated by the Union for each employee who retires from February 16,
2008 through February 15, 2014 (and is participating in the Union’s plan) the lesser of an
amount equal to the contribution it would normally make for each retiree in accordance
with the table above, or the amoun( actually charged by the Union’s provider. This
contribution must be used by the Union to purchase medical and preseription drug
coverage for the retiree.

The Union on behalf of its entire membership shall have the option to withdraw from or
reenter the Group Health Insurance Plan portion of the Flexible Benefits Plan ever y year
while this Agreement is in effect, provided it gives notice of its intent to do so by the
preceding Augusf Ist. If the Union elects to withdraw from the Group Health Insurance
Plan portion of the Flexible Benefits Plan, it shall be solely responsible for providing
health care coverage to its members and their families. The Union may not withdraw
from the Group Health Insurance Plan portion of the Flexible Benefits Plan until January
L of each plan year. The Union cannot withdraw or reenter the Group Health Insurance
Plan midway through any plan year. The Company will contribute and forward payment
to the Union’s health care insurer for each employee an amount equal to the contribution
it would normally make for each employee represented by the Union under the Plan. This
contribution must be used by the Union to purchase health care for its membersl hip. The
Union must provide documentation regarding the reason for any coverage status change
that occurs after the notice date. The Com >any will adjust its contribution only if the
coverage status change is a recognized qL lifying event under the terms of the Flexible
Benefits Plan. Employees must notify the Union and the Company of the occurrence of
qualifying event ’md complete the appropriate form within thirty-one (31) days of the
event.

The Company commits to meet with the Union a minimum of once a year to discuss the
Plan, at the Union’s request.

IN WITNESSETH WHEREOF, the Company and the Union have cxecuted this
Agreement on the day and date first above written:

FOR THE UNION: FOR THE COMPANY:

INTERNATIONAL BROTHERHOOD OF FirstEnergy Generation Corp.
ELECTRICAL WORKERS, LOCAL 272

:

';ewf\\é Db ity et e

Ey Herman Marshman, By Charles P Coolkson
IBEW Loeal 272 Union President Executive Director, Labor
5 Relations
P
b
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MEMORANDUM OF AGREEMENT

On this, the 1 6th day of August 2012, the FirstEnergy Generation Corp. (the “Company™)
and I1.B.E.W., Local 272 (the “Union”) enter into the following Memorandum of Agreement
(“MOA”), whtch sh al ran from August 20, 2012, through February 15, 2014:

A. For the term of this MOA, employees at the Bruce Mansfield Plant may travel from
their normal stations or place of employment to Sammis or Beaver Valley, as the workload
requires. When the Company deems it necessary to assign employcees to resource share, it will
first seek volunteers qualified for such assignments. 1f sufficient volunteers are not obtained,
necessary qualified employees may be assigned by the Company in inverse order of Location
Seniority.

When employees are sent to Beaver Valley, the Company shall pay to each employee so
reporting a transportation allowance paid in accordance with the IRS guidelines for one daily
round trip. When employees are sent to Sammis, the Company shall pay (o each employee so
reporting a transportation allowance paid in accordance with the IRS Guidelines for a daily
round trip and a daily per diem for meals and incidental expenses as set forth in the GSA
CONUS tables. ‘

B.  When employees volunteer to travel from their normal stations or place of
employment to Mitchell, Ashtabula, Lake Shore, Eastlake, Harrison, Perry, Bay Shore, Davis
Besse or Hatfield’s Ferry, the Comm ny shall pay to each employee so reporting a transportation

allowance paid in accordance with the IRS Guidelines for one round frip per week and a daily
per diem for lodging, meals and incidental expenses as set forth in the GSA CONUS tables.

C. When a temporary reporting place is established, the employee will be required to
(ravel to such temporary reporting place on his or her own time. The foregoing daily per diem
allowances are in licu of any meals or lodging. Such amounts shall be paid through the regular
paycheck.

D. All mileage will be actual miles traveled to the temporary assigned reporting place
except as otherwise noted.

E. Employees will not be required o work at other FEGCO or FENOC plants as
replacement workers in a labor dispute.

This MOA shall become effective August 20" and will remain in full force and will expire on
February 195, 2014.

In Agreement:

For the Union: ' For the Company:
/7 '

r~ { . k

Lo/ / (0 SN a
%" i/LW’)‘;AW‘//mw? / 5 L1z "0{05” 27 /Af - é’}"%’fﬁ?’ P
erman M'nshmc.n Date Charles Cookson Datt ¢

President, IBEW Local 272 Executive Director, Labor Relations

=
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Second ngpreheggive Offer of Settlement — IBEW 272
September 17, 2015

FirstEnergy Generation Corp. (“Company”) makes this Comprehensive Offer of Settlement
(“Offer”) to Local Union No. 272 of the International Brotherhood Electrical Workers, AFL-CIO
(“Union™), on this 251 7th day of September 201415, subject to ratification by the membership of
the Union.

WITNESSETH:

This “Offer” shall incorporate the 2009 - 2013 collective bargaining agreement and as further
amended by the extension agreement dated August 16, 2012, as—furtheramended-agreement as
well as to reflect the changes contained herein. If the Union’s members vote to ratify the terms of
this Offer, then it shall constitute the new collective bargaining agreement between the parties
hereto effective upon the date of ratification, unless otherwise indicated below, and shall continue
in effect through February 15, 2017. Article XIX shall be amended accordingly to reflect the
termination of the contract on February 15, 2017.

1. Wages - Modify Article XVII and Appendix A-1 A-2 to reflect General Wage Increases
as follows:

Equity Adjustment: The current wage rate, in effect on Julv 1. 2013, at each step for all
classifications will be increased by one-dollar ($1.00) per hour. effective upon ratification.

ARTICLE XVII
Effective the date of ratification. a wage increase of five and one half percent (5.5%) will be
granted on the wage rates in effect after equitv adjustments outlined above. Effective one vear
following the date of ratification. a wage increase of two percent (2.0%) will be granted on the
wages in effect at that time.

Modify Appendix A-1 A-2 to reflect the equitv adiustment and General Wage Increases

Modifv Articles IX. and XIV

ARTICLE IX

Section 8. Where an assigned schedule includes a caiendar_ Saturdav and/or Sundav overiime
rate will not be paid for such scheduled work. except that i i i

Wa il ba wnid cpeg dolloe ond atobits, £y antalll B8N mar e nod afloaers o Tolormipe
LAINAR TS TGOt O nty e eSS O B ET ST LS AT S ALY S ML CE R W
. . . @ .
T

Febma«sﬂ-év%@{»%—&ﬁem’a%m;; wil-bepaid-one-dollarand ninetvfvecents fS‘Z SE s merbous

tve February 16- 201 dan-emploveewill be-said wwe-delars upon ratification
“two dollars BV cents (82.05) per hour in addition to his regular
straight-time rate for each scheduled straight-time hour worked on Sunday. Where assipned
schedules include Saturday. Sundayandsholiday work. all such schedules shall be rotated in such
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. a manner as 1o equalize insofar as practicable Saturday. Sunday and holiday work among the
emplovees involved. Emplovees who work their regular scheduled shifi on Sundav will receive
both the applicable shift premium and the Sundav premium.

o ARTICLE XIV

Shift Differentials

Shift differentials will be paid only to full-time emplovees for work actually performed on
shift schedules (as defined in Section 1 of Arnticle IX) and shall be paid in the following amounts:

a. For hours worked on the "Afternoon Shifi"-one-delarand thistvcents ($1 30 -per-hour
e%'enbi\—a Aot ~f entifinnts nas 3 o drllos mend tbhiete: Sinig samen (CF FTEY aapen o Flantis:
P At e —~ T e o e A b VS e W A " duk EEiaey [ 221N % & € e G A § v - ) s EEANESYY e h W d § e
1 1 -
1 ]

L2010 amd amo Salls et Feta 1o L8 AON by flomsinim ol 146 2011
e A AT A Lk Vo L i 5 oy ) LN A - 2

P -
TOSS PO O I OCTTTIN S T SO

CITITE AT

and-onedollar and foryfive cents(S1-45) per hour effective Februan-16-3042. one dollar fiftv
cents ($1.50) per hour. effective upon ratification. provided. however. that when under the
nrovisions of this Agreement an emplovee is entitled to receive his regular straight-time rate of
pay for time not actually worked but devoted to grievance procedure. vacation. holidavs. and other
5 occasions not actually worked. shift differentials shall not be considered as a part of his regular

straight-time rate of pav.

. ' AR - e yetne fest o - TR e

b. For hours worked on the "Night Shift" —ene-doHerand-thirn—bve-cents (&1 35  ser-hour
a 3 dota o Eentsfinntine oxm P 5 PR I e wtn 1 AN mae barie offoasiy Cobmmane 14
T EL S N R T e Nl b TTTRUTIT OO U OGS Xy =3 TRt ek N L MR b T o A b s ke U} B e N7 e 4 W B b i3 ot Lo ¥
NAIN amd An An”ar sl Epamees £3 momtn (C1 AT mpe hone affantia B ' o 1A D011 nemd e

AT T ok [y TTOY o LIeT PR AR AR W gy TIOCT vy T TR [y o g
3

g

k3 'y o
68 cents4S1-S0) ner hour offeetive Februan- 162012 one dollar fiftv — five cents
$1.55) per hour. effective upon ratification.

N

2) Filling Vacancies — Retarn to Former Positions

Modify Article VI Section 3:

An employee who is successful in his request for a new job'and is placed on the new job, may
elect to return to his old job within six-&}-menths-thirty (30) days without loss of seniority
rights. No seniority rights will remain in the job from which the employee is returning.

3) Filling Vacancies — Pre-Bid System
Modify Article VI Section 3

Section 3. Employees (other than probationary employees with less than six (6) months of service)
who wish to be considered for a vacancy in a beginning job (the bottom job in any promotional
- line or any of the following jobs: Laborer, Plant Helper, Janitor (see Exhibit A attached)), shall

| state their request and preference on a form furnished by the Company. A copy of the employee's

A
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request shall be provided to the Plant Superintendent and to the Business Manager of the Union.
When management requires such job within the bargaining unit to be filled and before a new
employee is hired, a notice will be posted on the bulletin boards stating the classification and wage
rate of the open job. The senior qualified employee who, having filed a request for such job prior
to the posting of the opening, shall be given preference in filling the vacancy. ifas mptereefails

todapling o tad ~Ff o ool A Loy afthat offo botmpn mands Lo cotl) b do e o d s bopn s Ao to 3
o o3 FOT EAL S o T e S gy F LA =Rl s e s St S aa s ¥ o33 N A TR E L s v an s S s s s s n vy s S p S e S L <

that-effer—Submission of a pre-bid for a job constitutes that an emplovee has committed to
acceptance of the position if he were to be offered said position.

Before a senior applicant is bypassed the Company will discuss the matter with the
Union. ;

When the applicant is awarded a vacancy all other requests by such applicant will be
cancelled and withdrawn from the files. If such employee desires to be considered for other
vacancies, he must make written request as provided above.

4) Arbitration - Modify Article VIII Section 2: Add Paragraph B

Section 2. If the grievance is not settled under the foregoing procedures, either party may submit
the grievance to arbitration by giving written notice of intent to arbitrate to the other party within

fifteen (15) days after the written answer at Step 2 and the grievance shall proceed to arbitration

as follows:

a. Within five (5) days after receipt of notice of intent to arbitrate, the parties
shall meet or confer by telephone to select an arbitrator. If they are unable to agree they
promptly shall send a joint written request to either the Federal Mediation and Conciliation
Service or American Arbitration Association to submit a panel of seven (7) names of
experienced arbitrators from which they shall select the arbitrator by alternately striking names.
The last remaining name shall be the arbitrator.

b. Unless the parties mutually agree in writing otherwise, any grievance
submitted to arbitration shall be heard bv a neutral arbitrator within one (13 vear of the date of
the written request described in this subseciion or else the grievance shall be deemed to have
been withdrawn.

b c.The arbitrator selected under Paragraph a. shall conduct a hearing at which

each party shall have full opportunity to present its case.

e d.. The arbitrator shall issue his written decision within thirty (30) days after
the hearing or following the time limit for submission of briefs. The decision will be binding on
the Company, the Union, and the employees.

& ¢. The arbitrator shall have no power to change, add to, or subtract from any
of the provisions of this Agreement. His function shall be limited to the interpretation and
application of this Agreement as written.
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e . Each party shall bear the expenses of its own presentation to the arbitrator
and the fee and expenses of the arbitrator shall be shared equally by the parties.

—+# 2.. The Company and the Union may mutually agree to submit a grievance to
expedited arbitration. Under this expedited arbitration procedure, these hearings generally will be
limited to one day, there will be no post-hearing briefs by either party and the arbitrator must
render a decision on the grievance within seven (7) working days of the hearing. If the parties
require a written award of the decision, it shall be in summary form. The parties may mutually
agree to extend the arbitrator’s period to render a decision. The selection of the arbitrator and all
other administrative matters of the arbitration procedure provided by Article VIII remain. The
parties agree expedited arbitration is generally reserved for discharge grievances and no grievance
may be filed regarding one party’s decision not to submit any grievance to expedited arbitration.

5) Eliminate Vacation Banking
Delete Article X Section 9, add Appendix Below
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APPENDIX **¥%%
b I3 i
2
| VACATION BANKING
e K " i

1. Emplovees” existing banked vacations will be frozen as of January 1. 204316 and mav not
be replenished.

t

Banked vacation is to be paid if:

a. An emplovee dies prior to retirement. or

b. An emplovee terminates.
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3, Pavment for banked vacation will be ai the emplovee's pav rate as of December 31 204215,

4, Time off accumulated in the vacation banking account mav be taken prior 1o retirement.
or. in lieu thereof. the emplovee mav receive pavment at retirement.

3. Banked time off which is to be used for the purpose of an extended vacation is to be
scheduled at a time mutuallv convenient to the emplovee and his/her supervisor,

6) Vacation - Replace Article X with New Article X (VPADS)
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" chart and provided further. that in the case ol an emnlosee who returns directh 1o hus
o g . AT o PREPRES J U RO a b th thes firre

emplovment from Militany Service ina a.éi&ﬁi}cﬁ,? S other't swz that in which he lelt the e

durine that calendar vear spen considered as having been

worked,

Smceégp : )
5. Emmplovees with less than seven (51 vears but more thanone (] 13

of January | of anv calendar vear. who have been disabled texcen
‘paragraph e, followinel. for a period of not mo“‘ fémzz four (41 monmh
shall be entiled to a fu ! allotment of VPADs. ny such cm"sim
(81 months as aforesaid, his VPADs shall be prorated on the basis

T fo (1
(4) hours) for cach month of work for those entitled to a one H } week ai' %fi-”f-xDS. m:ﬁ mw i }‘i
VPAD (eicht (83 hours) for each monih of &

b, Emplovees with seven (3 vears', but less than fourcen (143
Januar | of anv calendar vear. who have been disabled texcept as ¢
following), for a peried of not more 'in 1 eieht (83 months during the i
entitled 10 a full allotment of VPADs . I any such emplovee has worked less
months as aforesaid. his VPAD aﬁmx‘anw shatl be proraied on the basis of't
123 VPADSs (twentv (200 hours) for each month of work

< accumulated service gs of

- ¢. Emplovees with fourteen (14) vears|, but En.s> than twenty-four (24} vears accumulaed
service as of January | x’vi‘ any calendar vear, who have been rjia;a cept as wég'rrs:*‘i in
paragraph e. followingl. for a peried of not more than ten
shall be entided 10 g full Jimmem of VPADs. H anv such
(21 months as aloresaid. his VPAD allowance shall be pmra{@ on the basis @1 four and one-ha ;"
T 41/ \;?5‘&,{}8 (thiriv-six (36} hours) for each month of work,

d. Emplovees with twentv-four (24) vears' accumulated service as of Japusry | ol any calendar

vear. w“f:s have be‘en disabled (except as referred 1o in parasraph ¢, fo §5mm 21, for & pertod of not

more than ten (10) months during the gualifving vear. shall be entided 1o a {ull allotment of

WPADs, [fanv such emploves has worked less than two (2) months as af s NVPAD

allowance shall be prorated on the basis of seven (7)) VPADs (fifin-six (563 hours) for each
maonth of work.

¢, Time not worked by an emplovee and Jor which he recenved temporan total d
compe *asnem” 1 Lz the Pennsvivania Workmen's Compensation Act for industn
occupational disease shall not be deducied in the calculation referred to above.

SS O IUn o
P A airiidd

£ Inthe event that an emploves (s absent dug 10 i*wr’[”!uLb!Zlcﬂ tines

scheduled tme off. he will be permited to chanee his VPAD s 10 g subsgguent de
nat conflict with another emplovee's ime off i there is sufficlent ume remaining in the
vear,
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2. Unce started, VPADS will not be rescheduled
except that, i an emplovee is unexpectediy confin 1 :
circumstances which would entitle him o sick ns:&c,izs. !.ixai DO

confinement and continuing illness or intury will be
provided the emplovee furnishes a cert i't ate from the atlend 'fm piving the z}mw of

and reason for such confinement.

Section 4.

Emplovees who walve thelr \v'%’f-‘x{}'tté. shall in liew of VPADs. be paid foriy (40 h

straight-time pav for a one (11 week of VPADs, ¢izhiv (80) houwrs siraishi-time pav jora o (2)
;- %

weeks' VPA )\ one hun iwﬂ; (120% hours' strajehi-ume pay fora mn {31 weeks VPADs.
one hundred sixty (160} hours' sirais *} t-time payv for a four (41 weeks VPADs and two hundre

{200} hours' straight-time pay fora five (5) weeks VPADs. in s ddstm 1o compensation at
regular rates for work performed during ahg period of VPADS so waived, Only in the event of
emergencies will an emiplovee be recuested or permitled 1w waive his ’x’PAI}& and the
Company's determination of an emerpency shall be final. ’

I an emplovee is receiving temporars ol disabilin wm;v*r“won under the Pe
Workmen's Compensation ‘x for indusirial injury or occupational d
scheduled VPADS, he may postpone his scheduled VPADs, provided
of the calendar vear

Section 3.

Should a holiday. as specified in this Acreement. fall on
workday during the period of VPAD (51, the Compans will pav said emploves eighi gg; Emazrf
straight-time pav or. at the emplovee's request, he will be given an addiy T
a date muiually asreed upon.

emploves's regular scheduled

Section 6.

A week of VPADS- shall consist of seven (7y consecutive davs for which the emplovee shall be
paid his standard weekiy wage. based upon forty (401 hours. Such VPA ‘}k shall begin upon release
from the regular scheduled hwz of work and end when !h’ cmiplovee is eduled 1o return 1 his
regular scheduled hours of work.,

(‘a

As an excepton Lo the above paragraph g *z*mw ce entitied 1o f1ve (3 VPADS or less mas. with
the permission of the Company. take 3 CNVF in single i
increments and an emplovee entitled o two

take. with the permission of the Commnany. %zve { f.
increments and an emplovee entitded 1o three €3) or more
take. with p{:m}iasim of the company ten (10

W E"i_ ZC dav

increments and an emplovee enutled w five (51 or more weeks a§ ‘x ?;%Z)s g calenuw VEHr mdy
15 s of that allotment in single, whole das

tzke, with permission of the Compamy . {1fieen g
mmerements. An emplovee who previcusls | ed a ful w& *‘s\ of VPADs will be given
preference over anv emploves who reguests less then a ful] wee ~VMPADs regardie

sem&rm' Ri‘i}uﬁ“%i‘i 2‘0r ::émsfc V P»d) -musn be received at least seven ;7 davs prior 1o the VPA]

|
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Lo mutuat cons u‘éi’ he cmplovee and the Cony v, —lhe Comp
number of emplovees who can be off on a snec The Con L I
1o, grant s sinsle dav increment on a workday preceding or (o) Enmmuf%axfhw VPAD(S) or holide
The Company meay §31 any vacancs created by a single dav vacation by uperadine. The emploves
will not be eligible for overtime during the twenis-four (241 hour neriod of his VPAD.
Seciion 7
Han emplovee 1S on ¢ lemporary assignment carmyving a hig VRS IC
i ve the higher raie during such ‘;chtdusw VPAD hsc»u s provided he is on the temporan
assipnment for thirty (30 consecutive calendar davs m‘zsz*t.-u.w?\ nricr o s PADY
Section 8.
A complete first guarier schedule for each department will be pusted before the VPA b selectuan
g neriod siated In Sscizm 2. The balance of the vear schedule will be post ’Li betore the selection
‘ period as stated in Section 2. The schedule itself shall remain subiect o chanee, however, per all
. other relative provisions of this Agreement.
Section 9
I{an emplovee is L.W% ¢ 1o use all their VPAD er up to 80
hours of VPADs into the {ollc ear. The deferred VPADs must be used in the [ollowing
vear or they will be o 'PADs  up o 80 hours not hyi.\n by the emplovee during a
calendar vear will automaticall ’b added by the pavroll svsiem 1o a deferred VPAD account
- cferred VPADs will not be paid out upon separation or terminstion of emplovm

Except as noted above VPADSs must be used during the calendar vear for which they are camed.
or they shall be forfeited. :

3 7) Long Term Disability eligibility
Revise Article XTI Section 3

Section 3. Long-Term Disability. The Company shall provide a long-term disability plan
as part of its Flexible Benefits Plan, as described in section 2.-deseribed-in-Appendin B—A
regular employee in the bargaining unit who is absent from work because of illness or injury for
swelve-H2-menths-six (6) months, as described in Section 1, Short-Term Disability, above, may
apply for long-term disability benefits. Group health and group life benefits will be extended in
accordance with the plans described in-AppendiB in section 2, and pension disability benefits
may be extended in accordance with the provisions of the Pension Plan described in Article
XVIII, Section 1.

For the first twelve (12) months of Iong—tenn disability, the employee will retain
the right to be reemployed during this period to his previous job if in the opinion of the Company
physician the employee has recovered sufficiently to perform the duties of this job, or any o?her
open bargaining unit job in accordance with Article XV, Incapacitated Employees.

[3
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If at the end of the first twelve (12) months of long-term disability the employee
has not recovered sufficiently to be reinstated to his previous job, or to be placed in any other
open bargaining unit job in accordance with Article XIII, Incapacitated Employees, his right to
have his employment reinstated shall terminate.

8) Wait Days Modify Article XII Section 2
Modify wait days

Section 2. Short-Term Disability. A regular employee who is absent from work because of
illness or injury (excluding any injury for which he receives Workers' Compensation from the
Company under the laws of the Commonwealth of Pennsylvania and excluding any injury
suffered by an employee while in the course of gainful employment for some employer other
than the Company) shall be paid at his or her normal straight-time rate as provided by the
following table of years of accumulated service and corresponding waiting days based on sick
absences in the previous calendar payroll year and maximum number of working days allowable
during the calendar payroll year:

In determining waiting days, the following shall apply:

T
[ %8 4
'% T 5
o SICHBEYE
PAYROLIVYEAR
hoiens '7'».:_‘:*
Moo~ =2 -2AYR RO L L RoEien s =8 &
3ize
ez = & 4 = =2 2 o2 25 25
Yeg.
B e — S 5 = 4 2 = + & =5 =L
l
: B - s|ls5lelz|2]21|s 2z &5
e
&z = & & =2 2 = ES £ = =
e
E¥rso———G 5 4 = 2 kS + & =5 L8
Yoo
G “l 4 (312128 &5 =25
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Yooz
Moo 4 & 2 + = = & -5 55
pra .
= e, 3 = = * + & & o2¢ =L
Yo
E A = = + & & et 2L
2 = * + 8 & & 25 25
2 2 = <3 & & & e 5
Lt S 2 =S = & & & e £5 o

WAITING DAYS BASED ON ABSENCES IN PREVIOUS
PAYROLL YEAR SICK DAYS
‘ PAYROLL YEAR
OCCURRENCES
- 6ls|al3|2|1]l0
ACCUMULATEDS FULL HALF
ERVICE {
v 6 Mos. - 1 Yr. 3 DAYS FOR ALL ABSENCES 10 10
1Yr.-2Yrs. S{5|4(3}2[|2]0 20 20
2 Yrs. -3 Yrs. 51543210 25 50
3Yrs.-4Yrs. 5{514}3}2|1]0. 30 60
4Yrs. -5 Yrs. 51 4 ’ 312111140 35 70
5¥rs,-6Yrs. 5143211 (1}0¢0 50 100
6 Yrs.-7 Yrs. 4141312111110 60 120
7 Yrs. -8 Yrs. 414 (13)]11171]0 70 140
8Yrs.-9Yrs. 41313111110 90 130
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9 Yrs. - 10 Yrs. 313211111110 100 130
10 Yrs. - 15 Yrs. 272 111 17110 130 130
15 ¥rs. - 20 Yrs, 2121141 17114140 145 115
20 Yrs. or More 211411141140 160 100

9) Modify Article XII Section 2: FML Time: Run FML time concurrent with sick pay.

Section 11. Benefits will not be paid unless the employee adopts such remedial measures as may
be commensurate with his or her condition and permits such reasonable examinations and
inquiries by the Company's representative as in the judgment of the Company may be necessary
to ascertain the employee's condition. :

Absences gqualifving under both Sick Leave and Familv and Medical Leave Act shall run
concurrently. to the extent permissible by law.

10) Examinations - Article XII Section 11: In house examinations: Provides the company the
authority to require in house examinations by the company’s physician.

Modify section 11

Section 11. Benefits will not be paid unless the employee adopts such remedial measures as may
be commensurate with his or her condition and permits such reasonable examinations and
inquiries by the Company's representative as in the judgment of the Company may be necessary
to ascertain the employee's condition Additionallv. the company may require examination of the
emplovee by its doctor to determine the status of the emplovee’s inability to work,

11) Safety Modify Article 16

ARTICLE XVI

Safety

Section 1. In the interest of safety, continuity of service, and efficient orderly operation,
the Union agrees that its members will abide by the Company rules and regulations.
Accordingly, it is understood by both the Union and Company that all rules and regulations now
in effect or as adopted or changed in the future, shall be strictly enforced and observed at all
times. However, no rule or regulation shall be adopted which is contrary to the law or to the
terms of this Agreement, except at a legally enforceable order of an agency of the government.

Section 2. No employee shall be required to work alone on jobs which, by reason of
their complexity and unusual hazard, are required by the Company safety rules to be worked
only with a qualified helper. All employees are expected, required, and directed to observe,
without fail, all Company safety rules and to attend safety meetings as scheduled.

—
L
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———Section 3. The Company and the Union agree to cooperate in maintaining safe work
practices, In furtherance of this undertaking, it is agreed that the parties will comply with the rules
set forth in the-FirstEnergyFossil-Plant Aceident Prevention-Hendbesk Generation Personal
Safety Manual. which mav be amended by the company from time 10 time

Any claim or alleged violation of the rules contained in the Acecident Prevention-Handbook
by-either-the-Company-_Generation Personal Safetv Manual or an employee represented by the
Union shall be subject to the grievance procedure (Article VHI) of this agreement.

Safety Handbook Proposal to Replace Safety Manual
(Originally Presented to LB.E.W. Local 272 May 23, 2014)

The Company hereby proposes to substitute the attached Generation Personal Safety Manual
(GEN-SAE-000L-RO+ GEN-SAF-0001 R02) for the Fossil Plant Accident Prevention Handbook.
This proposal is made in good faith and in recognition of the longstanding and ongoing
bargaining relationship between the Union and the Company. (See summary of changes attached
to this document)

12) Company Proposal 1 and 2 — Flexible Benefits and Medical Opt Qut

Revise Article XVIII, Sectien 2 and 3; Delete Appendix B (Revised July 21, 2015)

Section 2. Flexible Benefit Plan and Other Benefits. Effective on the first day of the first
month after the date of ratification, the Company will maintain its Flexible Benefits Plan to provide
for Medical and Prescription Drug coverage (if elected by the Union as set forth below), Dental
Care, Vision Care Rasic-snd Supplementzly, Group Life Insurance #Be-icsnd & pssereninl,
Dependent Life Insurance, Accidental Death & Dismemberment Insurance, Flexible Spending
Accounts, Long-Term Disability and Long Term Care, which are outlined in the FirstEnergy
Employee Compensation and Benefits Handbook (“Benefits Handbook™). The Company will also
have in effect a Business Accident Travel Insurance, Adoption Assistance Program, Military
Leave, a Catastrophic Assistance (“CARE”) Program, and the FirstEnergy Severance Benefit Plan
which are outlined in the Benefits Handbook. Except as otherwise specified in this Article,
participation in the Flexible Benefits Plan and other benefit programs set forth in this paragraph
will be in accordance with the specific terms and conditions of the applicable plan as stated in said
Benefits Handbook, as amended by the Company from time to time. An employee electing to
participate in any of the benefit plans set forth in the Benefits Handbook shall be required to
contribute the same monthly contribution required by the Company of its non-bargaining unit
employees unless otherwise set forth below, which includes 100% of the cost for the dental and
supplemental vision plan. | have the pathy o enroll on recoredl ino
varmus plan options subiect
1o participale in the Nlexible

employvment.

e - . b
ann i iy Hi

Beginmng with the plan vear of 2016 and ¢
emplovees who are enrolied in one of the Company” ductible Health Plans will recetve a

deposit into their health savings account of $S00 for an individual with single health care

[T
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inany of E-’ir%"m:’;n hier ters «

Emplovees not enrolled in g FirstEnerey Hieh Deductible Health Ca

51
rfz -

a contribution into their 401K retirement accouni of §

{]

- .
swoan individual w

wveyaz_e ing Firsth nergy nlan. opt out plan or who s

waived coveravel or 81

enrolled in ot h“r ters of

Coverane

in g FirstEnerey or opt out plan

LSRR S C oare
CIIOVESS 8r'¢ |

10 make a coniribution

in "‘d«.r 10 receive th

¢ Companyv 401K contrthution and

c:{}mr:lbuaium are not elio

1 Company mateh

The Com 1 ‘5\ contrh

i, in aecardance with dnﬂ“

a. Effective January 1, 20163 through December 31, 2016, the Company shall provide as
its base medical plan (“Base Plan”) the PPO 750/1500 and the Rx 100 prescription plan
according to the following tables:

Base PPO Plan
In-Network Qut-of-Network
Deductible $750/81,500 $1,500/$3000
Coinsurance 80% after deductible 60% after deductible
OOP Maximum $3,500/87,000 $6,500/$12,500
Office Visit Subject to deductible | Subject to deductible and coinsurance
And coinsurance
ER Visit Subject to deductible | Subject to deductible and coinsurance
and coinsurance (8250 co-pay if not a medical
($250 co-pay if not a emergency)
medical emergency) .
Hospital Subject to deductible Subject to deductible
Admission and coinsurance and coinsurance
Preventive Care | 100% No Deductible Not covered
Lifetime
Maximum None
Rx Base Prescription Plan
Retail $100 individual/$200 family max. deductible
70% coinsurance; $5/$15/$30 min.!,
$100 max.
30-day supply with one refill
Generic Drug Rule Applies

| %
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Mail Order

Generic - 80% coinsurance; $12.50 min
Preferred (Formulary) - 75% coinsurance; $37.50
min
Brand Name ~ 75% coinsurance; $75 min

Page: 98

90-day supply with three refills
Generic Drug Rule Applies

$200 max.

Other Provisions

Mandatory Mail Order after one refill.

QOut of Pocket Maximum

$3,000 individual/$6,000 family annually
maximum combined retail and mail.
Qut of network — No limit

! Generic, Preferred (Formulary), Brand Name

Note: While the Base Plan is currently in compliance with the Affordable Care Act; the
Company retains the right to make changes to the plans which may be required to ensure
compliance in 2015 and 2016 after notification to the Union’s Business Manager.

b.  Effective January 1, 2017 through December 31, 2017, the Company will provide
employees who are members of the Union with the Enhanced High Deductible Health Plan
("EHDHP”) as its Base Plan, the provisions of which are described below:

2017 Enhanced High Deductible Health Plan*

In-Network Out-of-Network
Deductible $1,250/$2,500 $2,500/85,000
Coinsurance 80% after deductible 60% after deductible
OOP Maximum $4,500/89,000 $8,500/$17.,000
Office Visit Subject to deductible Subject to deductible and
And coinsurance colnsurance
Subject to deductible Subject to deductible and
ER Visit and coinsurance coinsurance
($250 co-pay if not a (8250 co-pay if not a medical
medical emergency) ermergency)
Hospital Subject to deductible and Subject to deductible
Admission coinsurance and coinsurance
Preventive Care 100% No Deductible Not covered
Subject to deductible and Subject to deductible and
coinsurance coinsurance
Prescriptions
Mandatory Mail Order Mandatory Mail Order after
after one refill. ' one refill.
Generic Drug Rule Applies | Generic Drug Rule Applies
Lifetime
Maximum None

[ 9
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* The deductibles and out-of-pocket maximums of the EHDHP are designed to qualify the plan as
an eligible high deductible health plan for purposes of offering a Health Savings Account. The
IRS determines these guidelines which may index over time. For 2014, the minimum deductible

is $1,250 single/$2,500 family; the maximum out-of-pocket maximum is $6,250 single/$12,500
family. The Company shall continue to index the deductibles and out-of-pocket maximums in the
EDHDP based on IRS guidelines to ensure the plan meets the requirements of a qualified HDHP
for offering a Health Savings Account.

Note: While the EHDHP is currently in compliance with the Affordable Care Act; the
Company retains the right to make changes to the plans which may be required to ensure
compliance in 2017 after notification to the Business Manager.

c. : Lt options under the Medical Plan applicable to eligible
employees ~setnuy bc established by the Company and on the same terms and conditions as are
applicable from time to time for certain FirstEnergy bargaining and all non-bargaining unit
employees

tsemse-spress i If the Union elects coverage under the applicable Company <.oc =/lan, as

outhned above in Subsectlon a.and b., and a regular full-time employee enrolls in another medical
plan offered by the Company, a&d the cost of coverage in that plan exceeds the cost of coverage
under the applicable t=#pean 3use Plan, then the-Ui addmonai cost will also be paid by the
employee, With the exceptton “of the apphcable L se “lee, as outlined above in
Subsection a. and b., this does not preclude the company from changing the provisions or
i discontinuing the effermg of any medical plan, at any time during the term of this Agreement.

- W? ,.,w.g. ,

Section 4. Retiree Health Care. Effective February 16, 2008 through November 30, 2015G¢ieber

19 ")fll Npm‘qn)nmy 1( ‘7{\1"‘

the Company’s contribution for medical and prescription drug
coverage under its Pian for an employee who retires on or after February 16, 2008 shall be based
- on such retiree’s age and service at the time of retirement, the eligibility of the retiree and his

)0
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eligible family members for Medicare and the cost of the Health Care Coverage according to the
following tables:

Effective February 16, 2008 to November 30, 2013 Qctaber 342015 Pabs

st S 20
NO RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE
- . Retiree Retiree
Minimum Points .
i Single And - And ,
(Age + Serviee) £ Child(ren) Spouse Family
85 C-EC-M C-EC-1M C-EC-2M C-EC-2M
75 .75C-EC-M 75C-EC-1M J5C-EC-2M 75C-EC-2M
65 S0C-EC-M S0C-EC-IM | .50C-EC-2M S0C-EC-2M
{ AT LEAST ONE RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE
“ Minimum Points Single Retiree Retiree Retiree Family Family
i {Age + Service) Medicare and Child(ren) and Spouse -and Spouse 1 Medicare 2 Medicare
Eligible 1 Med. Elig. | Med. Elig. 2 Med. Elig. Eligible Eligible
85 C-EC C-EC C-EC-1M C-EC C-EC-1M C-EC
_ 75 15C-EC 75C-EC 75C-EC-1M 75C-EC 75C-EC-1M 15C-EC
65 S0C-EC S0C-EC 50C-EC-1M ‘.SOC_EC S0C-EC-IM 50C-EC
Where:

M = Amount equivalent to the Medicare Part "B" premium

C = Cost of coverage in Comprehensive Preferred Provider Plan

EC= Employee contribution of health care premium

Effective February 16, 2008 through November 30. 20135 Oetober34-2615 Februar1S
2043 the Company’s health coverage for an employee who retires during the term of this
Agreement shall be in accordance with the terms and ‘conditions of the health care plan in effect
for a regular full-time represented employee. If the Union does not elect coverage under the Group

i Health Insurance Plan (as set forth below), the Company will contribute and forward payment to

‘ the Union for each employee who retires from February 16, 2008 through November 30,2015

Oetober-312015-February 152013 (and is participating in the Union’s plan) the lesser of an

amount equal to the contnbutxon it woulci normally make for each retiree in accordance with the

table above, or the amount actually charged by the Union’s provider. This contribution must be

used by the Union to purchase medical and prescription drug coverage for the retiree.

Effective November 30. 20150eteber 312015 anv curtent retiree eligible tor a Company
subsidv for retiree medical coverage in accordance with the terms of the parties' prior collective
bargaining agreement and anv active emplovee who retires during the term of this Agreement.
shall not receive any Company subsidy for retiree medical coverage. Effective November 30,
2015Ceteber 312015, the above-defined current and future retirees shall be eligible 1o
- participate in a group health care plan determined bv the Companyv at the emplovee’s sole
; “expense. The terms. conditions. benefits. and eligibility requirements for such retiree group

21
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| health pian will be determined by the provisions of the applicable nlan documents. This retiree
group health care plan may be amended or terminated at any time during the term of this
Agreement al the sole discretion of the Company. in accordance with the provisions of the
applicable plan documents. Further. anv disputes with respect to this retiree group health care
plan shall be resolved in accordance with the review procedures set forth in the applicable plan
documents. and will not be subiect io the grievance and arbitration procedures set forth in this
Agreement,

b Section 5, Medical and Presr‘nmwn Drug: Union Opt Qut Plan,
{aw Company be i
PPACAY the C

CLHTIC wmc i nalty under the Papert ©

ihie Union, on behalf of its entire rnembershlp,
-the  ompans Plan = . .

LgreCeIent 18 in

<

fer *MM * his

therea
i the Compam Pl
permitted and has withdrawn from the Company Plan, empl : wxll not have the optwn to
participate in the Company Plan. eacent us noe 1, Instead, Empkoyees who

0 bBxeent as noted m the

desire medical and prescription drug coverage wxll have ahe optzon to partzmpate in a stand-alone
LUnion sponsored Hhealth Geare #plan (“the | nion Plan”) subject to the fullowing provisions: «

e this- wk*’“‘:‘”h Seasaa

f 1. Structure of the Upt i o Plan

A. The Union wi# 1vay only arrange for the o (0l inured heath ¢

drug Plan wiw«» to prque health care beneﬁts and assocxated costs for

f’lan&. -

vatructions Jdirectinny the

d-eetigs contrxbutzons

2 2he Union shall dirseipron

QMpAny, Vhiere to Send

v the Company wpeuitic wr
. Company. am!

H %
s duiiorisatio

PoLiiitil

'
(SRR SR L
! 'vx'x:ih%h
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- Accouri-vunber EORPERE 3
l 2. Company Responsibilities
A, lhe Company wiil prosde vpeny Plan
portion of the Flenble Ben
B. The Company will contribute and forward payment-s-—s=t-ferb mde above 0 e

insurer for each employee an amount equal to the contribution it Wou]cE normaily make
for each employee represcnied by the Univn under the Company ' Ui Plans, provided
the employee is enrolled in a comparable health care plan.

a. Company and Employee confributions for the fully insured miediest-wnd
FesCT e wel nion Ml lans wxﬂ be forwarcied on the first Frtday of each
w—mper the written derectian pgiruciions

R

b. The Company will adjust its Company contributions to reflect changes in
coverage status, provided that the Company has received satisfactory
documentatian of the reason for the coverage stams change and the reason is a

s of the Company’s

Flexible Benefits Plan.

i

withholdings {wos-Emplereesand Ketisee—where apphcab!e To the extent
practicable, the Company waE coliect Emplayee premmms on a pre-tax basis
{ and forward as outlined hercin+sthe Cotoetive Barpaming presment,

l c. The Compeny wﬂi collect Employec contributions through payroll-seisies

d. The Company wili provide the Sbonsor/Administrator with sufﬁcient

Sponsor/Administrator can contact those mdlvzduals regarding enrollment. The
Union will ensure that the -annual open enrollment is conducted and the
exchange of data between the Company and the Sponsor/Administrator and/or
Insurer is in a mutually agreed upon and acceptable format.

sp e |

i

Conemmemngan: sgll 3
T

T g e £tla gemonime of Coamamony: bo r-«hl o
e r * LA lxlr)wi v Tiik Tt Ty i) s b Sy £y o L;!.
sotme o aceaderleigtiame Sop il 4 st wloers I Jor 1 of el sy cvad e
oo e o) R E N WTWVETOGY Yy + Li?- P AT S [ }J‘}W YhC RN W S E S &4 £ ) Th WAt }.’ —
| 3. Union Pn Responsibilities
! The Union shall be the Sponsor of the « niop Plun The Union, or its designated Plan

Administrator, is solely responsible for administering all aspects of the Union Plan,
including without limitation, enrollment, customer service, claims processing,
administering an effective dispute resolution and appeals process for Plan participants,

23
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conﬁrmmg the payment of medical and prescription drug claims through their Identxﬁed
camer maintaining and updating participant information, record keeping, ( (1li
unisiration, and all IRS Department of Labor and other government ﬁhngs and
repomng including Form 5500’s, where applicable.

A._ The Union must use contributions made by the Company.
Retrees solely to provide health care beneﬁts and associated costs to ¢
in the &pisa-plan.

I Employees
=+-participants

B._The Union shall have its Bmker or its Insurer biH the Company ona monthly

theragreed-upon basiss for the Compant—entpibution ;‘-;,5«,. esddon
monihhy healt iz care premu, selting forth s sean etz the number ofcovered
Employees etreesand assomated Ieve}s of caverage e caaipbbiier
ewed-in an acceptable bacel ~presdshes: format as \F‘iag_&&_ o the Compans, The

Company will have the right “pon reasonable notice to audit records for purposes of
determining compliance with this proisi :

'he Union shebuill ensure that 1 o1 its dewiungicd Plan Seesscer Administrator
distributes vpen enrollment documents for new hires.

SO 2 FT TR crvri Fiaetea, b eend
uliment s cenducted and the

D. The Union will ensure that U annusl onen
exchange of datg between the U

vimpans and the Plan Admemisuaior and or |

an accentabic format as specificd by the Compar

E. For every year in which the Union is opted out of the Company’s Plan, by
September 1% prior to a new plan year, the Union will provide the Company a summary
of the health plans being sponsored by the Union including:

e Plan name(s)

e Summary Ofplan benefits | hie umon mustvenn
sulhy nsured plants

iy premium cost of the plan(s), by each coverage tier

e Employee contributions for the plan(s), by each coverage tier (Total
premmm minus Company contnbutxon)

AT

b After the Spommer Sdmipidrsior]
conducts its enrollment, the &3 Festress |
following enrollment mformaﬁon in an ix; taveentabic
determined by the Company . by November 15%, pnor to a new plan year.

e Employee name (first and last in separate columns)
e Employee date of birth

e Employee SSN (no dashes and leading zeros)

e SAP number '

¢ Dependent name

L4
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e Dependent SSN-« (no dashes and leadmg zcms)
e Plan elected, using the - s ~
e Tier elected, using the -+

Felde Sb PO idee e SRR will Femee e

o st B

] A. The Union acknowledges that its cwtsve sad sotized members are responszb]e for txmely

remlttmg (through payroll, pens1on dcductmns or billing as applicable) all premiums
I owed for coverage provided by the plan.

i B. The Union acknowledges that its sctive wid setired members are responsible for
reviewing the Plan’s coverage eligibility rules and for enrolling in and maintaining
coverage for which they and their dependents are eligible.

R C. _The Union acknowledges that because the Campany wﬂl still be prowdmg non-medical
smprevesbenefits outside the Plan, fplovessand Retesspy nts are responsible
for nonfymg the Human Resource Servzce Center (HRSC) at the Company within 31
days of any qualifying events, changes in dependent coverage eligibility, address
’ changes or other information «susees wrupdates.
3. Opt-Back
Sotice piust be ginen B e L omnany by
continued withdraval, or reenin is Lo h
is desire to withdraw (or remal the Compans
remain unchanped, thells .
sesthiadrmnn Sronems e wenar o
vearthe-telieet
Y P S
x T pE 24w *4i‘1‘«‘ EERES
i " i
w‘” FEEEE
gg . .‘.wiﬁm‘,f
g Fopiie s
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Section 64. Savings and Tax Deferral Plan. It is agreed that employees covered by this

Agreement will continue to be eligible to participate in the Company s Savings and Tax Deferral
Plan.

Section 75. Educational Assistance. It is agreed that employees covered by this Agreement will
be eligible to participate in the Company’s Educational Assistance program under the terms and
conditions specified in the Company’s Benefit Handbook.

14) Pension Cash - Balance Pension Plan for New Hires
Modify Article XVIII Section 2

Section 1. Pensions. It is agreed that the Company's retirement plan known as "FirstEnergy
Corp. Pension Plan,” (hereinafter the “Pension Plan") shall be applicable to employees covered
by this Agreement who were hired prior to January 1, 2005. It is further agreed that such
Pension Plan shall not, prior to {zsuam-i2011 Febmarv 15. 2017, be subject to termination, or
to any amendment which would change benefits applicable at the time of such amendment to any
empioyee in the bargaining unit, except that the continuance of the Pension Plan as so amended
is contingent upon the continued allowability in full to the Company as deductions for
Corporation Federal Income Tax purposes of the costs of the Pension Plan and the continued tax-
exempt status of the income of the Trust Fund and such Pension Plan shall, within the limitations
set forth above, be subject to any changes necessary or desirable to make such costs of the
Pension Plan eligible for tax deduction or to make the income of the Trust Fund exempt from
taxation or to bring the Pension Plan into conformity or compliance with applicable
governmental regulations; nor shall the Pension Plan as so amended be subject to demand for -
change or addition-to or negotiation by the Union until sixty (60) days preceding famuass—-2011
February 15 2017.

T

Any employee hired on or after January 1, 2005 shall be eligible to part;c;pate in the
FirstEnergy Corp., Pension Plan as applicable to employees hired on or after J anuary [, 2003,
provided they meet the eligibility requirements set forth in the plan. As it pertains to an
employee hired on or after January 1, 2005, the FirstEnergy Corp. Pension Plan shall remain in

~ effect and unchanged until December 31, 2010.

Emplovees who are hired or rehired on or after Januarv 1. 20136 will not participate in the Pension
Plan, but rather will participate in the FirstEnerey Cash Balance Pension Plan.

26
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15) Use of Companv Maintenance Resources — Amend Article IV as follows:

ARTICLE IV
Management Responsibilities

The Company has the responsibility and the duty to manage and control the plant
facilities and their operations, including but not limited to the following:

a. The determination of the extent of operation and the selection and use of equipment
and facilities;

b. The determination of the size of the work force, the classification of work and the
number of employees to be assigned to each classification;

c. The hiring, transfer, promotion and layoff of employees;
d. The supervision, direction and assignment of employees; subject, however, to the
provisions, conditions and limitation expressly set forth in this Agreement.

It is the policy of the Company not to employ outside contractors for work ordinarily and
customarily done by its regular employees where such contracting would result in the layoff or
demotion of employees or the reduction of hours of work below forty (40) hours per week.
Except in emergencies, the parties agree to meet prior to contracting out work and discuss the
scope of the work (as to description, location, and estimated duration) involved, and the portion,
if any, to be performed by bargaining unit employees.

It is understood that the foregoing paragraph does not apply to grass cutting, all office
janitorial, snow removal and floor waxing contracted on or after February 16, 1997 or to
remaining janitorial work contracted on or after February 16, 1998.

Mobile Maintenance will continue 1o perform scheduled maintenance. nroiects and overhauls

{collectivelv referred 1o hereafier as “Projecis™) gt the Bruce Mansiield Plant: Fifective

s

.
November 1. 2013, Firstbnerey Moebile Maintenance emplovees and emnlovees working on
Resource Sh

arng assignments from other Firsthnersy facilities will alse be used 1o supplement

the bargaining unit to perform corrective backloe (pla

{

{Mobile Maintenance and cther facilits

:
3

emergent maintenance vork ordinarily and customs Teld

emplovees so long as 1t does not result in the lavoiT or o1 d

o7 ihe reduction of

hours of work below forts (403 hours per week.

16) Iliness Verification - Amend Agppenéix D Requirements for Dr's note

II. Hlness Verification

Throughout any payroll year an employee, upori reaching his £8k-5th-third (3rd)
occurrence of whole day absence or when incurring seventy-twe-{72-twenty four (24) or more
hours of absence due to non-industrial illness or injury (excluding hours relating to an inpatient
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hospital stay), will be required to present sufficient evidence of his inability to work for the
remainder of such payroll year.

17) Safety Shoes and Glasses
Modify Appendix E to Provide Annual Safety Allowance .

Delete e e . GARETS, QLIMNDC
[Srmey T [y o5 A )
lhn pnmﬁnf‘s! 253 IR prey ') ] P P e septdy thh Qo faie, Q. Denagrnes £aw
T TPty - FEHTOHFS -85 LFL\J‘\r S-8eCoTanT T SO Er Sy o ORI YO ouTt
shanc saiseabin s o d r;l ¢ "f\ﬂ’ af tho eienlineg mwina oot S v anoa clnl) oriol AS Aty
TEOTY fuxuxxwuu ‘wxju. (a1t })u; SIS TP oot TSR SUHET FRORTH-SReEse

RRECSCRIDTIMKIL CALE TN (1 AQQDGS
- ERALN ANIE TN P S 1 RTINS S SN

Retain: It is understood that in the event of the abuse of any of the above provisions by an
employee, all such programs shall be withdrawn as to that employee.

Replace with the following:

It is agreed that in the first bi-weekly paycheck following February 15 of each vear. the Company

- will provide an annual safetv allowance of $120.00 to each emplovee. This zllowance must be

used by emplovees for the purchase of personal protective eguipment such as safety shoes and
prescription safety glasses.

It is understood that in the event of the abuse of any of the above provisions by an employee, all
such programs shall be withdrawn as to that employee.

18) Random Testing - Modify Appendix K to add Random Alcohol Testing

Appendix K

Random Drug and Alcohol Testing

A. Commencing upon the effective date of the Agreement, all bargaining unit
employees will be subject to random drug_and alcohol testing without notice, utilizing the
procedures and protocols currently in place under Department of Transportation (DOT)
regulations.

B. Any bargaining unit employee testing positive on any drug_or alcohol test, (at or
above the thresholds established for a positive drug_or alcohol screen from time to time by the
Department of Transportation), will be immediately suspended without pay pending further
investigation. If positive test results are confirmed, the employee will be presented a Last Chance
Agreement (LCA). Commencing upon the signing of the LCA, the employee has thirty (30) days
in which to submit to and pass a return to work physical and drug and alcohol screen. In order to
successfully pass the return to work drug and alcohol screen, the employee must test below the
afore-mentioned D.O.T. testing thresholds.

2
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The first ten (10) working days of this period will be considered a suspension, without pay.
Following the suspension, the employee, if unable to immediately return to work, is eligible for
sick pay during the remaining period of time if reasonable evidence is presented that the employee
is enrolled in an Approved Rehabilitation Program. An Approved Rehabilitation Program is
defined as any rehabilitation program for which reimbursement is available under the Company’s
health care plan. With respect to the thirty-day period specified above, the Company will consider
expanding the period and the employee’s eligibility for sick pay during that period on a case-by-
case basis when circumstances beyond the control of the employee make it equitable for the
Company to do so.

C. A refusal to sign the LCA under subsection B, above, will be considered cause for
discharge under Article VI, Section 2, of the collective bargaining agreement and the Union will
not grieve such discharge unless there is an issue with respect to the testing protocol.

D. An employee who signs the LCA will be subject to the following requirements:

1. The cost of any Approved Rehabilitation Program will be paid in accordance with
the Company’s health insurance plans.

2. A failure to pass the return to work drug and alcohol screen, as defined in paragraph
B, will be considered good and sufficient reason for discharge under Article VI of
the collective bargaining agreement. The Union will not grieve any such discharge.
unless there is an issue with respect to the testing protocol.

3. Upon successful completion of the return-to-work physical, including the-a drug
and alcohol screen, the employee will be returned to his or her prior job, with no
loss of seniority. :

4. Upon return to active employment, the employee will be subject to discretionary
follow-up drug_and alcohol testing for a period of two (2) years, or longer, if
mandated by a substance abuse professional in accordance with Department of
Transportation regulations, (as well as random drug and alcohol testing in the same
manner as any other employee), commencing with the date of his or her actual
return to work. Such an employee may be subjected to drug_and alcohol testing at
any time, without notice, at the discretion of the Company.

5. A failure to meet any of the conditions of the LCA, including following the
recommendations of the Substance Abuse Professional or any subsequent drug or
alcohol test on which the employee tests positive will be considered good and
sufficient cause for discharge. The Union will not grieve any such discharge unless
there is an issue with respect to the testing protocol.

6. Upon the expiration of the two (2) year period specified in paragraph 4 above, the

employee will be subject to random drug and alcohol testing in the same manner as
any other bargaining unit employee.

49
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—~ 7. Upon the expiration of the two (2) year period specified in paragraph 4 above, the
‘ employee’s disciplinary record will not be expunged and the suspension may be
used in the consideration of appropriate discipline for other violations of Company
pelicy.

E. Anemployee who voluntarily comes forward and seeks rehabilitation will not be required
to sign a LCA, but instead will be dealt with in accordance with the Drug and Alcohol Policy.
It will not be considered coming forward voluntarily when an employee comes forward after
being selected for a random drug_or alcohol test or any other Company-administered drug or
alcohol test. In those cases, the employee may still come forward but will be subject to signing
i a LCA in order to retain his or her job.

19) Resource Sharing (Revised Proposal)

Add Memorandum of Agreement o the Collecuve Ban ’amzf* g Avrecment

Anpendix XX Hesource Sharing

Emplovees at the Bruce Mansiield Plant may be directed 1o trave! from th
place of emplovment lo anv FirstEnerev Generation LEC, FENOC

Company facility as ':.hc* w@ri;l(»a:;i requires.  When the Con 1S it
emplovees to resource share. it will first seek volunteers. fmm mc appre tari':

N qualified for such assignments.  If sufficient .N eers
f:mplm%e% mav be assigned by the Companv 1o work in E
af Bruse ﬁaixcié Cenerating Station as measured by {,scmﬂze :\1'5. 5.
inverse order of Job Classification Seniority,
g z When workine remotely, startine Umes for dav shift will be between 6:04 an
£:00 am. Starting times for afternosn shift will be between 2:00 pm and 4:00 pm. Starin
for evening shift will be hetween 10:00 pm and midnight,
b When supplementing the host jocation's workforce, Bruce Mansficld emplosees
will work the same schedule as the host plant,
c. When emplovees are senl o any Facilin which s within 60 drivine miles of Bruee
Manshield Generating Station. as measured by Google Maps. paid hours will normails begin at the
iob site
d. When emplovess are sent o any plant which s more than 60 miles but less than
100 miles from Bruce Mansfield Generating Station. as measured by Google M aps. the Company
shall pav 10 each em z‘*‘m ee so renoriing @ transporiation allowance in accordance with the IRS
. Cuidelines for one dailv round wip and a daily per diem for meals and inci u:mJ e
v - forth in the GSA CONUS iables. The emplovee will be reguired 1o
fq her own time; paid hours will normally begin at the job site.

e. When emplovees are sent to a location 100 driving miles or more rom Bruce
Mansfield Generating Siation. as measured by Google Maps, the Company shall pay 1o each
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m%'"u;sri&%mf“% aliow

a dails
I3

from their home di

, cmplovees are

particular attention to joad, they wi

than their normal commute 1o that locat ,

such as lap tops. phones, ool bags/boxes or personal protective ¢
e required 10 (ransport substaniive Compam i

bevond ordinary 1ools. tool bavs/box

e

CT
)

i Emplovees have no claim o overume be
working under Resource Sharing.

s

w1t not be required 1o work as

replacement workers g s

I. _An cm;‘-imwe'% inabilinn W b t'lzz UNESCOT CUECCUSS
adversely affect his iob status with FEGCO.

20) Work Locations
Eliminate MOA Work Locations

U S UL SN AU SN SN N DAL SRR § T MRS § P | P
3 AR v11P3 h e Aid sa A L= ;SALL\»L&LAU.. T TITOTIIEw T "( L6 St S W S L B . AR A }/\.x
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21) Term of Agreement — Modify Article XIX to reflect the term of the agreement,
{Expiration Date February 15, 2617)
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s 2014 Negotiations
FirstEpergy and IBEW 272
Safety Handbeok — Initial Negotiations

The Company met with IBEW Local 272 to discusé amendments to the Generation
Safety manual. The parties met on the following dates

May 9, 2014

May 19,2014

May 23, 2014

May 29, 2014

May 30, 2014

June 3,2014

June 6, 2014

June 11, 2014

June 19, 2014 (a summary was prepared and handed to the union at this meeting)

h

Following these meetings the union requested to move the safety handbook negotiations
into regular contract negotiations and FirstEnergy agreed to this.

Attached to this cover sheet is a summary of the changes to the Accident Prevention
handbook that were discussed during the above referenced meetings.

34

Appendix001241



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 114

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 = Page: 110

Modifications to Safety Handbook
BMP Provided to |.B.E.W Local Union 272

June 19, 2014

1. General
Introduction
Responsibilities
Scope
Safety Practice Deviation

Review and Approval of Safety Manual

Contents from APH (P.2-3} ltems 100-103.5 to be replaced with GPSM (P. 1-7) ltems 100-105.1.

2. Ashestos

Subject not covered in APH — material is added in GPSM (P. 8-9) items 200-200.4

3, Barricades Barriers and Signs

Contents from APH {P. 46) 413.1 and 413.2 to be replaced with GPSM (P.10-13) item - 300~
300.12.

4. Floor or Ground Openings

Subject not covered in APH — material is added in GPSM (P.14-15) Item 400 ~ 400.7.

5, Bulk Material — Coal/Lime

General — a general section is not included in APH — material is added in GPSM (P. 16) items 501
- 501.5 provides general rules applicable in Bulk Material.

Railroad Cars — contents from APH (P. 69) 609.1 — 609.29 to be replaced with GPSM (P.16 - 17)
Iterns 502 -502.15.

Conveyors - contents from APH (P. 80-81) 902.1 - 902.11 to be replaced with GPSM (P17 - 18)
ltems 503 - 503.8. ‘ :

Towboat/Tugboat and Barge Operations - contents from APH (P. 72-73) 610-610.12 to be
replaced with GPSM ltems 505 -505.12.

Barge Unloading Operation — contents from APH (P.73-74) 611-611.7 to be replaced with GPSM
(P.21-23} Items 506 - 506.20. -
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Mooring Cells — subject not covered in APH — material is added in GPSM (P.23) ltems 507-507.3.

Cables, Chains and Ropes — subject not covered in APH — material is added in GPSM (P.23) ltems
508 -~ 508.3.

Mobile Coal Moving Equipment — subject not covered in APH — material is added in GPSM (P. 23)
[tems 503 ~ 509.4.

Lime Handling — subject not covered in APH — material is added in GPSM (P, 24) ltems 510~
510.3.

6. Carbon Monoxide

Subject not covered in APH — material is added in GPSM (P. 25) ttems 600 ~ 600.3

7. Chemical Control

General ~ contents from APH (P.49) items 501 — 501.7 material is substituted in GPSM (P. 26)
ltems 700.1 — 700.6 provides general rules applicable in Chemical Control.

Hazard Communication Program — contents from APH {P. 51-53 Items 503 - 503.3 material is
substituted in GPSM (P26) ltems 701.1 - 701.3.

Chemical Labeling — Contents from APH ltem 503 referenced above is substituted in GPSM
{P.27-28) Items 702 — 702.2.

Chemical Laboratory — subject not specifically listed in APH — material is added in GPSM (P.ZS)
Iltems 703 - 703.5.

Chemical Cleaning — Major Equipment/Operating Systems - subject not specifically listed in APH
~ material is added in GPSM (P.29) ltems 704-704.5.

8. Coating Applications
Subject not covered in APH — material is added in GPSM (P.30) ltems 800 — 801.8.

2, Cold Stress
Subject not covered in APH — material is added in GPSM (P.31-33) items 900-302.4.

10. Compressed Gas

General Safe Work Practices - Contents from APH (P. 54 - 57} ltems 505-505.24 to be replaced
with GPSM {P. 34} - Items 1001-1001.18.

Transporting and Moving Cylinders - Subject not covered in APH - material is added in GPSM
(P.37-38) ltems 1002-1002.9.

Storage - Subject not covered in APH — material is added.in GPSM (P.38-39) ltems 1003-1003.9.
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Hydrogen - Subject not covered in APH — material is added in GPSM (P.40) Items 1004-1004.5.

11, Confined Space

Contents from APH (P. 18) ltems 115-115.7 to be replaced with GPSM (P.41) items 1100 -
1100.6.

i2. Crane Operations and Rigging

Contents from APH (P. 59) ltems 603-603.23 and 604-604.17 to be replaced with GPSM (P.42)
ftems 1200-1200.7., also reference Fossil FGP-MNT-0022.

13 Cryogenie Liquids

Subject not covered in APH — material is added in GPSM (P.43-47) ltems 1300-1303.4
14, Diving Operations

Subject not covered in APH — material is added in GPSM (P.48) Items 1400-1401.1.
15, Electrical Safety — Need plant and Safety Review

Electrical Safety, Protective Equipment, Barrier for Electrical Work Areas, Clothing, Insulating
Gloves -Contents from APH (P. 33) Items 401-401.12 and (P.42-43) 409-408.15 to be replaced with

GPSM (P.50-52) items 1500-1504.3).

Working Near Energized Equipment - Contents from APG (P. 43) ltems 410 — 410.5. and 411-
411.10, 402.1 - 402.5 and 404-404.11 to be replaced with ftems GPSM (P. 52-54) Items 1505- 1505.5.

Batteries — Content from APH (P. 37-39) ltems 405.1-406.6 to be replaced with GPSM (P.54-56)
items 1506 -1506.12

Transmission and Transformer Yard Safety Subject not covered in APH — material is added in
GPSM (P.56-57) items 1507-1507 4.

Grounds — Installation/Removal & Exciter/Generator Brushes — Content from APH (P.38-40)
Iterns 407 — 407.5 & 408.1 — 408.1, material is to be replaced with GPSM (P. 57-58) Items 1508-1508.2.

and items to be added include:
Capacitors - material is added in GPSM (P.58) ltems 1510-1510.01.

Electrical Cords, Temporary Wiring and GFCl — (P. 58- ), tems 1511-1511.3 and 1512 Vehicular
an Mechanical Equipment ltems 1512 - 1512.2

16. Excavation/Trenching

Add 1600-1601 - with noted reference to FirstEnergy Corp Evacuation Safety Program.
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b Backhoe/Front Loader/Skid Steer Operation - Content from APH (P. 59) ltems 602-602.8 to be
' replaced with GPSM (P. 60-61) ltems 1601- 1601.9.

17. Fall Prevention/Fall Protection

Content from APH (P.29-32} Items 304-307.13 to be replaced with GPSM (P. 62-68) ltems 1700 -
1701.7,

18. Fire Prevention

Content from APH {P. 9-10) ltems 110-110.9 to be replaced with GPSM (P. 69 ~ 70) Items 1800 —
1800.8

19. Hand, Portable Power Tools & Bench Grinder

Content from APH (P.29-30) ttems 301 — 301.16, (P.27) 302-302.14, and (P. 32} 309-309.6 to be
replaced with GPSM (P.71-76) ttems 1900-1901.6.

20. Heat Stress

Content from APH (P 11. ltem 133.7{(h} —is to be replacéd with GPSM (P.77-80) Item 2000 -
20004.3

21, Housekeeping
Contenf from APH (P.8-8) ltems 109 — 109.7 to be replaced with GSPM (P81} Items 2100-2100.7.

22. Hydrogen Sulfide
Subject not covered in APH — material is added in GPSM (P.82) Items 2200-2200.2.

23. Incident Reporting
Content from APH (P. 3-4) ltems 104-104.4 to be replaced in GPSM (P.83-85) iterns 2300-2300.3

24. Job Safety Analysis
Subject not covered in APH — material is added in GPSM (P.86) Items 2400-2401.

25. Ladders

Content from APH (P. 1113} ttems 112-112.25 to be replaced in GPSM (P. 87-92) items 2500-
2507.1.

26. Lead
Content from APH (P.57) ltems 506-506.5 to be replaced in GPSM (P. 83-94) ltems 2600-2604.
27 Lifting/Back Safety Principles

Content from APH (P.17-18) Items 114-114.8 to be replaced in GPSM (P. 95-97) ltems 2700 -
2704,
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- 28, Lift Truck Operations

Content from APH (P. 67-69) Items 608-608.21 to be replaced in GPSM (P. 98-102} Items 2800-
2802.29.

. 28, Material Handling
Subject not covered in APH — material is added in GPSM (P. 102-104) ltems 2900-2901.10.

o BT

30, Office Safety
Subject not coVered in APH — material is added in GPSM (P. 105-106) Items 3000-3000.10

21, Parking Lot Safety

Content from APH (P. 16) ltem 204-204.9- material is added in GPSM (P. 107) Items 3100-
3100.12.

32. Personal Protective Equipment

Content from APH (P. 4-6) ltems 106-106.10, and (P. 6-7) ltems 107-107.5 to be replaced in
GPSM (P.108-120) ltems 3200-3210.4)

33, Personnel/Aerial Lifts

Content from APG (P. 46-49) ltem 414-415.15 to be replaced in GPSM (P, 121-123) Items 3300-
3302.12. ’

34. Positive Control of Tools and Equipment
Subject not covered in APH — material is added in GPSM (P. 124-129), to include the following:
Objective - lterns 3400-34010.1
Worksite Evaluation- spot check — Items 3402-3402.1
Material Handling =Tools and Equipment tems 3403-3403.6
Line of Fire — Working at Heights ltems 3404-3404.4
Material Storage/Staging ltems 3405-3405.5
35. Pre Job Briefings

i Content from APH (P. 4) ttems 105-105.5 to be replaced in GPSM (P.128-129) itemns 3500-
L 3501.4.

26. Radistion and Lasers

Subject not covered in APH — material is added in GPSM (P. 130} Items 3600-3600.8.

37. Respiratory Protection

o Content from APH (P. 7-8) Items 108.1-1088 to be replaced in GPSM (P.131) ltems 3700-3700.4.
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38, Scaffold Standards

Content from APH (P.28-29) ttems 303-303.11 to be replaced in GPSM (P. 132-134) ltems 3800-
3800.22.

29, Slips, Trips and Falls
Subject not covered in APH — material is added in GPSM (P. 135-137) Items 3900-3900.19

- 40. Tagging Procedures

Content from APH (P. 38) ltems 405.5-405.7 to be replaced in GPSM (P. 138-139) items 4000~
4001.1. ‘

41. Vehicle Safety

Content from APH {P. 20-25) Items 200-205.16 to be replaced in GPSM (P. 140-142) {temns 4100-
4100.3, as well at items under Motor Vehicle Transportation below.

42, Moter Vehicle Transportation (P. 143-146) ltems 4200-4203.3
43, Welding and Thermal Cutting
Content from APH (P. 74-75) ltems 700-701.20

- (P.76-77) items 702-702.10
- (P.77-78) ltems 703-703.6

to be replaced in GPSM (P.147-151} Items 4300-4400.3
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S~ 2014 Negotiations
FirstEnergy 2nd IBEW 272
Safety Handbook — Imitial Negotiations

The Company met with IBEW Local 272 to discuss amendments to the Generation
Safety manual. The parties met on the following dates

May 9, 2014
; May 19, 2014
m May 23, 2014
) May 29, 2014
May 30, 2014
June 3,2014
June 6, 2014
June 11, 2014
June 19, 2014 (a summary was prepared and handed to the union at this meeting)

Following these meetings the union requested to move the safety handbook negotiations
into regular contract negotiations and FirstEnergy agreed to this.

On July 21, 2015 the parties met and the Company provide the union with new
amendments to the Generation Safety Manual that had 6ccurred since the prior revisions
f had been discussed with the union. These proposed changes brought all proposed changes
that have been incorporated before IBEW Local 272 '

L~
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o R

o Changes of the Generation Personal Safety Manual, Rev 1 to Rev 2

Note- most references within () are Rev.1 section numbers of the GPSM
& 102 Responsibilities -pg. 1
Responsibilities; added healthy, safe to section 102.1

Core Life-Saving rules updated to use acronym CRAFT

2

200 Asbestos-pg. 9
Modified 200.1
Added bullet to 200.3

i
&
' ¢ 300 Barricades Barriers and Signs- pg. 13
Modified 301.11 combined bullets
mHxE*Note Section numbers have changed from here on to correspond to realignment of

Sections®*¥*¥

o 400 {was 500) Bulk Material — Coal/Lime- pg. 15
401.1 {501.1) modified
403.6 {503.6) modified
403.8 (503.8) modified

404.1 & .2 (504.1 & .2} several uses of the word “red tag” removed

405.7 {505.7) modified to include content from {505.11) {deleting 505.11)

e Moved - Carbon Monoxide (600}

Added to section 600 Chemicals.

a8

500 {700} Chemical Control ~ pg. 24
501.1 (701) Combined .1 and .2

503 Laboratory Safety (703} title changed

i
i
b
A
b
I
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600 Chemicals- new section- pg. 28

4 chemicals placed in this section, 2 not in previous GPSM Rev 1

700 {800} Coating Applications- pg. 32

No changes

800 (200) Cold Stress ~pg. 33

No changes.

800 {1000} Compressed Gas- pE.26
Added to section 901.1 (1001.1)
901.2 (1001.2) removed word small
901.11 (1001.11} defined length

902.9 (1002.9) removed word {dewars)

1000 {1100} Confined Space — pg.43

No change

1100 (1200} Crane Operations and Rigging- pg. 44
No change

Incorrect reference on 1100.4

1200 (1300) Cryogenic Liquids — pg. 46

No change

1300 (1400) Diving Operations —pg. 50

Added new section 1301.2

N
U

Page: 122

Page: 118
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1400 {1500) Electrical Safety —pg. 51
1403 Subsection number is formatted incorrectly

Added new section 1413 Underground Cables based on new OSHA 1910.269 regs.

1500 (1600) Excavation/Trenching —pg. 62

No change

1600 (1700} Fall Prevention/Fall Protection- pg. 64

Section was amended to reflect new program.

1700 (1800) Fire Prevention- pg. 71

No change

1800 (400) Floor Qpenings — pg. 73
No change

(400.6) was left out in error, will return in Rev.3

1900 (back to original section number} Hand, Portakle Power Tools & Bench Grinder — pg. 75
Addition to 1900.26

Added 1901.7 per new OSHA 1910.269 regs.

2000 Heat Stress — pg. 81
Mo change

Numbering {formatting} error in body

2100 Housekeeping - pg. 85

No change

Moved Hydrogen Sulfide (2200}

Yy
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Case: 18-1654 Document: 12-6

Added to section 600 Chemicals.

¢ 2200 (Z2300- change in order numbering) Incident Reporting- pg. 86

2200.2 formatting change

¢ 2300 {2400} lob Safety Analysis- pg. S0

No change

& 2400 (2500} Ladders- pg. 81

Added section 2401.10

2500 {2600) Lead- pg. 97

14

No change
e 2600 (2700) Lifting/Back Safety Principles- pg. 99
£
) No change

e 2700 (2800) Lift Truck Operations-pg. 102
Modified section 2702.29 (2802.29)

° 2800 {2500) Material Handling- pg. 107

No change

2900 (3000) Office Safety- pg. 109

No change

3000 (3100) Parking Lot Safety- pg. 111

&

No change
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3100 (3200) Personal Protective Equipment-pg. 112

“Added to bullets in section 3104.6 (3204.6)

3200 (3300) Personnel/Aerial Lifts- pg. 124
5 items missed numbered (4000.1)
Formatting error 3201
Added to section 3201 third topic (3301.3)
Added to 3202.10 (3302.10)

3300 (3400) Positive Control of Toels and Equipment- pg. 127

Added to section 3304.1 {to include old 3404.4/ deleted)

3400 {3500) Pre lob Briefings- pg. 131

No change

3500 (2600} Radiation and Lasers- pg. 133

No change.

3600 (3700) Respiratory Protection- pg. 134
Error in formatting

No change

3700 (3800) Scaffold Standards- pg. 135

Added new 3700.4 moved the others down one

3800 {3900} Slips, Trips and Falls- pg. 138

No change
HG
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3800 {4000} Tagging Procedures- pg.141

No change

4000 (4100) Vehicle Safety - pg. 143
Formatting error

No change.

4100 {4200} Motor Vehicle Transportation- pg. 146

No change

4200 {4300) Welding and Thermal Cutting- pg. 150

Added new 4200.17

4300 {4400) Water Safety — pg. 155
Modified 4300.1 {4400.1)

Filed: 10/01/2018

Filed: 08/20/2018

4T

Page: 126

Page: 122
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102 Responsibilities -pg. 1

Responsibilities; added
Healthy, safe to section 102.1

102.1  FirstEnergy Generation is committed to
providing a healthy, safe and accident free work
environment. It is the responsibility of every person
employed at FirstEnergy Corp. to always be safety
conscious in the interest of ourselves, our families, our
fellow employees, and the general public. Consequences
of not adhering to our Core Life Saving Rules may result
in serious injury or death, As such, careless behavior or
disregard for these rules is not acceptable.

102.1  FirstEnergy Generation is committed to
providing an accident free work environment. It is the
responsibility of every person employed at FirstEnergy
Corp. to always be safety conscious in the interest of
ourselves, our families, our fellow employees, and the
general public. Consequences of not adhering to our Core
Life Saving Rules may result in serious injury or death. As
such, careless behavior or disregard for these rules is not
acce ptab(e.

Core Life-Saving rules updated
to use acronym CRAFT

To assist with retention of the Core Life Saving Rules use the
acronym CRAFT

e C- Confined Space Entry: All confined spaces must be
evaluated for hazards and classified before entry for work or
rescue activities.

= R- Rigging / Lifting: Personnel shall not walk or work under a
suspended load.

® A- Arc Flash and Electrical Safety: Wear personal protective
equipment (PPE} and utilize electrical safety work practices
when working on or near exposed electrical equipment/parts.
e F - Fall Protection: Utilize fall protection where there is a risk
of a fall as described-in the Generation Personal Safety Manual
(GPSM)

° T - Tagging Program / Clearance: The Clearance Program is
the foundation of our FirstEnergy Generation safety program.
Adherence to this program is mandatory to protect workers

Modified 200.1

Supervisor shall notify the Safety Representatives ar
station Ashestos coordinator to determine personal
sampling requirements, PPE requirements, or other
applicable provisions as outlined in the facilities asbestos
management program.

from all hazardous energy sources. N/A
200 Asbestos- pg, 9
200.1  Prior to performing any work an known or . )
. 200.1 Prior to performing any work on known o
Potential Asbestos Containing Material (PACM), the Work P § any work an known ar

Potential Asbestos Containing Material (PACM), the Work
Supervisor shall notify the Safety Representatives or
station Asbestos coordinator to determine personal
sampling requirements, PPE requirements, or other
applicable provisions.

Added bullet to 200.3

= Wiring

N/A

g
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Case: 18-1654

3U0 isamcav‘"?_;samers»aw&gn&m pg. 13

Document: 16-5

[ T —

Mu.ied 301.11 combined
bullets

£ 4.0 74’/‘1— /I “' ‘:—r\nf\l 7i ) ! .
Ll OF o CTOUCUTTICTTL. N T
o K& FOULINE of travel paths and ins\ g barriers such as

netting and barrier tape and signs to warn employees in

-{area of overhead hazards.

Filed: 10/01/2018

Page: 128

v Barrier tape and signs, and a safety watch if v, . vavel path
cannot be rerouted to wam employees in area of the overhead
hazards. .

*  Re-rouling of travel paths and barrier such as netling and
barrier lape and signs to warn employees in area of overhead
hazards.

Note Section numbers have changed from

here on to correspond to realignment of

Sections

400 {was 500) Bulk Material ~ Coal/Lime- pg. 15

401.% (501.1) modified

401.1  Smoking is prohibited in all coal handling areas.

501.1 Smoking shall be prohibited in all posted areas, ali coal

handling buildings, and enclosed work areas of coal handling
operations.

403.6 {503.6) modified

403.8  Any coal conveying equipment shall not be operated
with guards or covers removed except for observation by repair
employees.

603.6 Screw conveyors, flight conveyors, or bucket slevatars
shall not be operated with guards or covers removed excep! for

observation by repair employees. In this instance, all personnel
must stand clear of equipment.

403.8 (503.8) modified

403.8 Any work or travel shall not be permitted around, on,

or under any running coal conveying equipment unless
properly guarded.

503.8 Clean-up work shall not be permitted around, on, or
under any running belt conveyor if it is possible for any part

of the body or any tool being used to contact any moving
part of the conveyor.

Several uses of the word “red
tag” removed 404.1 & .2 (504.1
& .2)

404.1 Mills, crushers, and conveyors shall have a
Clearance before performing interior work on adjacent
chutes or hoppers.

404.2 No employee shall be permitted to enter any coal-
receiving hopper, bunker, or silo without first abtaining a
Clearance and following the procedures for entering a
confined space.

504.1 Mills, crushers, and conveyors shall have a
Clearance and be red tagged before performing interior
work on adjacent chutes or hoppers.

504.2 No employee shall be permitted to enter any coal-
receiving hopper, bunker, or silo without first obfaining a

clearance and red tagged and following the procedures for
entering a confined space.

405.7 {505.7) modified to
include content from (505.11)
{deleting 505.11)

’

405.7  Routine inspections of all lines and cables must be
performed. Frayed lines must be removed from service.

505.7 Routine inspections of all lines and cables must be
performed. 505.11 Frayed lines must be removed from service.

Moved - Carbon Monaoxide (600)

Added to section 600 Chemicals.

500 (700) Chemical Control - pg, 24

N q
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) | Case: 18-1654  Document: 12}6  Filed: 08/2J/P01 8" S'iS5@fE r¢9gred to follow the First gy
, T . . Corporate Hazard Communication Program.
501.1 All sites are required to follow e FirstEnergy ’

Corporate Hazard Communication Program. This Program

lies to all Company workplaces in which employees
501.1 (701) Combined .1 and 2 | |CPPiesto@ pany workplaces | pioy

701.2 The FirstEnergy Hazard Communication Program

3 applies to all Company workplaces in which employees
may be exposed to hazardous chemicals under normal .
) o ) may be exposed to hazardous chemicals under normal
working conditions or during foreseeable emergency . . .
) ) working conditions or during foreseeable emergency
situations. . i
situations.

503 Lab Safety (703) title
changed

600 Chemicals- new section- pg. 28
4 chemicals placed in this

section, 2 not in previous GPSM | |Ammonia,Carbon Monoxide, Hydrogen and Hydrogen

503 Laboratory Safety 703 Chemical Laboratory

Rev 1 Sulfide N/A
700 {800) Coating Applications- pg. 32
}No changes
800 (900) Cold Stress —pg. 33
lNo changes.
900 (1000} Compressed Gas- pg.36

901.1 Secure all cylinders when in use, transport, and

) ) . 1001.1 Secure all cylinders when in use, transport, and
storage. All cylinders shall be secured in an upright . Y . nsp ’r an
. ) . . Y storage. All cylinders shall be secured in an upright
position with a fastening mechanism, 3/8" rope s . , .
B . o . ] . position with a fastening mechanism, 3/8" rope
(minimum), 1/8" chain (minimum), scaffold wire or (minimum), 1/8" chain (minimurn), scaffold wi
im . i , scaffo
Added to section 901.1 (1001.1) | |ratchet straps. The securing mechanism shall be on the . . wire or
X ) ) ratchet straps. The securing mechanism shall be on the
top 1/2 of the cylinder. Several cylinders can be tied . R ) ]
' ) . top 1/2 of the cylinder. Several cylinders can be tied
together. Certain cylinders are exempt from this i . .
. . . together. Certain cylinders are exempt from this
requirement {e.g. medical oxygen SF6, atc.), review requirement (e.g. medical oxygen)
exemptions with Safety Rep. 4 B yeni.
901.2 Compressed calibration cylinders shall be secured |1001.2 Small compressed calibration cylinders shall be
901.2 (1001.2) removed word P on ¢y ; p on ¢y
" and stored in accordance with the manufacturer's secured and stored in accordance with the
small instructions manufacturer’s instructions,
901.11  Store cylinders behind a fire-resistant shielding }1001.11 Store cylinders behind a fire resistant shielding
: f f idi tting, and other or far en h away f lding, cutting, and oth
901.11 (1001.11) defined length or 35 feet aw:fly rom wc? ding, cutting, and other _ 3 oug . away ror.n welding, cutting, an o‘ er
spark-producing operations so sparks and slag will not spark producing operations so sparks and slag will not
reach them, reach them.

50
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Ty

90... {1002.9} removed word
(dewars)

Document: 16-5

902 8se TrangsmUng cPindemian: 16's refifiek 182

the cylinders be moved with no persu.nel other than the
transporter in the elevator until the cylinder has reached
its intended elevation.

Filed: 10/01/2018

Page: 130

P2 BOrrankigting dinders (dewars) inelr Jrs
requires that the cylinders be moved with no personnel
other than the transporter in the elevator until the dewar
has reached its intended elevation.

1000 {1100) Confined Space — pg.43

]No change

1100 {1200) Crane Operations and Rigging- pg. 44

iNo change

1200 {1300) Cryogenic Ligquids — pg. 46

]No change

1300 (1400) Diving Operations —pg. 50

Added new section 1301.2

1301.2 A pre-diving meeting shall be conducted, reviewing

water conditions, work to be performed, emergency procedures,
efc.

N/A

1400 {1500) Electrical Safety —pg. 51

1A IS5 UTTUETETOUNTO CdoieEs

Added new section 1413
Underground Cables based on
new OSHA 1910.269 regs.

1413.1 Prior to conducting any work in a vault or
manhole that involves moving or disturbing any
underground cable that could lead to a fault, an
inspection for abnormalities must be conducted.

1413.2 The inspection for abnormalities shall include the
following: oil or compounds leaking from the cables ar
joints, broken cable sheaths or joint sleeves, hot localized
surface temperatures or cables or joints, or swallen joints
beyond normal tolerance. If any of these abnormalities
exist, STOP and notify your supervisor.

N/A

1500 (1600) Excavation/Trenching —pg. 62

INo change

1600 (1700) Fall Prevention/Fall Protection

+

pg. 64

Section was ammended to
reflect new program.

1700 (1800) Fire Prevention- pg. 71

‘No change

1800 (400) Floor Openings — pg. 73

‘No change

1900 (back to original section number) Hand, Portable Power Tools & Bench Grinder ~ pg. 75

5
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) 1?5.333:8‘?’8%%””%8’8&%@%: 1578etng &iﬂﬁgfzéﬁé&%ﬁ A !Igabt% kiyes must have self-retre 8 blades
g No Fixed Blades such as: ‘ No Fixed Blades such as:
Addition to 1800.26 - = Straight blade - includes pocket knives o Straight blade

= Razor blades » Razor blades

1901.7 A power saw shall be started on the ground or
Added 1901.7 per new OSHA . L
where it is otherwise firmly supported. Other saws (> 15
1910.269 regs. Ibs) may only be drop started outside of bucket of aerial
lift if area below is clear of personnel. N/A
2000 Heat Stress — pg. 81
INo change
2100 Housekeeping - pg. 85
INo change
Moved Hydrogen Sulfide {2200}

Added to section 600 Chemicals.

2200 (2300- change in order numbering) Incident Reporting- pg. 86

2200.2 When witnessing or discovering an on site ill or
injured person who may require urgent medical '
attention, call the facility specific emergency number.

Provide the following information:

o Your name and location

° Type of emergency (fire, fall, shock, etc.)

* How many personnel are involved and their names, if
2200.2 formatting change known

(removed a.b.c.d. format) * Type of assistance required
 Location of victim
= Give any other pertinent information
It is imperative to remain on the phone until released.
Send someone to meet the first responders to direct
them to the emergency area. Have someone notify the
victim's immediate Supervisar, if possible.

Do not move the injured person unless the person is in
immediate danger.

Follow the instructions of the first responders

5l

2300.2 When witnessing or discovering an on site Il or
injured person who may require urgent medical

- jattention, call the facility Spe‘ciﬂc emergency number.
Provide the following information:

e Your name and location

» Type of emergency (fire, fall, shock, etc.)

* How many personnel are involved and their names, if
known

» Type of assistance required

« Location of victim

¢ Give any other pertinent information

a. Itis imperative to remain on the phone until released.
b. Send someone to meet the first responders to direct
them to the emergency area. Have someone notify the
victim's immediate Supervisor, if possible.

c. Do not move the injured person unless the personis in
immediate danger.

d. Follow the instructions of the first responders.

Appendix001259



Case: 18-1654

2300 {2400) * ~Safety Analysis- pg. 90

Document: 16-5

Filed: 10/01/2018

Page: 132

0t 12)6 Filed: 08/2

0/2018  Page:- |
[No “nge ~ E - !
2400 {2500) Ladders- pg. 91
2401.10 Personnel shall ascend and descend, facing the
Added section 2401.10 st?ps, whenev'er the angle of the.stairs is >50 degrees
{(high angle stairs) except when site management
determines other hazards are present and facing the
steps creates a greater hazard. N/A
2500 {2600) Lead- pg. 97
]No change
2600 (2700) Lifting/Back Safety Principles- pg. 99
INo change

2700 (2800) Lift Truck Operations-pg. 102

Modified section 2702.29
(2802.29)

2702.29 Fork lifts shall be used as designed and intended.
Modifications shall not be made to fork trucks unless
written approval is received from the manufacturer,
Attachments shall be properly rated, designed and
approved by the manufacturer and/or Professional
Engineer for the equipment they are used on.

2802.29 Fork lifts shall be used as designed and intended,
Modifications shall not be made to fork trucks unless
written approval is received from the manufacturer.,
Attachments shall be properly rated, designed and
approved by the manufacturer and/or plant engineering
for the equipment they are used on.

2800 (2900) Material Handling- pg. 107

lNo change

2900 {3000] Office Safety- pg. 109 .

[No change

3000 (3100) Parking Lot Safety- pg. 111

}No change

3100 {3200) Personal Protective Equipment-pg. 112
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Document: 16-5

14
i

Added to bullets in section
3104.6 (3204.6)

Filed: 10/01/2018

Page: 133

| EESRHEneE) VeS o cument: 12)6 ~ Filed: 08/2(
‘[ Handling Materials, Sharp or Slipy.

Objects
» Manipulating Valves

= Working with Electricity

» Handling Chemicals

» Welding, Grinding and Torch Cutting

= Using Knives or tools with sharp blades

* Handling and Building Scaffold

= Handling Wood, Metals or Insulation

» Handling Hot or Cold Materials

» Work on high temperature systems or freeze seal
activities

» Gardening or Qutdoor Work

= Hand Tools

o Cables & Ropes

e Security Searches

fokeauipaggloyey  © T )
» Handling Materials, Sharp or Slippery 03336\

* Manipulating Valves

= Working with Electricity

= Handling Chemicals

> Welding, Grinding and Torch Cutting

= Using Knives or tools-with sharp blades

» Handling and Building Scaffold

» Handling Wood, Metals or Insulation

= Handling Hot or Cold Materials

* Work on high temperature systems or freeze seal
activities

» Gardening or Qutdoor Work

» Hand Tools

» Cables & Ropes

3200 (3300) Personnel/Aerial Lifts- pg. 124

5 items missed numbered
{4000.1)

section 3201

Added to section 3201 third
topic (3301)

4000.1 (should be 3201.3) Approved company fall
protection shall be worn and attached to boom or basket

in articulating lifts and when manufacturer requires them
for scissor lifts.

3301.3 Approved company fall protection shall be worn
and attached to boom or basket in articulating lifts.

Added to 3202.10 (3302.10)

3300 {3400) Positive Control of Tools and Equipment- pg. 127

Added to section 3304.1 (to
include old 3404.4/ deleted)

3304.1 Employees working overhead of other employees
shall protect employees below from overhead hazards
{i.e. netting, toe boards, overhead protection, signs, tool
lanyards, etc).

3404.1 Employees working overhead of other employees
shall protect employees below from overhead hazards
(i.e. netting, toe boards, overhead protection, signs).
3404.4 Lanyards should be used on all tools where a drop
could result in injury or equipment damage.

3400 (3500} Pre Joh Briefings- pg. 131

‘No change

3500 (3600} Radiation and Lasers- pg. 133

lNo change.

3600 (3700) Respiratory Protection- pg. 134

l No change

3700 (3800) scaffold Standards- pg. 135

0
L
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b 7668 vk Westrol IO RA 2 R, Hied, 96124/2018 - Page: 130 )
Added new 3700.4 moved the and limitations that shall be adhered to when using the “
others down one scaffold. Precautions and limitations may include, but are
not limited to, openings, fall protection, lack of toeboards
or guardrails, etc N/A
3800 (3900) Slips, Trips and Falls- pg. 138
[No change
3900 {4000} Tagging Procedures- pg.141
]No change
4000 (4100) Vehicle Safety ~ pg. 143
lNo change.
4100 {4200) Motor Vehicle Transportation- pg. 146
] No change . I 1
4200 (4300) Welding and Thermal Cutting- pg. 150
4200.17 Stored and "in use” cylinders shall behind a
Added new 4200.17 ﬂre-.resistant shielding or 35 fet?t away fro.m welding,
cutting, and other spark producing operations so sparks
and slag will not reach them. N/A
4300 (4400) Water Safety — pg. 155
4300.1 Wear a life jacket or a utilize fall restraint while  [4400.1 Wear a life jacket or a safety harness and lanyard
working around unprotected marine structures or open |while working around unprotected marine structures or
Madified 4300.1 (4400.1) water where no guardrail or-fencing is installed. A throw |open water where no guardrail or fencing is installed. A
ring with 2 life line or equivalent shall be available at the |throw ring with a life line or equivalent shall be available
work site. at the work site.
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Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 135
Case: 18-1654 'Document: 12-6  Filed: 08/20/2018 Page: 131 ',?:Q,F
— Negotiations BMP - LU 272 o

Revised Company Proposal 22 — Wages
Presented to Union July 21, 2015

s

‘wééé&un."““"“”-“.“N“””-“"'u“n“”uu“N".H”N“““'“”."“”"”“""”“““““““““”u"”.““”“.“““H“"A"“N-”"”"””.”” et

g
i

Equity Adjustment: The current wage rate, in effect on July, 1, 2015, at each step for all classifications

will be increased by one-dollar ($1.00) per hour__@ff@ggyg;_Lpgnmrggﬁ}ggjc_;_qu_.y_w”_._“_mm_v_“___m“______»_m___h

ARTICLE XVII
Effective the date of ratification, a wage increase of five and one half percent L%) will be granted on
the wage rates in effect after equity adjustments outlined above. Effective one. year following the date of
ratification, a wage increase of two percent (2.0%) will be granted on the wages in effect at that time.

Moedifv Appendix A-1 A-2 to reflect the equity adjustment and General Wage Increases.
Modify Articles IX, and XIV

ARTICLE IX

Section 8, Where an assigned schedule includes a calendar Samday and/or ‘Sunday ¢ cvemme rate wﬂl not .
be paid for such scheduled v\ork exccpt that effeetis

(82.05) per hour in addition to hls regular straight-time rate for each scheduled strai ght-time hour worked
on Sunday. Where assigned schedules include Saturday, Sunday and holiday work, all such schedules
shall be rotated in such a manner as to equalize insofar as practicable Saturday, Sunday and holiday work
among the employees involved. Employees who work their regular scheduled shift on Sunday will
receive both the applicable shift premium and the Sunday premium.

ARTICLE XIV,

§ ‘échedules (as defined in Section 1 of Ar&cle IX) and shall be paid in the foHowmg amounts:

a. For hours worked on the "Afternoon Shift"-ene-delar and-thirtrecents($1-30 -per-hour-effective
i s Tabyy o & v i :
1 per war p gy - ~ b >

o ¢ 40} perhour effective Be 2 s = fine ce
($1-45-per-hour—effective Pebruarn-16,2012, one dollar fifty cents ($1.50) per hour, effective upon

ratification. provided, however, that when under the provisions of this Agreement an employee is entitled
to receive his regular straight-time rate of pay for time not actually worked but devoted to grievance
e~ procedure, vacation, holidays, and other occasions not actually worked, shift differentials shall not be
considered as a part of his regular straight-time rate of pay.

5
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Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 132 ?/3,‘3
- §

b For hours worked on the "Night Shift" —ene

dollar ned im0 ente LC1 28 waw bymg e qﬂnmn
A e N A A A S B Al .

éﬂ%@“‘; nﬁﬁnnhnn el ana 4 W oA Fa-é-v ontn (€1 'f N oragee by A-FF otio Eahiiaw: 1 AOTA. amd
AL L»SLJ.&V‘-LLL\J.LX} LR RSN 0 LA S 1 3 & 4 G &4 4 LUIE} o ALY \lJJL . U/ HVL Py “1 B e S A e tA_LJ A.\J: - LV, L2 PATM S § furg
Aallas s o Gv- cante €1 ALY ovar i 280 ntinn Tolarymmer ‘1/12 ’}[Tl 1 m-«z-? ommdalloe med Lo, pmemen 701 2
S WA L\JL ‘-) AN \q).& - ‘v'} lJ\—-l [ EAwgvey p¥Y LV NTINATYT uul T OTTOTRETIT &L.LQ) N e IO \WA e v,'
per-hour-effoctiveFPebruary—16-2012. one dollar fifty — ﬁve cents (§1.55) per hour, effective upon

ratification.
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Case: 18-1654 Document: 12-6 . Filed: 08/20/2018  Page: 133

FirstEnergy - IBEW 272 Negotiations (Bruce Manstield Plant)
Summary of Main Points of Company Comprehensive Offer #2 (September 17, 2015)

e Term — Expiration of 2/15/17
o Equity Adjustment — $1.00 per hour for all classifications effective at contract ratification
e General Wage Increase
o 5.5% effective at ratification and 2.0% effective one year after ratification
s Benefits (Key Points)
o Medical
= Updated Base Medical Plans outlined in the agreement
= End Retiree Medical Box November 30, 2015
o Pension
= Pension benefits confirmed for term of the agreement (updated dates)
= Cash Balance Pension Plan for new hires on or after January 1, 2016

o $500/$1,000 annual contribution to HSA or 401K for active employees only.
Contribution begins in 2016 calendar year

o Vacation Proposals
* Ireeze current banked vacation allotment with no new vacation added

* Replace current vacation language with Vacation Paid Absence Days
language (VPAD Proposal)

o Modified Wait Days for Short Term Disability Eligibility
o Family Medical Leave Act will run concurrent with Sick pay
o Add Alcohol to random testing program

¢ Operational items

o Expanded Resource Sharing - flexibility to assign employees to work in other
generation, utility and Company within I'E
= Ability to direct employees to work at other FE locations within 100

driving miles of Bruce Mansfield (Generation or Ulilities)

*  Employees paid appropriate mileage and per diems (IRS Conus tables)

L AT A

hen assigned.

o [Eliminate MOA regarding Work Locations

g L BEDA aey rud \-S
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EXHIBIT no.x\ S RECEWED \/REJEC?ED .
L3302 ¢
CASE :;{i g}g«&’w‘%kss NAME 1 l B } f Gy

! o
#0, OF PAGES _:,L___.DATE [ 1 |/tz_REPORTER JA
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Case: 18-1654 Document: 12-6 - Filed: 08/20/2018 Page: 135

o Maintenance flexibility

Expanded ability to utilize mobile maintenance employees and employees
working on Resource Sharing assignments from other plants at Bruce
Mansfield

e Safety Manual
o Bruce Mansfield employees utilize the FE Generation safety manual which may
be amended by the Company from time to time. This includes:

® Amendment I GEN-SAF-0001 RO1 (Red Manual to Yellow Manual)
* Amendment 2 GEN-SAF-0001 R02 (Yellow Manual to Buff Manual)

Note: This is a summary only of the Company proposals, the specific language contained in
Company proposals
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Implemented Terms AGREEMENT
These terms and conditions of employment, effective , 2015

implemented by Bruce Mansfield - ‘:RQ”“’“ER"” \J“s\tRL TION CORP.. (herein
eferred to as “Company™) are set forth as follows:

VAIEREAC tho (Camamans: 1o o d ottt Devne hancfiold Dlows Cliveisanasy
LARE 3 xS = worayw TISOT Ty T TR EREI=23 S U PR S e RS Sy S A A
J ore s
Danmouluania i tlha otiam ab ala suar ac o a smyablis vl ol
T OIS Y Ty T T T T OO OT ORI YOS OISO [Zo s

VIIIERT AGS tho (Do oo et shaalotsr #m s Ao Asatios 1o ainimtarm et ad
FTIISTC? Ty L e O O POy TIay 31 ufju;xoxu; LU ISRy SEAC I A= AT TiCE SRSV e S INAS N g S S S
cemaca to meatant th Tann‘ﬂq nn*nhv m«\fl el hotnmo aftha aahlia: and
5T o it e s sTesam vy TrCTITUCI S O e pretot [Faaass
IWHERLTAQ tha TToiae vomroogmis omamlas: e i f] e Inormaims y1smit Inosan o A wmhad
NP W % 2 e oy v b 3 A SSASES R A WA S S R M) FS Y SR A gos i s s esyianma s M

V/IIEDT AS tha Casmasoas: oo d Tlay mmion thnt thaow bhnva o mavrinel wo mmaili v ¢
TS O S SO PaRY- eRG oo EHZe RS Re Y- ASV e IR RG FESPORSISENS
attla dicmiitos bhofiiaen th smnandasianc e d s osan vosan et tan s Apaeles san s
CAZIS A= 2 rey w1y LA S WS =2 5 5y SRSV RS S S A e T F A R e S P A T S ToCTTY FERReE
MOV _TUEREEADRE awmd i aoscideration ofthe wantnol manssisec nnd aoroomontc horalys
K EY F 9 A S e ) Xu_z LT x LT 2%%2% IR SN N b FEeY AT rIA FERY s TN Mc.\ A FINAAE I3 LS
contornad thae mawts horata noras oo f11 :
SOTTCAGTT \.-\-3 CIX t) S U O ey E¥ S - \—Lci AR e 3 FYY TYASY

ARTICLE R

Recognition

Section 1. The Company recognizes the Union as the exclusive collective bargaining
representative for emplovees in the appropriate bargaining unit certified by the Naticnal Labor
Relations Board in Case No. 6-RC-7962. Such unit is composed of all production and
maintenance employees, including Control Room Operators, employees in the Stores, Electrical,
Maintenance, Opera‘xiops 1&T, and Yard Departments at the Bruce Mansfield Plant, excluding
technicians, office clerical employees and guards, other professional employees and supervisors
as defined in the National Labor Relations Act as amended.

J EYH NO._¢
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Expigiv NO.@M RECEIVED REJECTED __

i /(A,{uz‘)—wdj‘?’ § g
wﬁowlckss name Y A4 N

vm.:aF?Aaasv]V\ DATE R!i } |l _ seponren sao
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trametfor  Asmxr afforc of amamlassanamt ohall ot ~oed
TrehSTe Tk TrefS-6t POy e St Ot I OFG

ZTES
= =

Section 3. These implemented termsis-Asreement sets forth the wages. hours, working
conditions of employment for employees in such bargaining unit during the term of theseis
implemented terms A;Lfevra%h% and during any period in which it shall remain in full force and

~

effect pending negotiations for the continuance, renewal or change thereof.

Section 4, The Company and the Union agree-thatthey-will not discriminate, coerce, nor
intimidate any empio"ea because of membership or non-membership in the Union except as
expressly provided in Article IT hereof.

Section 5. The-Company-and-the- Unienasreethatiln the application of theseis
implemented terms -Asreerment neitherthe Company nerthe-Unieny-will not discriminate
against any employee because of race, color, creed. sex. religion. national origin, age. handicap
or Vietnam era veteran status.

Section 6. The Company will pay not more than two (2) Union representatives their
regular straight-time rate of pay from their scheduled work period while engaged in contract
negotiations with the Ccempany,

=

th»
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Section 2. Employee payments to the Union asrequired-under-Seetiont-may be paid

through payroll deduction. Such payments shal b\, made by payroll deduction in the case of all

Eagy

employees who authorize such deduction by signing the following described authorization form:

Authorization Carc

Date:

. I hereby authorize and direct the Company to deduct from my pay each month, an

L amount prescribed by the Union but not in excess of the regular monthly membership dues of
' Local Union No. 272 of the International Brotherhood of Electrical Workers, A.F.L.-C1.0. I
further authorize and direct Penmsylvania Power to r@m it the amount so deducted from my
earnings to the Treasurer of said Local Union No. 272. The Local Union shall certify to the
Company the prescribed amount to be deducted emd will notify the Company in writing of any

change in such amount. The Company shall be entitled to eb upon such certification in
complying with the provisions of this authorization.

This assignment, authorization and directive shall, when duly executed, become effective
on the date delivered to the Company and shall continue in effect unless and until r
within the period of twvm*‘ (20) working days (excluding Saturdays, Sundays, and holidays)
prior to August 15, 1979 and August 16 of each year thereafter for a like period by giving written

notice to the Co;npzmv of such revocation. Such authorization also may be revoked at any other
time as may be provided by law.

Som?

This authorization shall be deemed automatically cancelled and terminated in the event I
am transferred permanently out of a bargaining unit job.

Name (Please Print)

o

Employee's Signature

N

Employee's Social Security Number

-
e
(g
(M)

I ompany will make payroll deductions as moc}de n written authorizations
received by the Company on the above form and will pr ﬂmpt*} remit such amounts to the
Treasurer of the Local Union.
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Section 4. A copy of these implemented terms “Asreement shall be given to each
employee covered hereby and his attention called specifically to Section 1. of this Article
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It is the policy of the Company not to employ outside contractors for work ordinarily and
customarily done by its regular employees where such contracting would result in the layoff or
demotion of emplov es or the reduction of hours of work below forty (40) hours per week.
Except in emergencies. the parties agreete-will meet prior to contracting out work and discuss
the scope of the work (as to description. location. and estimated duration) involved, and the
portion. if any, to be performed by bargaining unit emplovees.

.
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It is understood that the foregoing paragraph does not apply to grass cutting, all office
janitorial, snow removal and floor waxing contracted on or after February 16. 1997 or to
remaining janitorial work contracted on or after February 16, 1998.

Mobile Maintenance will continue to perform scheduled maintenance. projects and overhauls
(collectively referred to hereafter as “Projects™) at the Bruce Mansfield Plant. Effective

MNaovember 1 201 Dirgthnoroy Mabile Masntanonee ooanlovoac 4 Invean voarleain o anm
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ARTICLEY

Definitions

Section 1. Whenever the term "employee"” is used herein. it shall mean a person in the
bargaining unit.

A "regular employee" is one who is regularly scheduled to work at least forty (40) hours
1 week and has completed more than eighteen (18) months of continuous service with the

Section 2. For employees hired after January 1, 2003, a “probationary employee™ is an
emp oyee who has not completed eighteen (18) months of continuous service with the C ompany
in one (1) or more bargaining unit jobs. but who is employed by the Company with the “ﬂ ntion
of making him a regular employee after such trial period of eighteen (1 8) months, provided he
proves to be satisfactory. No probationary emplovee who is working in a bar Uamn unit job

o

shall have seniority 11Ghts until the completion of six (6) months of employment. %e—@e%pahy
ghall haxa L1 dicpents tha mafomts s~ dioalan

shatthavefoll diseretion-in-theselontion-or-disehepasc o probalionasemplovessaithont
srievance-beingraised-therefer. Upon completion of such probationary period his seniority shall
da*e back to the commencement of such probationary period. If the probationary employee has

been absent from work, his probationary period will be extended one (1) day for each day of
absence from his regularly scheduled work period. Effective the first day of the month after the
hire date of an employee. probationary employees will be entitled to receive all benefits provided
regular emplovees.

Section 3. A "temporary employee" is a pew‘son who is hired for a specific period of time
or for a specific job of limited duration but in neither event to exceed six (6) months in any
twelve (12) months' period. Such employee shall not have any seniority rights and shall have
only such rights under these implemented termsisAgreemest as are specifically conferred on
them by the terms thereof. Such temporary emplovment shall not result in the layoff, or loss of
regularly scheduled hours of any regular employee.

5
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Section 4. "Shift employ are defined as those emp ioye“s who work a job which
wo (2

normally must be continuously te nded o1 tw inciuding Saturdays,
Sundays and holidays.
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Section 5. "Scheduled employees” are defined as those whose regular hours of work are
scheduled as eight (8) consecutive hours (exclusive of lunch period) usuai‘r on a day or evening
schedule (but not arcund the clock).

Section 6. "Accumulated service" means all continuous service of an employee with the
Company {and its predecessors), including time spent in the military service of the United
States of America and authorized leaves of absence.

Section 7. Words used in-this-Asreement in these implemented terms in the masculine
ger nder shall include the feminine

ARTICLE VI
Seniority

Seetion 1. "Seniority" as used herein is déﬁned as the status accruing to an employee
through length of service which entitles him to preference in transfers. promotions, layoffs, and
recalls as hereinafter provided. Employees will have seniority rights for purposes of these
implemented tennsis%:g;eeﬁ%&m only for continuous service at the Bruce Mansfield Plant,
excluding all other service with FirstEnergy and its affiliated companies.

"Job Seniority” is the length of continuous service in any particular job classification,
which shall be determined by the date the employee is regularly assigned to such classification in
a particular section and shall include all time the employee was regularly assigned to higher job
classifications in the same line of promotion.

b. “Plant Seniority" 1s the length of service at the Bruce Mansfield Plant.

¢. Job and Plant Seniority shall accumulate while an employee is on leave of absence, in
the United States Military Service or is absent due to sickness or injury.

Job seniority shall be retained and plant seniority QhaH accumulate while an employee 1
Ealogitng

laid off for not more than thirty (30) months except f il-time regular employees with more Lhan
thirty (30) months of service will accumulate for not more than si sixty (60) months.

An employee shall not accumulate senjority during Lempo;/Q employment. An

employee retained after he has completed his temporary emplovment shall be a probationary
employee.

Section 2. An employee shall lose his seniority under any of the following
circumstances:

(1) Voluntary termination of his employment.

G

(2) Discharged for just cause.
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71

(3) Whenan au; oyee. temporarily laid off, fails to return 1o work within ten (10)
days (exclusive of Saturday, Sunday and holidays) after writien no*icp by registered meil to his

last known addr ss. requesting such return. or if such emplo lc; 10 notify the Company of
is i urn to work within five (5) davs (excl usive o Sa urday, Sunday and holidays)y
after written notice has been delivered to him.

(4) Absent from work for three (3) or more ua\ s without reasona
justification or is absent from work for three (J\ o1 mmore ¢ days with reasonable excuse or
justification but who fails to report such excuse or justification within three (3) days from the
commencement of such absence unless physically ureciucied from so doing.

(5) Is laid off for not more than thirty (30) menths except full-time regular
employees with more than thirty (30) months of service will accumulate for not more than sixty

{60) months.

(6) Violates the terms of a leave of absence.

Section 3. Employees (other than probationary qnpiovees with less than six (6) months
of service) who wish to be conszduec for a vacancy in a beginning job (the bottom job in any
promotional line or any of the following jobs: Laborer, Plant Helper. Janitor {see Exhibit A
attached)), shall state their request and piefereme on a form furnished by the Company. A copy
of the employee's request shall be provided to the Plant Superintendent and to the Business
Manager of the Union. When :na‘?agmn%t reguires such job within the bargaining unit is to be

filled and before a new emplovee is hired, a notice will be posmcx on the bulletin boards stating
the ¢l assxﬁccmcm and wage rate of the open job. The senior qualified emplav&e who, having
filed a request for such job prior to the posmns of the opening. :.haH be given preference in filling
'Lﬂﬁ VE‘LCZLHCV. Ifa ? i@ sl tn Aacls -G b k 4"(: 3 ’V’L}f"’ 24 L. Trc.af ot ~ L0 1

L \.&LA \J.L.x _EI.&U b POV W g & J i agyaey =y Py I CV;’A& "l}adv,
hewill be-deemed-to-havedeclined-that-offer- Submission of a pre-bid for a job constitutes that
an emplovee has committed to acceptance of the position if he were to be offered said position.

4

Before a senior applicant is bypassed the Company will discuss the matter with the
Union. :

When the applicant is awarded a vacancy all other requests by such applicant will be
cancelled and withdrawn from the files. If such employee desires to be considered for other
vacancies, he must make written request as provided above.

An emplovee wf is successful in his request for a new job and is placed on the new job,
may elect to return to his oid job within ss:{& ths- thirty (30) davs without loss of seniority
rights. No seniority rights will remain in the job from which the employee is returning.

E

No employee may be awarded a new job which necessitates a job change more than once
in any twelve (12)-month period, except where an empi@yee is a Plant Helper, Janitor or Laborer,
in which case he will be awarded no more than two (2) new jobs in any twelve (12)-month
period.

An employee on vacation or sick leave who has filed a job request will be considered for
a job vacancy provided he returns within six (6) weeks after the awarding of the job. This time

-

Appendix001275



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 148

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 144

limitation may be extended by mutual agreement. The emplovee working on such job shall b
returned to his former job wi i

The name of the employee who is awarded any open job (either a beginning job or a job
in any promotional line) will be posted on the bulletin boards and a c:up\ of the posting
subsequently will be sent to the Union.

The employee who is awarded an open job will be paid the rate of the job at the time he
starts on the job or fourteen (14) days after the award. whichever is earlier.

Section 4.

(1) In filling job vacancies in beginning jobs. plant seniority shall govern where
qualifications as defined herein are sufficient.

(2) In filling of job vacancies above the beginning job in a line of progression, job
seniority shall govern where qualifications as defined herein are suf "mem

(3) Qualifications shall be defined as follows:

A. Performance of work assigned in a manner as safe and economical as
possible under the circumstances.

B. Knowledge and experience previously acquired on the job to be filled or on a
comparable job. Temporary assignments made outside of seniority shall not
be a ql 1alifying factor.

C. Relevant knowledge, experience. training or education.

D. Protﬂctmn of the lawful interests of the Company.

E. Punctuality and observance of the rules and regulations of the Company.

F.  Satisfactory completion of reasonable oral. written or practical tests.

G.  Completion of On the Job Training/Task Performance Evaluations (QJT/TPE)

for the classification immediately below the classification the employee is
bidding on.

A grievance may be filed claiming that the qualifications established by the Company for
a job are unreasonable.

Testing of employees for job knowledge shall be subject to the foliowing provisions:

(1) Before employees are tested th fests will be reviewed and discuss
representatives of the Union. A Union representative may be present when employees are tested
to determine their qualifications for promotion. .1 is provision does not apply to tests which are
part of a training program.

(D

(2) Employees will be provided with manuals setting forth the appropriate training
materials and sufficient time in advance to prepare for the 'L@bt. All test questions shall be based
on such training materials.

(3) Upon request, after any test has been given, a Union represeniative shall be
permitted to review the test questions. the answers. and the scores

g
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Section 5. The Company shall furnish an updated seniority list to the Local Union at

least every six (6) months.

Section 6. An employee transferred out of a bargaining unit shall retain and accumulate
seniority in the bargaining unit for a period of six (6} months. During such period such
employee may return or be returned to his former job in the } bargaining unit. All emplovees

Y

affected thereby shall be placed in jobs on the basis of their sentority and qualifications.

Section 7. When it is necessary to fill a job temporarily due to illness in Operations,
including Yard Operations. other than during unit outages. such vacancy wz} be filled during the
first shift by overtime in the classification if relief persons-are unavailable. If re ief persons are
not available, the vacancy will be filled by overtime in the classification and thereafter by arelief
person in the classification or a relief person immediately above the job needed to be filled or by
upgrading on the shift; however, such vacancy will be filled imn ;edlatei» by a relief person in the
classification or a relief person in the classification immediately above the job needed to be filled
or by upgrading on the shift if the absence is caused b\ vacation, Paid Absence Day, jury duty,
Union business, leave of absence and any other absences which are known in advance to be
more than one (1) shift. Wi ena qualified emplovee is not available to fill the vacancy it wiil be
filled by overtime in the classification. During unit outages, available personnel on that shift
shall be considered relief personnel.

Section §. An employee in a bargaining unit job shall not be upgraded to non-bargaining
unit job for more than one thousand forty (1040) hours in any calendar vear except to fill infor a

supervisor who is absent or is assigned other duties.

ARTICLE VII

Seetion 1. When a decrease in the number of emplovees in any job is necessary, the
surplus employee or employees in that job with the least plant seniority shall be first released
from that job and offered employment in the next lower job in the same promotion line, provided
that his plant seniority is grea‘[er than that of any emplovee in the lower job. This process shall
be continued until either (1) the necessary number of employees have been reduced from the
affected jobs and other 1ob§ have been increased or (2) the necessary number of employees have
been laid off either because they are surplus. or not gualified. or have rejected the job or jobs
offered.

When an employee has gone through his own line o p motion, he shall be offered
employment in the lowest available job in any other line of promotion for which he has sufficient
plant semouty and qualifications, and which job s held by an en p}cy e with less plant seniority.

But before he is offered and ¢
exception applies to those employe

promotion, the following
iority and qualifications:

Other employees in his same botiom job which he would otherwise leave (and who have
more plant seniority) will have the o,;pm tunity to voluntarily displaca an employee in the
lowest available job in another line of promotion. if desired. If there is more than one

q
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voiunteer, the employee with the greater plant seniority shall be released from the job and
offered employment in the next lower job in the same 1"10&10{ on line Mc volunteer

will, for bumping purposes, assume the plant seniority of the emy} vee with the lowest
plant sentority (for this move only) who would have moved if not for t hzs exception. The
volunteer will not be able to return to his previous job under this p:ocedure. The
displaced person shall. in turn, have the opportunity to exercise his plant seniority rights
over employees in bottom jobs in other lines of promotion.

This same process and exception will continue and there will be no reduction of wages
until the entire process is Completbd‘ Employees in the bottom job in the promotion line are
given an opportunity to displace an employee in the lowest available job i in another line of
promotion until the number of employees in the bottom job of the promotion line where the
reduction is being made is the required number. When the number of employees in the bottom

job in the plant, Laborer, Plant Helper and Janitor, is greater than the number desired by the

Company, the excess employees in such bottom jobs will be laid off. With the exception of
volunteers, any employee in any promotion line who has been displaced due to a reduction will
have recall rights. The affected employees shall be returned to their jobs and/or sections
according to the inverse order in which they have been reduced. These recall rights will be
granted for five (5) vears from the date of displacement due to a reduction.

Section Z. An employee having more Plant Seniority than another emplcye“ ma
bargaining unit job who would be laid off by application of the preceding par 0rap11 shail not be
lzid off but shall be offered said bargaining unit job for which he can demons ate his
qualifications. This commitment will not require the Company to create a new job. If the
employee refuses the job offered him, he will be laid off, and his right to be re called will not be
affected by such refusal. Any emplmee displaced through the application of thzs paragraph shall
be considered as a surplus employee in that job, and the procedure set forth in the first paragraph
of this Article shall then become applicable. In no case shall an employee be laid off prior to an
employee with less Plant Seniority. The employee with at least ten (10) years of Plant Seniority
who accepts a job pursuant to the terms of this Article shall not have his hourly rate of pay
reduced, but shall receive no future general wage increases unless and until his rate is equal to
the maximum rate for the job in which he is so placed.

Section 3. This Article shall have no application to incapacitated employees, or
employees who are unable or unwilling to qualify for available work and does not preclude
separation from the Company for reasons other than lack of work: or demotion in accordance
with applicable provisions of these implemented termsis-Agreement.

Section 4. Full-time regular employees (other than probationary) shall have thirty (30)
months' recall rights. Full-time regular employees with more than thirt ( () mombs of service
shall have sixty (60) months of recall rights. If recalled within a perioa of thirty (30) months or
sixty (60) months as the case may be, laid off employees shall be returned o work in their
departments according to the inverse order in which they have been laid off, providing they are
qualified and have the ability to perform the work available; further. employees who have been
laid off and not recalled to jobs in their departments shall be recailed in accordance with their
Plant Seniority to fill jobs for which they are qualified and have the ability to pelwrm the work
before any new employees are hired by the Company to fill such jobs. Seniority rights of laid off

employees shall cease to accumulate after thirty (30) months from date of layoff F for emy lovees

with thirty (30) months of service or less and such um}ovee% shall no longer have the right to

e
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recall. Seniority rights nf‘a;fi off employees h a*’i*zg more than )
shall cease to accumulate after Qz\iv (60) momhs from date of layoff and such emplovees shall
i

no longer have the rlgh to recall. If an employee classification is recalled to & position in
2 lower classification. he may refuse 1o accept rec Lout loss of seniority in his classification
o as of his layoff until the expiration of thirty (30 ) p»; od or sixty (60) months' period as

set forth above.

Section 5. When an employee is laid off he shali elect whether or not he desires to retain
his seniority rights for thirty (30) months or STty \60) months as the case may be. If he desire
10 do so he shall submit to a physical examination by a physician selec ed and paid by the
Company at the time he is laid off and ancther physical examination at the time he returns o
work.

0y
i

Section 6. Before any reduction or layoff takes place, the Company will notify the Union
as soon as possible, but no less than fifteen (15) days p rior to said reduction or layoff, and meet
with the Union as soon as possible to show the { Tmon the reasoning for the reduction or layoff.
The Company willagrees to post on the bulletin board the number of employees to be reduced.

Section 7. Any time the employee had previously spent in the new section for purpose
of Section 1 will count towards wages as stated in Article XVII of the implemented

[¥5]

}t-ishefele%&gfeeé-%a{—ﬁhe srocedure for reducing the surplus employees, the necessity
of which is determined by the Company, in a given job in a given worlk location for the sole
purpose of changing the distribution of “those emp 10 /eES 2amon g affected work locations (and not
for purpose of layoff and recall governed by A icle VI oi 1 implemented terms Cellective
Bafga{ﬁmg—prgmﬁﬁﬁ%%e?&eeﬂ%he—pﬁ%@%}-zs as fancm

(a) When a decrease in the number of employees in a given job is to occur, notification
of such decrease shall be posted on the appropriate bulletin boards stating the
number of emplovees in the affected work location and the number of the employees
to remain therein after the reduction. This p:““l. affected-employees-to-place-bid
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(b)  The surplus employee or employees in any given job with the least job seniority
shall be the first released from the applicable employee or employees' work location
and offered employment in the same job in any other work location in that section
provided that his job seniority is greater than tha it of any employee in the same job in
the other work location. This s process shall continue until the number of employees

in the given job in the given employee-reduced iocation reaches the posted number.
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charged with-a-move-underMemorandum ofAgreement" Further "bumped"
employees who had bid within a prior twelve 12-month period a work location from
which said employee must move will not be charged w ith said prior bid and can bid

to another work location within twelve (12) months.

L
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ARTICLE VIII

Procedure for Adjusting Grievances

Section 1. A grievance is defined as any complaint or dispute that may arise between the
Company. the Union or bargaining unit employee(s) as to the meaning. application or claimed

violation of the implemented terms-efthis-Agreement.
Grievances will be handled in accordance with the following procedure:

Step 1. The grievance shall be discussed by the employee, a Union representative and his
immediate supervisor or his designate within ten (10) days after the event giving rise to the
grievance becomes known to the grievant. The immediate supervisor or his designate shall
respond within five (5) days after the meeting.

Step 2. If the grievance is not settled at Step 1. the grievance shall be reduced to writing
and submitted to the Plant Manager within five (5) days after the immediate supervisor's
response at Step 1. The Plant Manager or his designated representative shall arrange a meeting
to be held within ten (10) days after receipt of the written appeal by him. Such meeting shall be
attended by the Plant Manager and/or his Company designated representatives. and not more
than two (2) 1°plesentames of the Union. one of whom shall be the grievant. The Plant Manager
or his deswnated representative shall give a written answer within seven (7) days after the
meeting.

A grievance involving discharge of an employee may be initiated at Step 2.

A grievance shall be considered to be withdrawn if it is not appealed to the next step
within the designated time period. If the Company fails to give its written answer within the
designated time period at any step. the grievance shall advance automatically to the next step.

The designated time period at any step of the grievance procedure may be
extended by written mutual consent. )

The Company will pay. at their regular straight-time rates. one employee who is a
representative of the Local Union and the grievant (but not more than one grievant where the
grievance involves more than one employee) for the time lost from their regular scheduled work
while .;uencmc' meeting under Step | or Step 2.
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”Pc’iiov 3. An International Representative may be present only to assist the Local Union
at any step of the grievance procedure.

Sectien 4. If either party wishes to discuss matters s of mutual concern not involvi ing a
grievance, including but not limited to content of job descriptions, upon written '}uest stating
the subject to be discussed, a meeting shall be arranged between the Union's Grievanc
Commitiee and the appropriate representative(s) of the Company. The party receiving Such
request shall set the date for such meeting within five (5) fh}s after it receives the request, such
meeting to be held as prompily as possible. but not later tha (’IO‘; days alter receipt of the
request. Each party shall designate its representatives to atten d th meeting. When the Company
requests a meeting, the Company will pay the employees it requests to attend for all time lost
during their regular scheduled work period while attending the meeting. If a response is

necessitated as a result of said meeting. the party obligated to make a response shall give a

1 written response within fifteen (15) days. Tnﬁ designated time period for a written response may
be extended by written mutual consent.
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Section 5. The Union will provide to that employee's immediate foreman Or SUperviser
the name of any employee who is to atie: 1d 313 ’i&eti‘ti‘ under the 'Gl'iavance or a"bitya‘cion
procedure at least twenty -four (24) hou

Section 6. The Union will pi rovide the Company with regularly updated lists of the

its officers, its duly authorized representatives and depaz.imem stewards.
ARTICLE IX

Hours of Work - Overtime

Section 1. The normal workday shall be eight (8) hours and the normal workweek shal
be forty (40) hours.

a. Shift employees in Operations shall work on Si“lﬁs as scheduled. shall eat their meals
in the job area and relieve each other on the job. ready for work.

b. Shift emp'oyeea in all Maintenance classifications shaﬂ work on shifts as scheduled,
including a one-half (¥4) hour paid lunch period an d time to return tools to the tool room. but
excluding personal clean-up time.

Shift schedules will normally start between 6 a.m. and 9 a.m. {d.;} hift), 3 p.m. and 6
p.m. /aﬁemovn shift). 10 p.m. and 1 a.m. (mght shift) and shall consist of eight (8§ consecutive
hours.
d Scheduled employees (non-shift) will s nmmaﬂv work eight (8) consecutive hours
e of a non-paid lunch period. but im}uomu fifteen (15) minutes personal clean-up time,
} consecutive days per week, exclusive of Sundays. W ork days will normally start
ween 7 am. and 8 a.m.

)_...

11811
(s
3

cr £ Q:

e. Any changes in present hours or schedules. other than a, b, ¢ or d above shall be
negotiated with the Union before being made effective. Any changes in present hours or
schedules at a, b, ¢ or d shall be discussed with the Union before being made effective.

f Trading of a 'day’ or 'shift' between employees in the same classification may be
allowed upon approval of the Company. Such trades shall not create an cbligation on the
Company's part to pay overtime

Section 2. Employees s "lmil not be required to take time off without pay
scheduled working hours for overtime worked or to be wozi\ed
Section 3. The Company reserves the rght to mqune any employee to pamcmqfe in overtime

work and agrees to give such advanced notice of the required overtime work as is masonabl y
pogsib_e Tha I lnicn far and-on-behalfofits alf e officers and 1tc rabhare for ifan

TTITIO OO VL “L).U VLL U\/)..L\—&LL ey A L\) TGS J.&X .L.LAU PTY AL V\Ll\JLLL I LT
= Employees will work reasonable amounts of overtime
when requested by the Comoam and wi respond prompt 1‘\ when called-out for special or
emergency work.

| 4
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Section 4. When employees are called out to work in an emergency. they will be paid for

a minimum of four (4) hours at the applicable overtime rate. Where the period of zhe callout

extends beyond n xldu gK t. he shall be paid for the time prior to midnight at the overtime rate

appropriate for the day ending at midnight, Md for the time following midnight at th o f’e*'t%m@
1 . .

rate appropriate for the day commencing at midnight. If the emergency work continu into the
regular scheduled workday, premium time sha?i cease at the beginning of the regular scheduled

workday except as provided in Article X1, Section 2.

Section 5. In order to effectively equalize the overtime in each classi 1“2&%0{; over a
calendar year, 'rt—}s&gfeeé—éhﬁ{—v\fnere sizable discrepancies in overtime exist at the end of any one
hundred twenty 120-day period that such excess will be carried over into 'L’he ne};t one hundred
twenty 120-day period. In this way it would be expected that the overtime for any yearly period
would be equalized within reasonable limits. That carried over from one-one Hundred twenty
120-day period to the next w Ouid only be necessary where the amount of overtime involved for
one or more employees exceeds that of other emplovees in the same classxﬁcaﬂon by an amournt
that would be u“neasonable on an annual basis. The Company agrees that in the event the wrong
man is called for overtime, the bypassed empiova will be paid the premium in excess of his
regular straight-time rate for the number of hours he would have worked

No temporary employee will be called out for overtime work unless all other
in the same classification in the deparime th ve been caﬂeu out or, if a general emer
exists and all other available help is being used from the departmem This shall 1
overtime is an extension of the regularly scheduled workday:.

All overtime worked on a temporary assignment shall be charged 1o the employee
classification and location. '

Section 6. Overtime shall consist of all time worked outside of an employee's regular
schedule. Compensation for overtime hours shall be as follows:

(1) One and one-half (1%) times the straight-time wage rate shall be paid for:

A, Hours worked in excess of regular scheduled hours on a scheduled
workday except in the case of a holiday.

B. Hours worked on first scheduled d 1a'\,v* off except when such is a calendar
Sunday or a holiday.

C.. Hours worked on the second scheduled day off when a calendar Sunday
was the first scheduled day off.

D.  Hours worked on the second consecutive eight (8) hour shift when due to
a change in schedule an employee works two consecutive eight (8) hour

(2)  Two (2) times the straight-time wage rate shall be paid for:

3

A.  Hours worked on a calendar Sunaa\/ which is a scheduled day off.

5
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B. Houvs wmk d on the emplaye E

O

Hours worked in excess of regular scheduled hours on a holiday.

D. Hours worked in excess of sixteen (16) in any =\\uL‘»’~fOU1 (245 hour
period.

be worked outside of employee's regularly

Section 7. "Planned overtime” is time to
otice given to the employee twelve (12) hours or more in

scheduled working hours pursuant t¢ no
advance of such planned work.

lation of planned
ur (4) hours straight

An employee who has a telephone and is not notified of the can
overtime work at least eight (8) hours prior to starting time shall be paid
time at his regular rate

cella
1?
10

Section 8. Where an assigned schedule includes a calendar Saturday and/or Sunday

overtime rate will not be paid for such scheduled work, except that effestive—the—date—of

patifs aotiaan eranlocee 11l lag maid sea dollon asmd aiobie fuo comto (‘i"i QLN Lopre and
TETITTTeroTIT € TIo e VYIIT T g3 TR STETEyY R CZEER Rl B ~ A S VA= e s
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A 0(\ ner-hour Fraetivza and Eebemigey n& 201 o cnmlorran ol o maid dopn Aalloes (09 OON
LS =iy e >4 TITTTV OIS =5 pareuEesyy xxxﬁ.ﬁxu TIrOTT RIS pivsav s pur=pavavy)

upon ratification an employee will be paid two dollars five cents ($2.05) per hour in addition to
his regular straight-time rate for each scheduled straight-time hour worked on Sunday. Where
assigned schedules include Saturday, Sunday and holiday work. all such schedules shall
rotated in such a manner as to equalize insofar as practicable Saturday. Sunday and holiday work
among the employees involved. Employees who work their regular scheduled shift on Sunday
will receive both the applicable shift premium and the Sunday premium.

Section 9. A change of schedule shall mean a change of shift. or a change of off days, or
a change in the starting and finishing time of the workday. If the work schedule of an employee
is changed and less than forty-seven and one-half (47}4) consecutive hours' notice is given, the
Company will pay time and one-half (1%4) for the first eight (8) hours under the new schedule, if
worked. When the change of work schedule of an employee shall involve the employee's normal
off days and forty-seven and one-half (47'4) consecutive hours' notice shall not have been given
to the affected employee, then said employee shall be paid for the two (2) normal off days
worked in the first week of the new work schedule on the same basis as if he had been called to
work on his normal off days. The scheduled rotation of off days and hours of work shall not be
considered a change of schedule. If more than one(1) work sc chedule change occurs during a
payroll week, the Company will pay time and one-half (1'2) for the first eight (8) hours worked
for the second change of schedule. '
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Vacation Paid Absence Davs (VPADs) NEW
Section 1

a. Effective January 1. 2014- 2017 65, in lieu of anv vacation that was accrued in—2613 2016
1415 emplovees shall be entitled to Vacation Personal Absence Days (VPAD) and the number
of VPADs to which an emplovee shall be entitled shall be based on length of employment.

VPADs are nrovided based upon whole vears of service {completed as of January 1st). VPADs
are accrued in approximately one-third increments of the total VPAD entitlement on January 1.
April 1. and Julv 1. in accordance with the chart below:

Vacation Paid Absence Davs (VPADS)
Whole Years of Service at End of Earned VPAP s (in hours)
Prior Calendar vear Jan.l Apr.l | Julvl Total
‘ After 6 months= 5 VPADS
Less than 1 vear After 12 months= 5 VPADS
1-4 vears 4 3 3 10
5-13 vears 5 5 3 15
14-23 vears 7 7 6 20
24 vears or more 9 8 8 25

b. An emplovee mav be cranted permission to use VPADs that have not vet been earned in that
particular calendar vear. If approved. this will create a negative balance of VPADs for the
emplovee within that calendar vear. which will be considered a loan. An emplovee who
separates service with a negative balance will have —that balance deducted from his final
pavcheck upon separation.

¢. Emplovees who separate from the company or whose emplovment terminates. for any reason.
including retirement. will not be compensated for anv unused. accrued (current vear) or deferred
(previous vear) VPADs, ‘

d. A week of VPADs shall consist of seven (7) consecutive davs. for which the emplovee shall
be paid their recular weeklv wage at their regular straight time hourly rate of pay

Section 2.

Except as provided in the next paragraph. VPADs shall be taken at times to be agreed upon by
the emplovee and the Company. In case of conflict of time of VPADs between emplovees.
preference shall be given to senior emplovees in the specific classification group. according to
their accumulated service.

7'1 oy
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The Companv shall prepare two (2) VPAD charts for each occupational group. The first such
chart shall be for the period of January 1 through March 31. and the posting shall be made by
November 1 of the prior vear. with requests for this period being submitted between November 1
and December 15. The second such chart shail be for the period of April 1 through December 31.
and the posting shall be made by February 1. Requests for this period shall be submitted
between January 1 and April 1 of the year of entitlement. In either case. emplovees shall
exercise their choice of time of VPADs by order of accumulated service in their respective
classifications. On or after each respective request period listed above. at the employees’
request, all denied VPAD reguests will be held until the end of the calendar vear. These VPAD
requests shall be honored by seniority for the request periods mentioned above. VPAD time not
alreadv optioned during the request periods shall be available to emplovees without regard t0
service. On September 15, or as near to as practicable, of each vear the Company will notifv
those emplovees who have not exercised their choice of VPAD time. Emplovees so notified who
do not schedule their VPADs by October 1 of any vear may have their VPADs scheduled by the

Company.

To maintain eligibilitv for vacation pav an emplovee must have worked. including absence due
to sickness. injury. or leave of absence with pav. ten (10) months of the twelve (12) months in a
calendar vear. An emplovee who returns from leave of absence without pav or who leaves his
emplovment to enter the Military Service and returns directly to his employment in his same
service vear or in any subsequent service vear will be eligible for VPADs in proportion to that
part of his then current service vear actually worked after his return in accordance with the above
chart and provided further, that in the case of any employee who returns directlv to his
employment from Military Service in a calendar vear other than that in which he left the time
during that calendar vear spent in the Military Service shall be considered as having been
worked.

Section 3

a. Emplovees with less than seven (5) vears' but more than one (1) vear accumulated service as
of January 1 of anv calendar vear. who have been disabled (except as referred to in the
paragraph e. following). for a period of not more than four (4) months during the gualifving vear,
<hall be entitled to a full allotment of VPADs. If anv such emplovee has worked less than eight
(8) months as aforesaid. his VPADs shall be prorated on the basis of one-half (1/2) VPAD (four
(4) hours) for each month of work for those entitled to a one (1) week of VPADS. and one (1)
VPAD (eight (8) hours) for each month of work for those entitled to a VPAD allotment of two
(2) weeks.

b. Emplovees with seven (5) vears', but less than fourteen (14) vears' accumulated service as of
Januarv 1 of anv calendar vear. who have been disabled (except as referred to in paragraph e
following). for a period of not more than eight (8) months during the gualifving vear. shall be
entitled to a full allotment of VPADs . If anv such emplovee has worked less than four (4)
months as aforesaid. his VPAD allowance shall be prorated on the basis of two and one-half (2
1/2) VPADs (twenty (20) hours) for each month of work.

c. Emplovees with fourteen (14) years'. but less than twenty-four (24) vears' accumulated
service as of January 1 of any calendar vear, who have been disabled (except as referred to in
paragraph e. following), for a period of not more than ten (10) months during the gualifving vear.
shall be entitled to a full aliotment of VPADs. If any such emplovee has worked less than two

J
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(2) months as aforesaid. his VPAD allowance shall be prorated on the basis of four and one-half
(4 1/2) VPADs (thirty-six (36) hours) for each month of work,

d. Emplovees with twentv-four (24) vears' accumulated service as of January 1 of anv calendar
vear. who have been disabled (except as referred to in paragraph e. following). for a period of not
more than ten (10) months during the qualifving vear, shall be entitled to a full allotment of
VPADs. If anv such emplovee has worked less than two (2) months as aforesaid. his VPAD
allowance shall be prorated on the basis of seven (7) VPADs (fiftv-six (56) hours) for each
month of work.

e. Time not worked bv an emplovee and for which he received temporary total disability
compensation under the Pennsvlvania Workmen's Compensation Act for industrial injurv or
occupational disease shall not be deducted in the calculation referred to above.

f. In the event that an emplovee is absent due to non-industrial illness or injury prior to his
scheduled time off. he will be permitted to change his VPADs to a subsequent date which will
not conflict with another emplovee's time off if there is sufficient time remaining in the calendar
vear.

g. Once started, VPADS will not be rescheduled even though iliness or injury occus.
except that, if an emplovee is unexpectedly confined in a hospital as an inpatient. under
& circumstances which would entitle him to sick benefits. that portion of his VPADs spent in such
% confinement and continuing illness or injury will be treated as an absence due to illness or injury
provided the emplovee furnishes a certificate from the attending phvsician giving the period of
and reason for such confinement.

Section 4.

Emplovees who waive their VPADS. shall in lieu of VPADs. be paid fortv (40) hours'
straight-time pay for a one (1) week of VPADs. eightv (80) hours' straight-time pav for a two (2)
weeks' VPADs. one hundred twenty (120) hours' straight-time pav for a three (3) weeks' VPADs,
one hundred sixty (160) hours' straight-time pav for a four (4) weeks' VPADs. and two hundred
(200) hours' straight-time payv for a five (5) weeks' VPADs. in addition to compensation at
regular rates for work performed during the period of VPADSs so waived. Only in the event of
emergencies will an emplovee be requested or permitted to waive his VPADs. and the
Company's determination of an emergency shall be final.

If an emplovee is receiving temporary total disabilitv compensation under the Pennsvlvania
Workmen's Compensation Act for industrial injury or occupational disease at the time of his
scheduled VPADs. he mayv postpone his scheduled VPADs. provided if is taken before the close
of the calendar vear.

Section 5.

Should a holidav. as specified in these implemented termsis-Asreement, fall on an emplovee's
regular scheduled workday during the period of VPAD (s). the Company will pav said employee
eight (8) hours' straight-time pay or, at the emplovee's request. he will be given an additional dav
off with pay on a date mutuallv agreed upon.

Section 6.
33
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A week of VPADs- shall consist of seven (7) consecutive davs for which the emplovee shall be
paid his standard weekly wage. based upon forty (40) hours. Such VPADs shall begin upon
release from the recular scheduled hours of work and end when the emplovee is scheduled o
return to his regular scheduled hours of work.

As an exception to the above paragraph an emplovee entitled to five (5) VPADs or less may,
with the permission of the Company. take the entire allotment of VPADs in single, whole day
increments and an emplovee entitled to two (2) or more weeks of VPADs in a calendar vear may
take. with the permission of the Company. five (5) days of that allotment in single. whole day
increments and an emplovee entitled to three (3) or more weeks of VPADs in a calendar year
mav take. with permission of the company ten (10) davs of that allotment in single. whole day
increments and an emplovee entitled to five (5) or more weeks of VPADs in a calendar vear may
take. with permission of the Companv. fifteen (15) days of that allotment in single, whole day
increments. An emplovee who previously has scheduled a full week of VPADs will be given
preference over any emplovee who requests less than a full week of ~-VMPADs. regardless of
seniority. Requests for single VPAD -must be received at least seven (7) davs prior to the VPAD
date requested: if the request is received in less than such seven (7) davs it mav be granted by the
mutual consent of the emplovee and the Company. —The Company reserves the right to limit the
number of emplovees who can be off on a specific dav. The Company may. but cannot be
required to. grant a single dav increment on a workday preceding or following another VPAD(s)
or holiday. The Company mav fill any vacancy created by a single day vacation by upgrading.
The emplovee will not be eligible for overtime during the twenty-four (24) hour period of his
VPAD.

Section 7.

If an emplovee is on a temporary assignment. carrving a higher basic rate than his regular rate he
will receive the hicher rate during such scheduled VPAD hours provided he is on the temporary
assienment for thirtv (30) consecutive calendar davs immediately prior to his VPAD=.

i Section 8.

A complete first quarter schedule for each department will be posted before the VPAD selection
i period stated in Section 2. The balance of the vear schedule will be posted before the selection
period as stated in Section 2. The schedule itself shall remain subject to change. however. per all
other relative provisions of these implemented termsis-Agresment.

Section 9.

If an emplovee is unable to use all their VPADs in the current vear. they may defer up to 80
hours of VPADs into the following vear. The deferred VPADs must be used in the following
vear or they will be forfeited. Anv VPADs. -up to 80 hours not taken by the emplovee during a
calendar vear will automaticallv be added by the payroll system to a deferred VPAD account.
Deferred VPADs will not be paid out upon separation or termination of employvment.

Section 10.

Except as noted above. VPADs must be used during the calendar vear for which thev are earned.
or they shall be forfeited.

M
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Section 1. Effective January 1. 2005. the Company observes the following holidays:
r's D"y Memorial Day, Independence Day. Labor Day, Tha ‘in
and Christmas Day. In addition. December 24 and Deuembe 3

considered noi davs when such dates occur on ‘\/m ma y through Thursday; when such dates
oceur on Friday. Saturday or Sunday. en prvLE Wi
Days to be taken in accordance with Section 3 of this AJ

7, day after

Holidays which are fixed calendar dates and which fall on Sundays are observed on
Sundays for a shift worker whose normal schedule would require him to work on 2 Sunday. For
all other employees, the holidays will be observed on the Monday following. When such
holidays fall on Saturday, they are observed on Saturdayx except that when a holiday falls on or
is celebrated on Saturday which is not an employee's scheduled workday. he will receive one (1)
day of pay in lieu thereof. or. at the employee's requ
with pay on a date mutually agreed upon.

est. he will be given an additional day off

The term "holiday" as used herein shall include the nine (9) days referred to above, or any
aay\ except Saturday. observed in lieu thereof, but does n not include a "day off" as provided

Section Z. If an employee's scheduled day off falls on a C ompany observed holiday and
he does not work, or if an employee's normal work schedule includes work on a holiday but he is
not required to work because the day is observed as a holiday, Uhe employye shall receive eight
(8) hours of pay at his straight-time hourly rate provided the employee meets the qualification
hereinafter.

If an employee's normal schedule would require him to work on a holiday and such
employee is required to work on such holiday during any part or all of the period which. except
for the day being a holiday. comprises his normal scheduled work hours he sha 11 be paid his
holiday pay and in addition shall be paid at the rate of one and one-half (1%4) times his
straight-time hourly rate for the hours actually worked.

If an employee's normal schedule would require him to work on a holiday and such
employee is 1‘equi*~ed to work on such holiday but during hours other than in z!. period which
would except for the holiday have been his normal scheduled hours of work. he shall be paid his
holiday pay and in addition be paid at twice his straight-time hourly rate for all such hours
actually worked, or "callout" pay in accordance with Article IX, Section 4, whichever is the
greater.

If an employee works on a holiday which is his scheduled day off he shall be paid his
holiday pay and in addition shall be paid at two (2) times his straight-time hourly rate for all such

L7 algl

hours worked, or "callout" pay in accordance with Article IX. Section 4, whichever is the greater.

If an employee is absent for any reason on his scheduled day or shift immediately before
and after a holiday, he will not be paid for time not worked on the holiday.

a5

Appendix001293



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 166

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 162

-

with

=9
oo
1 /‘

“holid

respect to

S ctionn 3. Paid Absence Davs. T

e regular employee on the payroll
P"ﬂd Absence Days (five (5) in the vears
wday or Sunday) per calendar vear. Paid

i
muary | of each year the Company will @
December 24 and December 31 fall on Friday. !
Absence Da 55 shall be taken at times a

[
jar]

J

(/)'*
(-r’rj

at

greed upon by DOeh the employee and the Company and
aken in four (4) hour or eight (8) hour increments. buch davs. or increments thereof,
0

may be tal y
must be taken by December 15 (unless notification is given prior to D mber 1‘) of each vear
and may not be taken with less than one (1) week's notice except by mutual consent of the

e
employee and his supervisor. h such dayvs are not uqed during the cal *Udax year, they shall be
lost end no additional compensation 3] all b paid in lieu thereof.

Beginning February 16. 2001, employees hired during the first half of the year (January 2
through June 30) will receive two (2} paid absence days in their fir t caienda‘f year. Employees
hired during the second half of the vear (July 1 through November 30) Wiil receive one (1) paid

absence day in their first calendar year. If. during the first czlendar year. La
December 31 cccur on Friday. Saturday, or ‘31 nday. the emplove v'xi] be granted one additional
paid absence day in lien of the observed holidavs.

In the event the number of El”ﬂpiO\"‘S‘: who apD"\ for a specific day are more than
can be accommodated. the number that can be accommodated will be granted the day off in
order of their app}ication for the Paid Absence Day. A Paid Absence Day may be taken ona
scheduled heliday with no in-lieu-of provisions.

d to upgrade pay for holida ) vs, when
Hceuce Days or are ‘ﬁieassd from their scheduled werk on 2 holiday,
ey would have recetved as if they had worked.

ARTICLE XIT

Sickness and Injurv Benefits

Benefits shall be available to all full-time regular employees in the bargaining unit
who are absent from work because of illness or injury in accordance with the following terms
and conditions:

Section 1. A regular emplovee who is actively at work on the date July 1. 1999 will be
covered by the Short-Term Disability Plan described in Section 2 below. and the Long-Term
Disability Plan (which is part of the Flexible Benefits Plan) without a pre-existing conditions
exclusion. A regular employee not actively at work due to ill ness or injury on the above date,
must return to work for thirty (50) consecutive calendar days in order to be covered by the Short-
Term Disability Plan described in Section 2 below. and the Long-Term Disability Plan.
However such employee will be subject to a pre-existing conditions exclusion for long-term

disability coverage. Any regular employee who is absent from work due to illness or injury on
the above date and who is unable to return to work for thirty (30) consecutive calendar days, or
who subsequently becomes disabled and is ineligible for long-term disability coverage due to a
pre-existing conditions exclusion, will be eligible for benefits in accordance with Article XII of

A6
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o

e 1996-1999 labor agreement between the Company and the Union. wi EC’” for purposes of this
provision only is incorporated herein by reference. Future regular em l ees emploved after ﬂ
i

by

date the long-term disabilitv becomes effective will be covered by the Si ri-Term Disabilit

Plan described in Section 2 below and. effective the ﬂzs‘ of the month ifo’zic Ning mmo\f“nmf
the Leng»"{erm D sahi ty P an. Hcmeve* cuch emplovee will be subject to a pre-existing

Section 2. Short-Term Disabilitv. A regular employee who is absent from work because
of illness or injury (excluding any injury for w hlch he receives Workers' Compensauon from the
Company under the laws of the Commonwealth of Pennsylvania and excluding any injury

ered by an employee while in the course of gainful employment for some employer other
than the Company) shall be paid at his or her normal straight-time rate as provided by the
following table of years of accumulated service and corresponding waiting days based on sick
absences in the previous calenda‘r pavroll vear and maximum number of working days allowable
during the calendar payroll ve

T4y

In determining waiting days. zhe following shall apply

Ut

SR ATTETRIL T A & T A QTTY R SFTRI TG T
AITING BAVS BASED OF NCES T
Tw‘{: A RS
o4 ‘%mnrr I AT
P AR
T T T n
—_— - IS I N T e U A
. eTTRATTL AT LYY WTALE
- ACCUMITL ATED LL TALT
& Mos—1-Y; 1 DAYS EORALLABSENCES 14 18
1¥e OV slsl4al3j2i21¢8 20 29
2 Vs 3 Vs s 514131211+ }8 25 50
3 sis5t4tl3)12]1,8 34 )
Les 5 Yss sl 413121+ 3+8 35 20
5V [r5 sl4131213+]3]¢8 54 180
PP .12 414122113168 50 12
1N s 4141311388 el
8 Ve O Vs 4131211119686 99 134
0 Vs 5 21312131 +18]48 160 134
- 0% 15¥Wee 212|321 32|88 8 124 129
15 e 20V 2121 3+18|858]|6¢ 145 115
20-Ves or-Mes 2111 +tel8]8 8 160 100
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WAITING DAYS BASED ON ABSENCES IN PREVIOUS

PAYROLL YEAR SICK DAYS
PAYROLL YEAR
| ;
OCCURRENCES
- 6151413, 214110
ACCUMULATEDS FULL HALF
ERVICE ¢ ‘

6 Vios. - 1 Yr. 3 DAYS FOR ALL ABSENCES 10 10

k 1Vr.- 2 Yrs. sisial3l2l2]0 20 20

2.Yrs. -3 Yrs. sis5i4t3(2/110 25 50

3 Yrs.- 4 Yrs. si514i3(211]@0 30 50

4 Yrs.-5Yrs. slal3i21211]0 35 70

5 Yrs. - 6 Yrs. st413121111180 50 100

6 Yrs. - 7 Yrs. 4141312012110 60 120

7 Yrs. -8 Yrs. 4141301111118 70 140

8 Yrs. -9 Yrs. 41313111, 1180 S0 130

9 Yrs. - 10 Yrs. 3l3l211j211]o0 100 130

10 Yrs. - 15 Yrs. 221l lal1lo 130 130

15 Yrs. - 20 Yrs. 2412 (12lx2t111]0 145 115
| 20 Yrs. or More 201111110 160 100

In any payroll vear in which an employee has a fifth sick absence, he shall have
four (4) waiting days for that absence. For all subsequent absences in excess of five (5), he shall
have a five (5) day waiting period. Should an employee have zero (0) sick absences in a payroll
year, he will have zero (0) waiting days in the following payroll year. As an exception to the
above, an emplovee who is otherwise eligible to receive benefits under this Section and who 1s
confined as an inpatient in a hospital on the first day of such absence will be paid benefits
beginning the first day of such absence.

After August 16. 1982 an employee who completes his first year of employment during a
payroll year will, for the remainder of that payroll year. have zero (0) waiting days or that

R
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number as calculated by using the table above based upon the record he established during his
first year of employment as if it were the pa)m 1 vear.

Benefits pavable 1o employe se 65 and older under this section will be reduced
by the amount of primary Social Security benefits that the individual is entitled to receive.

; 'ee who is confined as an in- p atient in the hospital on the first day of
absence will be paid benefits beginning m first day of s 1

"Payroll year" means the dates as established each vear b " the Company’s :fawc»h
J J . pany’s |
aeper tment.

However, if an employee's absence due to illness or injury extends into the next
calendar payroll year, the employee will continue to receive sick pay based upon his or her
entitlement from the pm\ mm calendar payroll vear. That is. the number of sick days remaining
in the next calendar payroll year will be equal to the employee's sick pay entitlement from the
previous calendar payroﬂ vear less the number of sick days paid to the employee in the previous
calendar payroll year. If an emplovee returns to full duty- work for thirty (30) or more calendar
days and is again absent from work due to i]ineqs or injury. the employee will reestablish his sick
pay schedule based on his accumulated service in the next calendar payroll year. However, if an
employvee returns to work for ’ess than Jm‘n (30) calendar dayvs. and is again absent from work
due to illness or injury, the employee will continue with the remaining sick pay entitlement from
the previous calendar payroll vear.

. pany 'sician, the employee becomes in °‘*raf?’ta’:ed
during the period of short-term dlsabﬂxi} nd cannot perform the regular duties oﬂ SJOO will
be assigned, if otherwise ualmed to an ¢opening within the bargaining unit in accordance wztﬁ
Article XV, Incapacitated Emplovees

b

/

Any employee who completes a payroll year without an absence due to illness or
injury, or who has one or more absences due to illness or injury in a payroll year but who
receives fewer days of sick pay than the number of days for the service vear as provided in the
following table of service years and corresponding sick benefit days which may be accumulated,
shall accumulate such days to the extent they are not used and use such accumulated days during
a subsequent absence due to illness or injury after he exhausts his entitlement of full days. Such
accumulated days shall be used. one-half (1/2) day at a time, to the extent necessary to convert
each day of entitlement at less than full pay to a day at full pay.

Should the employee's entitlement be exhausted before such accumulated days are used,
the remaining days accumulated shall be paid as full davs to the extent of such accumulation
remaining,

Accumulated Full Years Sick Benefit Days
of Service at the Which May Be
End of the Pavroll Year Accumulated
1 I
2 2
3 2

o 9

Appendix001297



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 170

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 166

' 4 3
: :
7 4

8 4

9 4

10 5

il 5

12 5

13 &

14 6

15 6

16 7

and subsequent

service years 7

In no case will such accumulated days extend a disabled emplovee's short-term d;s biléty

S benefit aHQv\ able during the calendar payroll year beyond twelve (12 months (260 full si

Section 3. Long-Term Disability. The Company shall provide a long-term disability plan
as part of its Flexible Benefits Plan as described in section 2. deseribedin-AppendinB—A
regular employee in the bargaining unit who is absent from work because of illness or injury for
%—évelfv«e—p—l}sm (6) months. as described in Se ction 1. Short-Term Disability, above, may apply
for long-term disability benefits. Group health and group life benefits will be ex tended in
accordance with the plan» described zﬂ%@ﬁ@ﬁé’.ﬁ{—g section 2. and pension disability benefits
may be extended in accordance with the provisions of the Pension Plan described in Asticle
KVIII, Section 1.

For the first twelve (17) months of long-term disabilit 34 the employee will retain
the right to be reemployed during this period to his previous job ifint opunon of the Company
physician the employee has recovered sufficiently to perform the dvtzes of this job, or any other

open bargaining unit job in accordance with Article XV, Incapacitated Employees.

If at the end of the first twelve (12) months of long-term disability the employee
has not recovered sufficiently to be reinstated to his px evious job, or to be placed in any other
open bargaining unit job in accordance with Article XIII. Incapacitated Employees, his right to
have his employment reinstated shall terminate.

Section 4. Industrial Injury. An employee absent from work due to an injury 1 'ef‘eived in
the course of, and arising out of. his employment with the Cm“ wpany and for which i1 1J he is
receiving or will receive weekly benefits (with the possible exception of the first wee ,Lftc:l the
injury is received) under the Workers' Compensation law of the Commonwealth of Pelmsy}vam&
shall be paid one-half (1/2) the difference between the amount received or to be received under
the Workers' Compensation law of Pennsylvania and his regular straight-time pay for the first
fifty-two (52) weeks of such absence or absences. If the first fifty-two (52) weeks has been
exhausted or used up. he shall for the next fifty-two (52) weeks of such absence, be paid at the
rate of twenty-five percent (23%) of the difference between such Workers” Compensation and

20
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his regular straight-time rate. Should he all not be entitled to further

benefits under this Section until he has

Benefits will not be paid hereunder unless an employee is admitted to a hospital
or ordered by his doctor not to work on such day. The m pio ee shall turnish written
cont firmation of his doctor's or éu nd f‘ e Company may require the employee fo be examined by

o

ts doctor to determine the validity o
conclusive.

{ the emplovee's b nce. which determination shall be

Section 5. Benefits under Section 2, 3 and 4 above shall be independent of each other and
shall not be charged agamsL the allowance of the other.

Section 6. The da‘fe of the employee's last employment with the Companv shell be his
service date and the comparable date in the next and succeeding years shall be his service
anniversary dates. To become eligible for sickness or injury benefits during the first year of
employment or re-employment with the Company an employee shall have completed six (6)
months of continuous Pmpﬁovmem To become eligible for sickness or injury benefits during
15 year following the first year of employment or re-emplovment an employee must have

orked, including absence due to sickness, injury or leave of absence with pay, ten (10) months
f the twelve (12) months next preceding his last service anniversary date, provided that this
requirement for eligibility shall not be applicable to any en nployee returning to his employment
with the Compa“x\f from Military Service. layoff or leave of absence Wxth@ut pay during his
service year in which such return occurred or his next succeeding service year.

S.\?

{.4

Section 7. "Regularly scheduled hours" as that term is used herein shall be equivalent to
five (5) working days of eight (8) hours each: 1.e.. forty (40) hours per week, at straight time.

Section 8. No benefits hereunder shall accumulate from one (1) service year to another.

Section 9. There shall be no change in the normal straight-time rate of any employee
during the time that he is absent because of sickness or injury. Such change, if any, shall occur
only after he has returned to his regular work.

Section 10. Benefits will not be paid unless the cause of absence is reported to the
Company as provided in Article XIII. Section 5. and no en plo ha'l be entitled to any
benefits until he has presented reasonable evidence of his inability to work due to sickness or
ngm}/,

Section 11. Benefits will not be paid unless the @npb} e adopts such remedial measures
as may be commensurate with his or her condition and permits sucn reasonable examinations and
inguiries by the &ompajw s representative as in the judgment of the C ompany may be necessary
to ascertain the emplovee's condition. . Additionally. 1he company may require examination of

the emplovee by its doctor to determine the status of the emplovee’s inability to work.

Absences qualifying under both Sick Leave and Familv and Medical Leave Act shall run
concurrently. to the extent permissible by law.

31
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Secfeéﬁp 12. Benefits will not be paid for any sickness or injury attributable to the use of
drugs, intoxication, willful conduct, or for any injury sustained by an employee in commission of
a crime or violation of law.

Section ‘E‘% All privileges and benefits available under this Section may at any ume be
withdrawn by the Company in anv case where they have been abused.
ARTICLE X111

Working Conditions

Section 1. Reasonable space shall be provided for a bulletin board in all departments for
the use of the Union for posting bulletins and notices stating the time. place and dates of Union
meetings or events.

i
i
i

Section 2. The Company will furnish all such proper and required tools as are necessary
to do the work.

The Company will provide suitable space for the storing of E he tools and equipment
furnished to emplo yees. When tools and equipment are furnished enpl yee, he shall be
held responsible for their return in good condition. {except for ord%z v wear and tear, or he
cannot return them due to conditions beyond his control).

Seetion 3. In any twenty-four (24) hour period in which there has been no rest period of
at least eight (8) consecutive hours, an employee who has worked sixteen (16) or more hours

w

hall receive, in addition to compensation at his regular straight-time rate of pay. an overtime
premium equal to his regular straight-time hourly rate for such hours worked in excess of sixteen
(16), and he shall be entitled, when released from such work. to a rest period of eight (&) hours
without pay before returning to work.

I | If the rest period provided above extends into his next regular scheduled hours he shall be

' excused from duty for that portion of his scheduled hours which is covered by the rest period

! without loss of pay. However. if such rest period extends into his next regular scheduled hours

. for five (5) or more hours he shall also be excused without loss of pav for the balance of that
scheduled work period. ‘

No employee shall

, as a result of this Section. receive more than double time for hours
worked or more than straight t

ime for hours not worked.

Section 4. Upon written request of any employee and approved by the Company, a leave
of absence for persoml reasons may be granted by the Company for a period not to exceed
ninety (90) days in anv calendar year. Operational requirements and whether or not the
employee can be spared from duty shall be the governing factors in considering leaves of
absence for personal reasons.

Any member of the Union selected as a delegate for specific activities for or on behalf of

ﬁe American Federation of Labor - Congress of Industrial Organizations or 1 fﬁliates,
cessitating a leave of absence by such member, shall be granted a leave of absen
exceedmo one (1) vear without pay. any extension. renewal, or cancellation thereo’

22
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optional with the Company, with the privilege of retwrning to work in accordance with the
provisions for medical checkup. as stated in Article VI Section 5. at his former status with all
rights and privileges.

When a mepﬂbpr of the Union L s been selected for office in the Local Union, requiring
his absence from duty. he shall be granted a leave of absence without pay. during which period
he shall continue to accumulate seniority a md upon the termination of such leave be reinstated to
his former position with all rights and privileges

All such leaves of absence shall be issued in writing and state the conditions thereof.
to

copy of such ie es of absence shall be kept on file by the Company and a copy furnished to the
employee and ﬂ Union.

Except as provided above. no other employment shall be accepted by the employee
during a leave of absence. Engagement in such employment shall result in termination of the
employee.

Section 5. Employees who are unable 1o report for work for any reason should give their
reporting headquarters. supervisor or foreman as much notice as possible but no less than one (1)
hour prior to starting time, excepting that emp }665 in Opsrations shall nouﬁ their reporting
headguarters, supervisor or foreman no less than tw 2)ho rior to starting time. In order to
facilitate the required scheduling made necessary by absemes. :exummg employvees shall notify
their reporting headquarters. supervisor or foreman no less than two (2) hours prior to their
scheduled starting time. »

(25}

’C:i

]

Section 6. Jurv Dutv. Any emplovee who may be called for jury service or subpoenaed
to appear locally as a witness in Court, or before any other body empowered by law to compel
attendance of witnesses by subpoena, shall be excused from duty and paid at his regular
straight-time hourly rate for the time he serves in that capacity during his regularly scheduled
working time. The employee so serving as a juror or appearing as a witness will spend as much
time on his regular job as he possibly can. Should the employeze be required to be present in
Court in a case where he is a party litigant, no compensation will be allowed.

Section 7. Funeral Leave. To attend the funeral of and/or to take care of the affairs of a
deceased member of the employee’s immediate family living in his home, or if the deceased was
the employee’s father, mother, legal guardian, father-in-law, mother-in-law, brother, sister, or

child, paid time off for up to three (3) scheduled working days may be granted.

Paid time off for one scheduled working day may be gr')ntpdt an emplovee n order to
a‘aend the funeral of the empiovee"s gr Lndparen?. grandchild. daughter-in-law, or son-in-law who
was not living in the employee’s home

Ioj

Any emplovee will be paid at his regular rate of pay for days during funeral leave on
which he normally would have worked.

Where the employee does not attend the funeral service and/or take care of the affairs of the
deceased, the emplovee shall not be given time off under the above provisions.

Section 8. Meal Allowance.

3%
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a. If an employee is not given af least a sixteen (! 6 hour notice when calied cut to work
for two (2) or more hours outside his regular schedule or when an employee is retained for
overtime for two (2) or more hours after his regular schedule. he will be granted a meal
allowance of $14.00 and will be granted one-half (') hour with pay to eat his meal at the end of
the first two (2) hour period and each five (5) hour period he continues to work thereafter.
However, an employee will not be granted 'oaid time to consume a meal if entitlement occurs
within two (2) hours at the end of a work period: however, he will continue to work until
released. All meal allowances paid under tins: section will be included in the employee’s
next payveheck and not paid in cash.

b. When a scheduled employee (non-shift) is entitled to a third meal during any one
period worked under paragraph a., such employee will be permitted to leave the plant for a forty-
five (45)-minute meal period with pay. An employee will not be paid for time spent eating a
meal outside the plant after he is released from work.

¢. Shift emplovees will be permitted to eat their meals at the time designated in
paragraph a., and shall not be allowed additional time therefor at Company's expense. When a
shift emplovee is entitled to a third meal during any one period worked under paragraph a.. at the
employee's request, the Company will arrange to bring in a meal from outside the plant. to be
paid for by the employee.

{
1.
¢

d. Meal and beverage service will be provided in the plant through vending machines.

e. Except as provided in paragraph a., above. nothing herein shall be construed to require
the Company to grant a meal allowance or paid meal time during regular working hours on
scheduled workdays

Seetion 9. When an employee is discharged, an officer of the Local Union or his
designated representative shall be notified immediately.

Section 10. Supervisors shall not perform work normally performed by the bargaining
unit except in emergencies, to train employees, for the protection or preservation of lives or
property, or to check or test equipment or the quantity or quality of work

Section 11. Union representatives shall be permitted to have reasonable time off without
pay to attend to Union business. Any such representative will be required to give not less than
twenty-four (24) hours' notice, if possible. to his immediate foreman or supervisor. Time off
shall be in units of full workdays.

ARTICLE XIV
Shift Differentials

‘ Shift differential s will be paid only to full-time employees for work actually performed
: on shift schedules (as defined in Section 1 of Article IX) and shall be paid in the foilowing
amounts:

34
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a For hours worked on the "Afternoon Shift'-ope-dellerand-thirtcents (130 perhour
foctive date of-patificat N N Tollan nmd thimte S to (O D&Y + hour affactive
LWTEWGTTY L e e N LK u\-LULL, (%N AW BT AT LELX IL} s - ~ RYA 7 X ey \\4)‘. - / Pv‘. Sy A2 W e [ 32
Labamiasr 14 INTN awmd ava daline qmd Loy mto (ET AN anoae T 11 ot fantizia T Ln-nm«w TK 01l
U}.Vik&i.j X 5 - _l\.): [eayyey e LW Tl L&‘ LLJ\LL}.L- l\/‘f‘t, L LA Wi TL ¥ W . - Py
and-enedellarand fortyfivecents ($ 145 per hour effective Helbruar- 162010 one dollar fift
cents ($1.50) per hour. effective upon ratification. provided, however, that When under i:he
provisions of these implemented termsis—Aereersent an emplovee is entitled 1o receive his

regular straight-time rate of pay for time not actually worked but devoted to grievance procedure.
vacation. holidavs. and other occasions not actuallv worked. shift differentials shall not be
considered as a part of his regular straight-time rate of pay provided, qo‘ rever, that when under
the provisions of these implemented termsis—-Aereement an employee is enu fled to receive his
regular straight-time rate of pay for time not actually worked but devoted to grievance procedure,
vacation, holidays, and other occasions not actually W’Tx‘k@d, shift differentials shall not be
considered as a part of his regular straight-time rate of pay

Mo and dlaimisy £y cents /@1 2EN maw hoge
pus eSS e s s A

oo PR T

For hours worked on the "Night Shift" —eas-d
o o (€1 AN
- -8 40)

sffective-dote-ofsatification: un“ sne-—detlarand fors per-hour-efieetve-February

1 01O and Ame A Hmv o rl foviss fisia comtc (C1 ALY o Thare o000 20 Telnes ?ﬁ 013 aed

TOUTTET TR OIS TITIT _Lus.b TENTTOTIITS TN TP T Tor ESNavh g eces TTITTT e
. -

ne-doHaraad Hf5ecents{$1-50)per-hour-effective February-16:-2012: one dahs fifty — five

cents ($1.55) per hour, effective upon ratification.

Incapacitated Emplovees

Section 1. a. Any emj § ovee who. because of an injury suffered in the course of and
arising out of his em;l yment with the Company, cannot in the opinion of the Company
physician perform his 1‘eguiar duties but is capable of f performing 2 job in an existing job

classification in the bargaining unit, will be assigned to a job. the duties o
performing. In the event that such placement involves a demotion. such emplo
his rate reduced but shall not receive any general wage increase unless and unt
to the maximum rate for the job classification in w hich he is placed. If such emp; ¥
completed twenty (20) or more years of service he may elect to receive benefits und
paragraph of this Section in lieu of benefits under this paragraph.

.«: ...4
M«/ [
5 @
o
=,
—
=
o]
Q
~
oy
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<

1is rate is equal
ee has
er the second

b. Further, any employee who has completed twenty (20) or more vears of service and
who, at that time, in the opinion of the Company's physician has become incapacitated during the
term of his employment and who cannot perform his rewuid duties but is capable of performing
a job in an existing job classification in the ba1gan~uw mit. will be assigned to a job, the duties
of which he is capable of performing. He shall receive ! h naximum rate of pay for the job
classification in which he is placed. plus a percentage of ﬂ difference between his former rate
of pay and such maximum for the new job. Such percentage will be twentv-five percent (25%)
for twenty (20) years of service and increased by five percent (5%) for each additional ¥
service but not to exceed, in total, ninety percent (90%) of such difference and provided further
that he shall receive one-half (4) of any general wage increase, but no such employee shall
receive less than the appropriate rate for the job he is then pet forming.

Section 2. When an employee who has been off due to industrial injury has been
released by his physician for light duty. and the Company has offered such emplo oyee I ty,
the employee shall initially be carried at his Legulm rate Tor a two (2) week period. At the end of
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this initial period. he shall be reviewed. and this process shall be continued with a review at the
expiration of each two (2) week period. The primary purpose of these periodic reviews is to
assure that the emplovee is rety umed to his regular duties as soon 2s he is able to do so.
Conversely, if, at the expiration of ninety (90) but no later than one hundred fifty (150) calendar
days L;on }tus return to light duty he is una ble to resume his regular duties. he shall be treated as

&

incapacitated in accordance with this Article.

of pay plus amounts. df any, paid for Workmen's
ate exceed the rate of pay which he was receiving for the
cept that he shall not be paid less than the appropriate rate

Section 3. The monthly rate
Compensation, shall not in the aggre
job from which he was transt e ed. e
tor the job to which he is transferred

g
X

Section 4. Article VI of this Contract ent itled "Seniority" 1 t be applicable when

complying with the terms of this Section, and if transferred to a ]Ob he b rgaining unit such
is

employee's seniority in the job massmwtm in which he is placed sha i] be that which he had in
the job classification from which he was transferr dA

Any em
paragraphs of
Section 1.

oyee displaced by an employee assigned to a job pursuant to the first or second
tbet B

nl 1
b
his Article SH reated as though he had been displaced under Article VII,

th

ARTICLE XVI
Safetv

Section 1. In the interest of safeiy, "o‘qﬁnu"‘j\-’ of service, and efficient orderly operation,
the-Union &mfees—@ha:t——i*cs—:npmb” will abide by the Company rules and regulations.
Accordingly, it is understood by uOﬂl ‘Lhe Union anfi Lempm\ that all rules and regulations now
in effect or as adopted or changed in the future, <[ all be strictly enforced and observed at all
times. However, no rule or regulation shall be adopted which is contrary to the law or to the
terms of these implemented termsis-Asreement, except at a legally enforceable order of an
agency of the government.

Section 2. No employee shall be required to work alone on jobs which, by reason of
their complexity and unusual hazard, are required by the Con npany saTet} rules to be worked
only with a qualified helper. All employees are expecied. Pquu ed, and directed to observe,
without fail, all Company safety rules and to attend safety meetings as scheduled.

Section 3.

hat-tThe parties will comply with the
HirstEnergy—FossilPlant—-Accident Prevention Handboeok—Generation

£ £r, 2
ITSTUTNOT Ay 1§ OSOaT T Gt T ROt

rules set forth in the
Personal Safetv Manual. —which-mav-beamended buthe company Fomtimeto-Hme.

Any claim or alleged violation of the rules contained in the Aceident—Prevention

Handbook—_Generation Personal Safety Manual by either the Company or an employee
represented by the Union shall be subject to the grievance procedure (Article VIII) of these

implemented termsis-asreernent.
36
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ARTICLE X

\ .
ymoe{
[

‘\7va s

Eguity Adjustment: The current wage rate in effect on July 1. 20135, at each step for all
classifications will be increased bv ($1.00) per hour. effective upon ratification.

Effective the date of ratification. a wage increase of five and one half percent (5.5%) will be
oranted on the wage rates in effect after equity adjustments outlined above. Effective one vear
following the date of ratification. a wage increase of two percent (2.0%) will be granted on the
wages in effect at that time. ‘

Note — the above referenced changes are reflected in the wage table and this language will not
appear in the CBA.

[
i
i
N

Section 1. During the term of these implemented termsis-Agreement the wage rates for
job classifications in the bargaining unit shall be the rates specified in Appendixes A-1 and A-2

Section 2. If the Company makes a qu‘*stanf ial change in the duties and responsibilities
f any 30b classification or establishes a new job ciaqaiﬁcanon the Company will submit a
vritten description of the changed or new jOb to the Union and, upon request, will meet with the
Umo ‘io discuss the description and negotiate regarding the proper wage rate.

,4

ARTICLE XVl

Benefits

Section 1. Pensions. His-agresd-thattThe Company's retirement plan known as
"FirstEnergy Corp. Pension Plan,” (hereinafter the “Pension Plan") shall be applicable to
employees covered by these implemented termsis-Agreement who were hired 1 prior to January 1,
2005. Iisfartheragreed-thatsuch Pension Plan shall not. prior to-Jeswary1-20+% February 15.

: 2017, be subject to termination, or to any amendment which would change benefits applicable at
the time of such amendment to any employee in the bargaining unit, except that the continuance
of the Pension Plan as so amended is contingent upon the continued allowability in full to the
Company as deductions for Corporation Federal Income Tax puipos& of the costs of the Pension
Plan and the continued tax-exempt status of the income of the Trust ‘“uﬂd and such Pension Plan
shall. within the limitations set forth above, be subject to any change essary or desirable to
meke such costs of the Pension Plan eligible for tax deduction or to make zhe income of the Trust
Fund exempt from taxation or to bring the Pension Plan into conformity or cor npliance with
applicable governmenial regulations: nor shall the Pension Plan ﬂs so amended be subject to
demend for change or addition-to or negotiation by the Union until sixty (60) days prec eding
Tapuary-1-26041- February 15. 2017,

Any employee hired on or after January 1, 2005 shall be eligible to participate in the
FirstBnergy Corp., Pension Plan as applicable to employeés hired on or after January 1, 2005,
provided they meet the eligibility requirements set forth in the plan. As it pertains to an
emplovee hired on or after January 1. 2003, the FirstEnergy Corp. Pe 1sion Plan shall remain in
effect and unchanged until February 17. 2017167 Becember34-26+0-
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Emplovees who are hired or rehired on or after January 1. 2016 will not narticipated in the
Pension Plan. but rather will participate in the FirstEnergy Cash Balance Pension Plan.

Section 2. Flexible Benefit Plan and Other Benefits. Effective on Lhe first day of the first
month after the date of ratification. the Company will maintain its Fl S
provide for Medical and Prescription Drug coverage {if elected by t he U \
Dental Care, Vision Care—Basic—andSupplemental), Clowp Life Insurance—Basie—and
Sa-pp}eme“ﬁ% Dependent Life Insurance, Accidental Death & Dismemberment Insurance,

Flexible Spending Accounts, Long-Term Disabil nd Long Term Care. which are outlined in
the Pnst; Zergy Employee Compensation and Benefits Handbock (“Benefits Handbook”). The

Company will also have in effect a Business Acc ident Travel Insurance, Adoption Assistance

Program. Military Leave, a Catastrophic Assistance (*CARE") Program. and the FirstBEnergy
Severance Benefit Plan which are outlined in the BPneﬁfs Handbook. Except as otherwise
specified in this Article, participation in the Flexible Benefits Plan and other benefit programs set

forth in this paragraph will be in %;ozdamce with the specific terms and conditions of the
applicable plan as stated in said Benefits Handbook. as-am nded-by—the Companyfromtimeto
time- An employee electing to pumcxpaxe in any of the benefit p} ns set forth in the Benefits
Handbook shall be required to contribute the same monthly contribution 1eqmled by the
Company of its non-bargaining unit employees unless ot "Wise set fonh below, which includes

100% of the cost for the dental and supplemental vision plan. Emplovees will have the option
annually to enroll or reenroll into various plan options subject to certain provisions contained
herein. New emplovees will be able to participate in the Flexible Benefits Plan effective the first
of the month following their date of employment. )

Beoinning with the plan vear of 2016 and each plan vear thereafier for the duration of these
implemented termsterm-efthis-Aereement. emplovees who are enrolled in one of the Company’s

Hich Deductible Health Plans will receive a deposit into their health savings account of $500
(for an individual with single health care coverage) or $1.000 ( for an individual enrolled in anv
of FirstEnerey’s other tiers of coverage). Emplovees not envolled in a FirstEnergy High
Deductible Health Care Plan. mav elect to receive a contribution into their 401K retirement
account of $500 (for an individual with single health care coverage in a FirstEnergy plan. opt out
plan or who waived coverage) or $1.000 (for an individual enrolled in other tiers of coverage in a
FirstEnergy or ot out plan). Emplovees are not reguired to make a contribution in order to
receive the Company 401K contribution and such 401K contributions are not eligible for any
Company match. The Company 401K contributions will be made by March 31 of each plan
vear. in accordance with applicable regulations.

Section 3. Group Health Insurance Plan. Effective-Jonuery1-2010through-Februas
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a, Effective Januarv 1. 2016 through December

31. 2016, the Companv shall provide as

its base medical plan (“Base Plan™) the PPO 750/1500 and the Rx 100 prescription plan

according to the following tables:

Base PPQ Plan

In-Network

QOut-of-Network

Deductible

$750/81.500

$1.500/53000

Coinsurance

80% after deductible

60% afier deductible

OOP Maximum

$3.500/57.000

$6.500/812.500

Office Visit

Subiect to deductible

Subject to deductible and coinsurance

And coinsurance

ER Visit

Subiect to deductible

Subiect.to deductible and coinsurance

and coinsurance
($250 co-pay ifnota

medical emergency)

(83250 co-pay if not a medical

emergency

Hospital

Subject to deductible

Admission

and coinsurance’

Subiject to deductible
and coinsurance

Preventive Care

100% No Deductible

Not covered

Lifetime
Maximum

None

Rx Base Preseription Plan

$100 individual/$200 family max. deductible
70% coinsurance: $5/$15/$30 min.’,

$100 max.
30-dav supply with one refill
Generic Drug Rule Applies

0
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Mail Order Generic - 80% coinsurance:; $12.50 min
Preferred (Formulary) - 75% coinsurance: $37.50
min
Brand Name — 75% coinsurance: $75 min
$200 max.
90-day supply with three refills
Generic Drug Rule Applies
Other Provisions Mandatory Mail Order after one refill.
Out of Pocket Maximum $3.000 individual/$6.000 familv annually
maximum combined retail and mail.
Qut of network — No limit

! Generic. Preferred (Formulary). Brand Name
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b. Effective January 1. 2017 through December 31. 2017. the Company will provide
emplovees who are members of the Union with the Enhanced High Deductible Health Plan

(“EHDHP”) as its Base Plan. the provisions of which are described below:

2017 Enhanced High Deductible Health Plan*

In-Network Out-of-Network
Deductible $1.250/82.500 $2.500/$5.000
Coinsurance 80% after deductible - 60% after deductible
OOP Maximum $4.500/$9.000 $8.500/$17.000
Office Visit Subiject to deductible Subiect to deductible and
And coinsurance coinsurance
Subiect to deductible Subiject to deductible and
ER Visit and coinsurance . coinsurance
(8250 co-pay ifnota ($250 co-pav if not a medical
medical emergencv) emergency
Hospital Subiect to deductible and Subiect to deductible
Admission coinsurance and coinsurance
Preventive Care 100% No Deductible , Not covered
Subiect to deductible and Subiect to deductible and
coinsurance colnsurance
Prescriptions
Mandatory Mail Order Mandatory Mail Order after
after one refill. one refill.
Generic Drug Rule Applies | Generic Drug Rule Applies
Lifetime
Maximum None

)
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% The deductibles and out-of-pocket maximums of the EHDHP are designed to qualifv the plan as
an eligible hich deductible health plan for purposes of offering a Health Savings Account. The
IRS determines these guidelines which may index over time. For 2014. the minimum deductible
is $1.250 single/$2.500 familv: the maximum out-of-pocket maximum is $6.250 single/$12.500
family. The Company shall continue to index the deductibles and out-of-pocket maximums in the
EDHDP based on IRS euidelines o ensure the plan meets the requirements of a qualified HDHP
for offering a Health Savings Account.
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Lt-is-alse-asreedthatiIf the Union elects coverage under the applicable Company Base pPlan. as
outlined above in Subsection a. and b.. and a regular full-time emplovee enrolls in another
medical plan offered by the Company. and the cost of coverage in that plan exceeds the cost of
coverage under the applicable Cempany-Base Plan. then the-that additional cost will also be paid
by the emplovee. With the exception of the applicable CompanyBase Plan. as outlined above in
Subsection a. and b-—thisdoes—netprecludethe companv—{rom—chancine the-3 451005—0F

dicoantinil
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d. Effective Jannary 1. 2015 through December 31. 2016, for the Base Plan. each
recular full-time emplovee will pay a maximum of 15% of the cost of appropriate level of
coverage for him/herself (emplovee only) and 25% of the cost of coverage providing the
appropriate level of coverage for their spouse. emplovee plus children or family.

Effective January 1. 2017 through December 31. 2017, for the Base Plan. each regular full-time
emplovee will pay_a maximum of 20% of the cost of appropriate level of coverage for
him/herself (emplovee only) and 30% of the cost of coverage providing the appropriate level of
coverage for their spouse. emplovee plus children or family.

Tt is also acreed that if a regular emplovee enrolls in another health care plan offered by
the Companv. and the cost of coverage in that plan exceeds the cost of coverage in the Medical
and Prescription Drug plan as outlined in Appendix B (the “Plan”). then the additional cost will
also be paid by the emplovee per the terms of the Flexible Benefits Plan. This-deesnotprectude
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Section 4. Retiree Health Care. Effective February 16. 2008 througch December 31. 2015
Movember20-20150¢ctober 312015 Febeuare 153012 the Company’s contribution for medical
and prescription drug coverage under its Plan. for an emplovee who retires on or after February
16. 2008 shall be based on such retiree’s age and service at the time of retirement. the eligibility
of the retiree and his eligible family members for Medicare and the cost of the Health Care
Coverage according to the following tables:

¢

=2

Appendix001310



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 183

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 179

Effective February 16. 2008 to December 31. 2015 Nevember—30-2015 Oetober 31 2015
Eebrpoape 15 2013
: NO RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE

Minimum Pgin}s Sinale intér"’e %2_%{9@

{hge Service) = Child(ren) Spouse Family

85 CEC-M C-EC-1M C-EC-2M C-EC-2M

75 I5C-EC-M 75C-EC- J5C-EC-2M I5C-EC-2M

65 S0C-EC-M S0C-EC-1M S0C-EC-2M S0C-EC-2M

AT L%T ONE RETIREE OR SPOUSE ELIGIBLE FOR MEDICARE

Minimum Points Single Retiree Retiree Retiree Family Family

{Age + Service) Medicare and Child(ren) and Spouse and Spouse ! Medicare 2 Medicare
Eligible 1 Med. Elig. 1 Med, Elig. 2 Med. Elig. Eligible Eligible

85 C-EC C-EC C-EC-IM C-EC C-EC-IM C-EC

75 75C-EC 75C-EC 75C-EC-1M J5C-EC JSC-EC-1M J5C-EC

65 S0C-EC | 50C-EC S0C-EC-1M | .50C-EC S0C-EC-IM | 50C-EC

Where:
M = Amount equi\'aient to the Medicare Part "B” premium
C = Cost of coverage in Comprehensive Preferred Provider P
EC= Emplovee contribution of health care premium

Effective February 16. 2008 through December 31. 2015 Nevember 3020815 Oetober 34

2015 Eebpaare15-2013 the Company’s health coverage for an emplovee who retires during
these implemented terms—tesm—ef-this-Aoreement shall be in accordance with the terms and

conditions of the health care plan in effect for a regular full-time represented emplovee. If the
Union does not elect coverage under the Group Health Insurance Plan (as set forth below). the
Company will contribute and forward navment to the Union for each emplovee who retires from
February 16. 2008 through December 31. 2015 Nevember 302015 Oeteber-31-2015 Hebruary
15 2013 (and is participating in the Union’s plan) the lesser of an amount baual to_the
contribution it would normally make for each retiree in accordance with the table above. or the
amount actually charged bv the Union’s provider. This contribution must be used by the Union
to purchase medical and prescrintion drug coverage for the retiree.

Effective December 31. 2015 Nevember 30 201 500isber 31 2015 any current retiree eligible
for a Company subsidy for retiree medical coverage in accordance with the terms of the parties'
prior collective bargaining agreement and any active emplovee who retires during these
implemented terms-ofthis-Aereement. shall not receive anv Companv subsidy for retiree medical
coverace. Effective December 31. 2015 MNevember 30 201500t0bex 31 2015 the gbove-
defined current and future retivees shall be eligible to participate in a group health care plan
determined by the Company at the emplovee’s sole expense. The terms. conditions. benefits,
and eligibility requirements for such retiree group health plan will be determined by the
provisions of the applicable plan documents. Thisretirecsrous-health-core-plan-mav-be
amended-erterminated atanv-tSme during this period of implemented terms-ofthis-Acreement-at

3
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1Y

documents. Further. anv disputes with respect to this retiree group health care plan shall be

resolved in accordance with the review procedures set forth in the applicable plan documents.
and will not be subiject to the orievance andarbitratienprocedures set forth in these implemented
termsis-Aereement.

Section 5. Medical and Prescription Drug: Union Opt Qut Plan. The parties agree that in the
event the Company becomes subject to a penalty under the Patient Protection and Affordable
Care Act (PPACA). the Company will be able to offer to the emplovees represented bv Local
272 a suitable plan that meets the requirements of the Act (PPACA) and therefore avoids any
penalty to the Company.

Regardless, Tthe Union. on behalf of its entire membership. shall have the option to
withdraw from erreesterthe Company Plan en-effective Januarv 1, 2015 and every Januery 1
thereafter while these implemented terms areis-aAereementis in effect. Otherwise the Union’s
emplovees must participate in the Company Plan. Except as noted in the paragraph above. in a
vear where the Union is permitted and has withdrawn from the Company Plan. emplovees will
not have the option to participate in the Company Plan. except as noted above in this section.
Instead. Emplovees who desire medical and prescription drug coverage will have the option o
participate in a stand-alone Union sponsored Hhealth Scare Bplan (“the Union Plan™) subject to
the following provisions:-ofthis-Acreement

1. Structure of the Opt Qut Union Plan

A. The Union sl mav onlv arrance for the a fully insured heath care and prescription
drugz Plan selely to nrovide health care benefits and associated costs for Empleveesits
members and-Retirees who would otherwise be eligible to participate in the Company
Plans.

B. The Union shall direetprovide the Company specific written instructions directing the
Company where to send the Companv: and Emplovee—and-Retires contributions
direetl-asouthined-below. This authorization must include the name of the Insurer
that the money will be sent to along with corresponding account information.

C. The Union must notifv the Companv by EQQG&X}QQXR}; each vear of its intention
to opt out of the Company Plan.

4o ot i autlhasioae ghe  Ooessionss 4o cond o)
aF Oy J.LL.LLML\AL\; S hAd TN A T AT O T AT TN T TITTY T N LT [ ey
1 1 s 1
contributionsfor-the Plante-the-follewine:
Name of Incurar: Llighennsle
L NCAL AN UL XTI L Eges LI
At Information: DAY Mallgn Banl
RO OO U IO T L T T AT A LY Ak XX A TS
AD A _HAAOO0DAT
PR W SR A A= ES
1t Ngnae: Wichmarle Tne
TR COU O T T TR ALk OIS TG
Aceount-Number 110 1992
1 OOTCECET TS SO I = X ot

2. Company Responsibilities
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A. The Company will provide the rates and contribution levels for the Company Plan
portion of the Flexible Benefits Plan by Julv 1 of the preceding vear.

B. The Company will contribute and forward payment—as-set-forth-in-I.B—abeve: to the
Insurer for each emplovee an amount equal to the contribution it would normally
make for each emplovee represented by the Union under the Company’s Base Plans.
provided the emplovee is enrolled in a comparable health care plan.

a. Companv_and Emplovee contributions for the fully insured medieal-and
- preseription—drusUnion sPlans will be forwarded on the first Fridav of each
month to—the Insurer —desendine—onner the written directon instructions
provided by the Union-in-t-B-abeove.

b. The Companv will adjust its Company contributions to reflect changes in
coverage status. provided that the Companv has received satisfactory
documentation of the reason for the coverage status change and the reason is a
recognized gqualifving event under the terms and conditions of the Company’s
Flexible Benefits Plan.

¢. The Company will collect Emplovee coniributions throuch pavrollZpensien
withholdings ferEmplovees—sand Retireegs—where applicable. To the extent
practicable, the Companvy will collect Emplovee premiums on a pre-tax basis
and forward as outlined hereinin-the-Collective Bareainino Aoreement,

d. The Companv_ will provide the Spounsor/Administrator with sufficient
information regarding Employvees—Retizees and new hires so that the
Sponsor/Administrator can contact those individuals regarding enrolliment.
The Union will ensure that the annual open enrollment is conducted and the
exchange of data between the Company and the Sponsor/Administrator and/or
Insurer is in a mutuallv agreed upon and acceptable format,

The Comupanvwill inform the Tlnion of the smoiut of Cosmannmu Laolh oo
TEATAXL v

R G A s i L T OTTTOY T O T O PO Y IO U AT

O T Sy s 7+f o !-‘ w #1 ot xrooate winme ey Taslsr 1 oF 41 Tazmmpat anlocs
o T OO FB IS AV SRS L e s el a y [epx=auT NE=¥ % T (S R L VA= Sy

¥ear

Union Plan-Responsibilities

The Union shall be the Sponsor of the Union Plan. The Union. or its designated Plan
Administrator. is solely responsible for administering all aspects of the Union Plan.
including  without limitation. enrollment. customer service. claims processing.
administering an effective dispute resolution and. appeals process for Plan participants,
confirming the pavment of medical and prescription drug claims through their identified
carrier. maintaining and updating participant information. record keeping. COBRA
administration. and all IRS Department of Labor and other government filings and
reporting including Form 5500°s. where applicable.,

A. The Union must use contributions made bv the Companv: and Emplovess—and
Retirees solelv to provide health care benefits and associated cosis _to Company
participants in the Unien-Pplan.
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B. The Union shall have its Broker or its Insurer bA} the Corm}anv on a monthly fer
other-acreed-upen-basis) for the © 4 tota]
monthlv health care premium. setting forth m-reasvﬁab%e—deeaé the nunrb - of covered
Emplovees. Retizreesand associated levels of coverage and-Companv-contributions

~ ewed-in an acceptable Exeel-spreadsheet format as specified by the Company. The
Company will have the right upon reasonable notice to audit records for purposes of
determining compliance with this provisionAsreement,

C. The Union skallwill ensure that it or its designated Plan S%s«eﬂseﬁ_ﬁxdmmzmator
distributes open enrollment documents for new hires.

D. The Union will ensure that the annual open enrollment is conducted and the
exchange of data between the Company and the Plan Administrator and/or Insurer is
in an accentable format, as specified by the Companv.

E. For every vear in which the Union is opted out of the Companv’s Plan. by
September 1% prior to a new plan vear. the Union will provide the Companv a
summary of the health plans being sponsored by the Union including:

¢ Plan name(s)

e Summary of plan benefits. The union must verify that the plan(s)
are fullv insured plan(s).

¢ Total monthly premium costof the plan(s). by each coverage tier

e Emplovee contributions for the wnlan(s). by each coverage tier
(Total premium minus Compam Cﬂnmbmmn)

e ‘p\“zf i . .

F. After the SpessorfAdmimistraterUnion or its designated Plan Administrator
conducts its enrollment. the CempanyreguiresUnion will provide the Companv the
following enrollment information in an Exeel-soreadsheetacceptable format. as
determined by the Company. by November 15, prior to a new plan vear.

¢ Emplovee name (first and last in separate columns)
¢ Emplovee date of birth :

¢ Emplovee SSN (no dashes and leading zeros)

e SAP pumber
o Dependent name (s)
- e Dependent SSNs (no dashes and leading zeros)
‘ e Plan elected. using the Alpha-Growpapplicable plan codes
' e Tier elected. using the Alpha-Greupapplicable plan group codes

w23l spevnnaen g g Aevia sy gmeavoa Ao
i SRy TR L Oritpay ooyttt
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4, Emplovee/Retiree Responsibilities

A. The Union acknowledges that its active—and retired—members are responsible for
timely remitting (through pavroll. pension deductions or billing as applicable) all
premiums owed for coverage provided bv the Bplan,

B. The Union acknowledges that its active—andyefired—members are responsible for
reviewing the Plan’s coverage eligibility rules and for enrolling in and maintaining
coverage for which thev and their dependents are eligible.

C. The Union acknowledges that because the Companv will still be providing non-
medical emplovee-benefits outside the Plan. Emplevees-and Retireesparticipants are
responsible for notifving the Human Resource Service Center (HRSC) at the
Company. within 31 davs of any qualifving events. changes in dependent coverage

eligibility. address changes or other information ehanses-er-updates.
5. Opt-Back

Notice must be given to the Company bv_August 1% (“notice date™) prior to the vear the
withdrawal. continued withdrawal. or reentrv is to be effective. If the Union does not provide
timely notice of its desire to withdraw (or remain withdrawn) from the Companyv Plan. then the
Union’s status will remain unchanged. The Union. on behalf of all Emplovees and Retirees, will
have the option to withdraw from or reenter the Group Health Insurance portion of the Flexible
Benefits Plan every vear the Collective Bargaining Agréement is in effect provided it gives
notice of its intent to do so by the preceding August 1%,

The Union on behalf of its entire membership shall have the option to withdraw from or reenter
the Groun Health Insurance Plan portion of the Flexible Benefits Plan everv vear while this
Agreement is in effect, provided it gives notice of its intent to do so by the preceding August Ist.
If the Union elects to withdraw from the Group Health Insurance Plan portion of the Flexible
Benefits Plan. it shall be solelv responsible for providing health care coverage to its members
and their families. The Union mayv not withdraw from the Group Health Insurance Plan portion
of the Flexible Benefits Plan until Januarv 1 of each plan vear. The Union cannot withdraw or
reenter the Group Health Insurance Plan midway throuch anv plan vear. The Companv will
contribute and forward pavment to the Union’s health care provider for each emplovee an
amount equal to the contribution it would normally make for each emplovee represented by the
Union under the Plan. This contribution must be used by the Union to purchase health care for
its membership. The Union must provide documentation regarding the reason for anv coverage
status change that occurs after the notice date. The Company will adjust its contribution onlv if
the coverage status change is a recognized qualifving event under the terms of the Flexible
Benefits Plan. Emplovees must notifv the Union and the Company of the occurrence of a
qualifving event and complete the appropriate form within thirtv-one (31) days of the event.
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Section-46. Savings and Tax Deferval P

these implemented termsis-Agreerent -will conti

Company's Savings and Tax Deferral Plan.

r“- st
"Y)
et

- H
.

2

Section-87. Educational Assistance. His-agreed-that employees covered by these

| ag
implemented termsis-Aereement will be eligible to participate in the Company’s Educational
Asszsx.ancb program under the terms and conditions specified in the Company’s Benefit
Handbe '

ARTICLE XIX

IN WITNESS WHEREQF. the Parties hereto have affixed their signatures on this

day of
FOR THE UNION: FOR THE COMPANY:
LBEW. LOCAL 272 FirstEnergy Generation Corp.
By: By
Herman Marshman Charles P. Cookson
President. IBEW 272 Exec. Director, Labor Relations
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APPENDIX A-1

T A0

Maintenance Mechanic
-Mechanic A prior te June 1. 2009
-All Others

Master Maintenance Mechanic

Tool Repair Mechanic

Electrician
-Electrician A prior to June 1. 2009
-All Others

Master Electrician

Plant Helper

Power Plant Attendant

Power Plant Operator
-Power Plant Operator A prior to June 1. 2009
-All Others

Control Room
Operator

Lime Operator
Senior Lime Operator

Yard Operator Mechanic
-Yard Operator Mechanic A prior to June 1, 2009
-All Others
Master Yard Operator Mechanic
Senior Yard Operator
Mechanic — Boat Captain

Instrument and Test Mechanic
-1&T A prior to June 1, 2009
-All Others

Master Instrument and Test

Laboratory Analyst

Stock Tender
Senior Stock Tender

tfective upon ratification
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Page: 185

Appendix001317



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 190

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 186

w7

Appendix A-2 (Wages)
Effective Upon Ratification ($1.00 Equity & 5.5% GWI)

Job Clagsification

Maintenance Mechanic
techanic A prior to June 1, 2008
All Others
Master Maintenance Mechanic
Tool Repair Mechanic

Electrician
Electrician A prior to June 1, 2008
All Others

Master Electrician

Plant Helper

Power Plant Attendant

Power Plant Operator
Power Plant Oper A prior to June 1, 2009
All Others

Control Room Operator

Lime Operator
enior Lime Operator

Yeard Operator Mechanic
Yard Opr Mech A prior to June 1, 2008
All Others
Master Yard Operator Mechanic
Senior Yard Operator Mechanic-Boat
Captain

Instrument and Test Mechanic
I&T A prior to June 1, 2009
All Others

Master Instrument and Test

Laboratory Analyst

Senior Stock Tender

Crade Sien 4 Step & Sten & Step

-]

5 34.002 35.208
15 30.395 31.856 32.721°  33.887
16 34.520 35.300 35.854
13 30.616 31.639 33.343

15.5 34.003 35.205
15 30.398 31.856 32.721 33.887
16 34.520 35.300 35.954

8 25.019 25.689 26.470

" 29.234 30.110 31.054
18.5 34.003 35.205

15 30.395 31.856 32.721 33.887

18 36.833 36.735 37.605 38.323

15 30.385 31.856 32.721 33.887
16 34.520 35.300 35.854
1565 34.003 35.205
15 30.385 31.855 32.721 33.887
16 34.520 35.300 35.954
16 34.520 35.300 35.954
15.5 34.003 35205
15 30.3¢5 31.856 32.721 33.887
16 ) 34.520 356.300 35.854

«w

28.670 27.477 28.321 29.192

-
-
N
[25)
N}
[o%)
~

30.110 31.054

50
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Appendix A-3 (Wages)
Effective One Year Following Ratification (2.0% 6w

Labor
Job Classification GCrade Step 4 Step & Step 6 Step 7
Maintenance Mechanic
Mechanic A prior to June 1, 2008 15.5 34.683 35.809
All Others 15 31.003 32.483 33.375 34.565
Master Maintenance Mechanic 16 35.210 - 36.006 36.873
Tool Repair Mechanic 13 31.228 32.272 34.010
Electrician
. Electrician A prior to June 1, 200¢ 155 34.683 35.909
All Others 15 31.003 32.493 33.375 34,565
Master Electrician 18 35.210 36.006 36.673
Plant Helper 6 25.51¢ 26.203 26.999
Power Plant Attendant 11 28.819 30.712 31.675
Power Plant Operator
Power Plant Oper A prior to June 1, 2008 15.5 . 34.683 35.908
All Others 15 31.003 32.493 33.375 34,565
Control Room Operator 18 36.652 37.470 38.357 38.08¢
Lime Operator 15 31.003 32.493 33.375 34.565
Senior Lime Operator 16 : 35.210 36.006 36.673
Yard Operator Mechanic
Yard Opr Mech A prior to June 1, 2009 15.5 34.683 35.909
All Others 15 31.003 32.483 33.375 34.565
- Master Yard Operator Mechanic 16 35.210 36.006 36.673
Z Senior Yard Operator Mechanic-Boat :
i Captain 18 35.210 36.006 36.673
Instrument and Test Mechanic
I&T A prior to June 1, 2009 15.5 34.683 35.909
All Others 15 31.003 32.493 33.375 34,565
Master Instrument and Test 16 35210 36.008 36.673
Laboratory Analyst 9 27.203 28.027 28.887 29.778
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“NDIX C

P g

SAFETY COMMITTEE

(a) A Safety Commitiee consisting ot &) members debtonmu by the
Union and four (4) members designated by the Compan he | StaDL‘Shcd he Safety
Committee shall meet four (4) times each year at such time and places as demmmva by the
Committee. Additional meetings may be called by either party. \7\/ hen such additional meetings
are called by the Union, the provisions of paragraph (d) hereof shall not apply thereto, unless the
Company agrees the subject matter merits attention and is of mutual concern. paragraph (d)
hereof shall apply.

{b) The function of the Safety
concerning safety matters. In the c’nsmau ve of 1
existing practices and rules relating to safety ar
practices and rules, and recommend ad@puou

Com nm‘me shall be to advise the Company
f mction the Safety Committee may consider
h formulate suggested changes in existing
w practices and rules

‘s
é
of ne

(c¢) The minutes of each meeting of such Committee shall be recorded bya
stenographer and a copy of such minutes shall be furnished to, and approved by, each member of
the Committee.

(d) The Company will pa\ the eight (8) emp ovees designated by the Union

for all time lost from their scheduled work
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APPENDIX D

ABSENTEEISM

TheParties-asree-that+Regular attendance is essentia lto ones continued
employment as well as to the operation of the plant and. hence. that it is in the best interests of all

VI ce
employees, the Union. and the Company to eliminate ”bseu e° m from work except in instances
where it cannot be avoided. Therefore, in an attempt to eliminate unnecessary absenteeism, #4s
agreed-that-the Company will continue implementation of ti following amended procedures.

1. Attendance Improvement

For each payroll quarter of a year. the Company will analyze each employee's
absence record. AI rsonal interview will be arranged with each emplovee whose record
appears to be unsatisfactory. Each case will be determined on its own merits under the

guidelines below.

- A. Absence Due to Non-Industrial Illness or Injury

When an employee has an excessive absenteeism due to chronic non-industrial
illness or injury, he or she will be required to provide a medical description of the cause of the
illness or injury, which shall include the prognosis for recovery “m a medical remedial program
Failure to follow such remedial program will be cause for disciplinary action including
discharge. '

Excessive absenteeism, regardiess of cause, is determined annually based on the
prior payroll year by calculating 10% of the number of employees with absenteeism. This
number represents the total number of employees who will be subject to quarterly reviews
throughout the payroll year. This number of emplovees will be those having the highest number
of absence hours and having at least three (3} or more absence occurrences. tmployees in this
group must make appropriate improvement as determined on a case-by-case basis during the
current payroll year by being at or below the plant average for absenteeism and having no more
than three (3) occurrences. If this progress is not obtained, said employee(s) may be subject to
disciplinary action up to and including discharge. Emplovees who improve their attendance and
for two (2) consecutive vears 1‘¢m&in at or below the plantaverage for absenteeism and three (3)
occurrences or less per yvear will be Meased from this program. The plant average is either the
actual emplovee absence average or 32 hours, whichever is greater.

A
A
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APPENDIX D (continued)

B. Personal Absences

Personal absences are classified as excused or unexcused. Any personal absence niot
pre-arranged through the appropriate foreman or supervisor will be deemed an unexcused

absence unless the employee is physically precluded from so arra

The discipline assigned in cases of unexcused, L"“x sonal absence will be based on an
employee's disciplinary record. In those cases where an employee has received prior msuuhne
his or her record will be taken into consia eration in determining *} appropriate discipline unde
this program. For employees who have not received prior discipline. progressive discipline may
be utilized depending upon the facts of the given situation using as a guide the following
procedure:

Ist unexcused absence of a single day - Oral Reprimand

2nd unexcused absence of a single day - Letter of Reprimand
3rd unexcused absence of a single day - Five-day Suspension
4th unexcused absence of a single day - Termination

The consecutive twenty-four (24)-month period prior to the employee's latest

unexcused absence is the time interval which is considered for determining whether an
unexcused absence 1s a 1st, 2nd, 3rd or 4th instance.

1. Hiness Verification

Throughout any payroll year an employee, upon reaching his £-£545)- third (39
occurrence of whole day absence or when incurring seveat~twe{F- twenty four (24) or more
hours of absence due to non-industrial illness or injury (excluding hours relating to an inpatient
hospital stay), will be required to present sufficient evidence of his inability to work for the
remainder of such payroll year.
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A pE‘”‘MDE

UNIFORMS, COVERALLS, DISPOSABLE COVERALLS, WORK GLOVES,

SAFETY SHOES AND
PRESCRIPTION SAFETY GLASSES

UNIFORMS AND COVERALLS

The Company will arrange for either mii"orms or coveralls with weekly laundering service
for all employees. The Company will pay $1.30 per employee per week toward the cost of thi

his
service and each employee will pay the balance by monthly pavroll deduction.

DISPOSABLE COVERALLS

i ;

Disposable coveralls will be provided at no cost to emplovees when they are epvaoec in the

following activities: Maintenance work inside boilers and con densezs ¥Ork invo

lving direct
contact with acids, caustics and quicklime.

WORK GLOVES
The Company through its storeroom will provide at no cost to *‘t > employees appropriate
work gloves and will provide new lcp}acemenm thereof upon the return of the used gloves
2 AY4 1y
Tha Compansuillraimbae mslovessin-aecordancswith-the Safate Shoa Dr o Fop cofat:
AN liJ‘LLL J ¥ FANE RS S SR WL | b,\_.}.i,)l )\4 WAL TGO T YV ITL VIO [ L "cL .y eI b"j

coasurabhocod ao3al 200 £l g wmavanls

F=1-¥a¥ o
CEEAAS I SA= sz et A it SNV e T A

&

Tt noa ol H 1ol

P 3 N + o
k/L). U’ LT .{,LL J.l\./ DS N i e ORI T \»L{ el VVU\.L

RDREQODIDTION CATTLTN, T AQQTS
Fa e e e v ey PSS g s a y Ee gy vy

>

The Companwill contribute $25 00 tosard the coct of cinod et am racsmiedl o cofates
A ¥y Ny }JLAALV ‘Ak.{ WU T OGO W SW AL & iy AL ST S =e bl\( ‘-" l.LVVLA\JL& iJl LL}}\—LUL}. \J\A,.LV&.J
lnenan nmAd &2 ’7 N txrnemd smnssltiaala A naees sl Py Lotrr oo 5
bk&&du} TS S0 4 R a5 7 A= s ey _\L\A.\.Lkrfl A A e ..A 14.1 AJUX .Li. LL\} X J*.— L &/.L\),u
H—is—aoreed—that-iIn the first bi-weekly pavcheck following February 15 of each vear. the

Company will provide an annual safety allowance of $120.00 to each emvplovee. This allowance

must be used by emplovees for the purchase of personal protective equinment such as safety
shoes and prescription safety glasses.

It is understood that in the event of th

abuse of any of the above provisions by an
employee, all such programs shall be with

s
draw

awn as 1o that employee
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In reference to the apphcar on of Article IX, Section 3, of T}u implemented terms:ﬁ\rgfecﬁaeﬂ%

VYOTE

‘X7n«3{grs’ A 'E‘ T I" A (4—1«& S Imion? \ the fo lowi ing proce

implemented ‘cerms: b

1. Overtime shall be distributed Withi 1 the classification in which the work required is
normally performed by use of the "call board" system.

2. Overtime will be offered to the eligible employee in the order shown on the "call board" list.
(the en‘pio‘, ee on the top of the list will be first called.) When an eligible employee is
contacted and accepts or refuses the overtime offered, his/her name will be moved to the
bottom of the list. If no contact is made with the elhigible emplovee. then his/her name will
not move on the "call board".

L2

Arrangements for overtime shall not be started sooner than 72 hours, or 88 hours on Friday
7:00 a.m. before the start of the overtime shift. In either case, overtime may not be offered in
blocks exceeding 48 hours. When overtime is known in advance to be peeded tor two (2) or
more shifts, the overtime will be arranged and filled in chronological order in blocks not to
exceed 48 hours. Arrangements for drafting eligible emplovees as set forth in item no. 17
below shall not be started sooner than 72 hours before the start of the overtime shift or §8
hours on Friday, 7:00 a.m.

t fo

4. When overtime has been arranged and filled for a given period, the overtime will be charged:
and if intervening overtime is needed, the existing arrangement will stand as charged and the
intervening overtime will be arranged on that basis.

(W]

An attempt to contact an emplovee for overtime will not be made during the hour preceding
or following his/her scheduled shift in order to avoid missing him/her while he/she is enroute
to or from work except that when a shift employee. as defined in Article V. Section 4, has
failed to report for work and has not called in. the individual who has not been relieved will
be released one-half hour after the start of the shift and relieved by any available qualified
individual. In the meantime, efforts to fill the job through the overtime procedure will be
initiated.

6. The Company will post the overtime “call board™ list each day the list r‘hangec Monday
through Friday, showing the positions of emplovees per classification includ ling designation
of contacts and no contacts.

~J

When an employee is upgraded to a higher job within the bargaining unit. and the period of
upgrade is less than five (5) working days. the employee shall be offered

5<%
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APPENDIX F (continued)

)

overtime in his’/her regular job classification. "ﬁv’hez m per riod of upgrade to a higher job is of
five (5) or more days, then his/her name will be pla t the bottom of the list on the "call
board" in the classification to which he/she is up c: d '% \/x hen he/she returns to his/her regdar
job, he/she will return to his/her relative position on the "call board" list prior to the upgrad
When an employee is to be ‘(emporaril*v upfrfaded a higher classification for a period of fiv
(5) or more days. overtime offered to him/her in the off ”i ays prior to the start of the upgrade will
be in only his/her regular classification. During the upgrade period and during the off days
following the upgrade period and until the emplovee starts back to work on his/her regular job,
overtime will be offered only in the upgraded f‘}am fication. An emplovee upgraded to a non-
bargaining group job will be eligible for overtime in the upgraded classification beginning with
the first day of the upgrade and continuing until the employee starts back to work on his/her
regular job. When he/she returns to his/her regular job. he/she will be placed at the bottom of the
callboard list.

,,4
( B

8. Anemployee shall be deemed to be on vacation and shall not be eligible for overtime from
the time the employee is released from work on the last regular scheduled workday prior to
the vacation period. until the employee has physically started to work on the next regularly
scheduled shift.

his section applies to work schedules consisting of five (5), six (6) or seven (7) days
only or when an employee extends his full week of vacation into the next week by using
additional vacation days without returning to work.

For single day guidelines, see item no. 13 of this procedure.

9. When an employee is transferred or promoted from one classification to another, his/her
name will be placed at the bottom of the list on the "call board" in the new classification.
When an employee goes from an upgrade directly to a promotion in the same classification to
which upgraded, the adjustment in position on the "call board" list that tock place when
he/she was upgraded will suffice for the adjustment required under this item.

10. When an employee returns to his/her old job under Article VI, Section 3, his/her name will
be placed at the bottom of the "call board" list in his/her ozdj,ob classification.

11. Premiums paid for change of schedule without notice. holiday pav. scheduled hours worked
on the holiday, and any other premiums other than overtime premium shall not effect the
employee's position on the "call board" list. This also includes overtime paid as a result of
attending meetings, 1.e. safety and general information, as well as premiums paid for errors in
calling out.
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Appendix001327



ot
[N

[
2

[
“wh

16.

Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 200

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 196

APPENDIX F (continued)

. When an employee is permanently transferred or promoted to a new classification, overtime

10 anev
will be worked in the old classification until the beginning of the payroll day on which the
transfer or promotion takes place.

. An employee on union business, funeral leave, paid absence day, vacation day, personal days

off, jury duty, or a day in lieu of a holiday wil

Wi ligible 1o wor 1\ overtime during the
twenty-four (24) howr period of such calendas

le f

ia

i ¢
da\a An employee on sick leave, lvave of
absence, or military duty will not be eligible for overtime until he/she has physically started
work on a regularly scheduled shift. Days taken in lieu of a holiday shall be coded "h". Pay
for overtime worked on the holiday (not in lieu of day) will be at the overtime rate stated in
article IX, Section 6. Union officers and executive board members will be ineligible for

overtime on the afternoon shift of any executive board or membership meeting.

. An employee working on a job which will require two (2) hours or less to complete may be

offered that overtime. As soon as it becomes apparent that the job will extend beyond the
two (2) hours, a callout will be made in accordance with item no. 2 above. An employee
who works 2 hours or less. 4 hours or less for a 12-hour schedule. will not change his/her
position on the "call board".

f'the Company determines that an employee cannot work overtime due to medical
restrictions, such employee will not be offered over ume until he has been released for such
work by the Company doctor.

Overtime arrangements will be made only with the employee except where the employee has
given written approval to make the arrangement with a designated representative such as

D

spouse, mother, father. etc. In this event. the overtime arrangement shall be considered to be
between the emplovee and the company.

. When making arrangements for overtime, the person making the overtime calls, when he/she

has gone through the entire classification list. and the need for overtime work is not satisfied
by voluntary acceptance of the overtime. the overtime work will be filled by drafting the
eligible employee as follows: The Company will establish a rotating draft list for each job
classification. The eligible employee highest on the list from among those either currently at
work or not at work but scheduled to be at work for the next shift, shall be drafted first. If the
need for overtime work is not satisfied then the overtime shall be filled by drafting the
highest eligible employee not at work but scheduled to be at work on the next subsequent
shift. This process shall continue for subsequent shifts until the overtime is filled. Once an
employee has been drafied. he will be moved to the bottom of the list. For transition

purposes, the initial rotating draft list shall be established by placing employees on the list in
inverse Job Seniori ity.

(0

Appendix001328



TEERERTT

Case: 18-1654 Document: 16-5

Filed: 10/01/2018 Page: 201

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 197

a3 . TE %] 5 4_“ . Y
APPENDIX F (continued)
18. The company agrees that in the event the wrong man/woman is called for overtime, the

bypassed employee will be paid the premium in excess of his‘her regular straight time rate

for the number of hours he/she should have worked and shall maintain his/her position on the
“call board™ list.

Note: No contact means:

. When the phone is busy,
. No answer.

o o »

When unable to speak to employee or designated representative as
defined in item no. 16.
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996, the Company will establish a voluntary

femplovees covered by this Agreemen
EBA shz tl be maintainad so as to provide for
c

1
i
T~
A
To Lhe extent deiermumd by the Compan he
for current and future retired employees and their

the funding of post-retirement health benefits for
beneficiaries.
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APPENDIX H

COMMITTEE ON POLITICAL EDUCATION

IBEW. — C.OPE. (Committee on Political Education) A political action committee, will
receive at no cost. access to and use of Company’s pavroll deduction as does and to the same
ede

e
extent as FirstEnergy Generation Corp. Employee State and Federal Political Action Committee.

x
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APPENDIX 1

a. The schedule of job classifications se ifozt- Appendix A-1 indicates the labor
grades and minimum starting steps for each occupational group. The ho rly

torth in Appendix A-2 indicate the progression steps wzthx the e

grade. Employees currently receiving a rate higher mm those set
long as they remain in their current ¢ 1. assifications.

b. When an employee is promoted. or is upgraded to higher rated work, he will
receive the starting rate for the new job. In such event. he will receive an increase sufficient to
bring him to the progression step in the new job next love his old rate. but not higher than the
maximum rate for the new job. In cases of temporary.assignment to h g_hm rated work, the
employee will revert to his old rate upon conclusion of sucL assignment.

c. Each employee will be eligible to progress to the next step within his or her
classification only upon completion of the OJTs/TPEs (On the Job Training/Task Performance
Evaluations) applicable to each step. Specifically, emplovees in the Master Classifications will
start at step 5 and progress to step 6 upon the completion of 50% of the OJTs/TPEs for that
classification; to step 7 upon completion of 100% \ane OJTs/TPEs. Emplovees in Labor Grade
15 will start at step 4 and progress to step 3 upon the compietlon of 33% of the Level 2

OJTs/TPESs for that classification; to step 6 upon completion of 66% of the Level 2 OITs/TPEs;
and, to Labor Grade 15.5. step 7 upon completion of all the Level 2 QJTs/TPEs.

Power Plant Attendants will start at Labor Grade 11. step 5 and progress to step 6 upon the
completion of 50% the OJTs/TPEs for that classification: and will progress to step 7 upon
completion of 100% of the OJTs/TPEs for that classification. All other employees in Labor
Grade 11 will start at step 5 and progress to step 6 upon the completion of 50% of the Level 1
OJTs/TPEs for those classifications and progress to Labor Grade 13, step 4 upon completion of
100% of the Level 1 OJTs/TPEs for those classifications.

Each employee will be permitted to progress through the steps within his or her particular job
classification as quickly as possible

d. To be eligible for promotion within a line of progression, an employee must
have the proper qualifications for the higher job and must have completed all the OJTs/TPEs for
the employee’s present classification. When an employee is promoted into a higher job
classification, he or she will be placed at the next hxmel wage step for such classification unless
the employee has already completed OJTs/TPEs in that higher job classification. In such case,
the employee will be p laced at Lhe step that reflects the number of OJTs/TPEs successfully
completed in that classification.

e.  Employees who promote in their line of progression must complete all
OJTs/TPEs for their classification within 18 months of the date o‘f promotion and must be
making reasonable progress in completing OJTs/TPEs throughout the 18-month period. If an
employee fails to complete the CITs/TPEs in the time period so spec d he or she will be
subject to return to his or her previous job classification.

G4
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ew employees { ) Y vsis. < Tenders, Tool Repair
Mechanics and Plant Helpers) will 't at Labor Grad . Step 5 and must complete al
OJTs/TPEs tor their classificati i
making reasonable p;c; gress in compl
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18 months and must be
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g 1 th{f 18-month period. Upon
completxon of their Les e} b OITs/ 310\&5 \\ﬂl move to the appropriate Labor
Grade for their classi i lants and Senior Stock Tenders will start ai
Labor Grade 11, step S and will progress no higher than Labor Grade 11. step 7 while in that
classification.
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g. Employees may cross-bid provided they have the proper qualifications for the
classification they bid into prior to the award. Employees will be responsible for obtaining these
: gualifications on their own time. They must complete all -OJTs/TPEs for their new classification
i within 18 months and must be making reasonable progress in completing OJTs/TPEs throughout
the 18-month period. If the employee fails to complete or make reasonable progress in
completing their OJTs/TPEs in the time period so specified, he or she will be returned to the
original job classification at the same rate of pay they were earning in the new job (cross-bid
title) at the time of the return. The employee will return to their rate of pay in the original job
classification (prior to the cross-bid) when an opening occurs in the original job classification.

part of Workforce Development will be ermitted to work in the B Classification of their line of
promotion and will not be required o complete any additional TPE’s to remain in the B
classification if they have already mep[ded their job demos for that classification. The B
classification will no longer remain in effect or be staffed other than as provided in this
paragraph. When all employees on the payroll as of }?‘*10 . 2009 who have stayed in the B
classification per the terms of this paragraph have left the B masqmcauon for whatever reason,
all B classifications will be deieted from the Wage Schedule and future Collective Bargaining
Agreements will be amended accordingly.

h. Employees on the payroll as of June 1, 2009 who decline to be promoted as

;
i
b
i
i

The switch from job skills demos will not require incumbents who have
completed their job skills demos to complete any additional TPE’s in order to remain in their
classification.

j. During the transition period to Workforce Development, employees will remain
in their current work locamon as defined in the MOA. Thereafter, vacancies will be filled per the
terms of the MOA

k. The setting forth of jobs in the schedule of job classifications shall not be
construed as a requirement on the part of the Company 1o fill such jobs. or to establish and
maintain quotas of personnel in such jobs.

Ky}

I. The parties will agree—te—cstablish a joint Workforce Development commitiee
consisting of six members. equally divided between labor and management, to address issues of
mutual concern with the Workforce Development process. The Company will provide the
Union progress tracking reports for review. '

i, m. Employees will be m‘oviéed a reasonable opportunity to progress within and
h complete their TPE’s 1 a timely manner. The Company will use its best efforts to allow
emplovees to do so and will consider granti g waivers of the TPE completion deadlines should
circumstances warrant, but no waiver shall exceed 6 months

(-5
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1. Consistent with Article VII. in no case shall an employee be laid off prior
to an employee with less Plant Seniority. Further. it is understood that emplovees who are
bumped to a different department as the result of a workforce reduction will be given up to
eighteen (18) months to qualify in the new position. ‘

6e
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Holiday work shall be distributed (other than in operations groups) to volunteers utilizing
the following guidelines:

b

(OS]

Distribute within the classification in which the work required is normally
performed.

Work will be offered to all eligible emplovees who are scheduled to work the
holiday.

Should there be more volunteers than needed to do the work, volunteers will be
picked by starting with the senior employee continuing down the seniority list
until all the jobs are filled.

Should there be fewer volunteers than needed for the work to be done; the person
with the least amount of seniority will be required to work continuing up the
seniority list until all jobs are filled.

Rotating lists will be kept and posted in order to distribute holiday work equitably
among affected emplovees.

When holiday work is necessary. the emplovees will be notified as soon as
practicable, and if not notified. the employees will be considered off for the
holiday for the purpose of this procedure; but employees who are working
rotating shifts on the holiday will be requiréd to work unless notified otherwise.
Should emergency work be needed on the holiday. the Company will follow the
Bruce-Mansfield Plant Overtime Procedure.
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Appendix K

Random Drug and Alcohol Testing

Al Commencing upon the effective date of the implemented termsAgreemesnt, all
bargaining unit emplovees will be subject fo random drug and alcohol testing without notice,
utilizing the procedures and protocols currently in place under Department of Transportation
(DOT) regulations.

B. Any bargaining unit employee testing positive on any drug_or alcohol test, (at or
above the thresholds established for a positive drug_or alcohol screen from time to time by the
Department of Transportation), will be immediately suspended without pay pending further
investigation. If positive test results are confirmed. the emplovee will be presented a Last
Chance Agreement (LCA). Commencing upon the signing of the LCA. the employee has thirty
(30) days in which to submit to and pass a return to work physical and drug and alcohol screen.
In order to successfully pass the return to work drug and alcohol screen, the employee must test
below the afore-mentioned D.O.T. testing thresholds.

ihe first ten (10) working days of this period will be considered a suspension, without

pay. Following the suspension. the employee. if unable to immediately return to work, is eligible
i for sick pay during the remaining period of time if reasonable evidence is presented that the
employee is enrolled in an Approved Rehabilitation Program. An Approved Rehabilitation
Program is defined as any rehabilitation program for which reimbursement is available under the
Company’s health care plan. With respect to the thirty-day period specified above, the Company
will consider expanding the period and the emplovee’s eligibility for sick pay during that period
on a case-by-case basis when circumstances beyond the control of the employee make it
equitable for the Company fo do so.

C. A refusal to sign the LCA under subsection B. above, will be considered cause for

discharge under Article VI. Section 2, of the_implemented terms esHeetive-barsaining asreement

and the Union will not grieve such dischar ge unless there is an issue with respect to the testing

<

protocol.

D. An employee who signs the LCA will be subject to the following requirements:

1. The cost of any Approved Rehabilitation Program will be paid in accordance with
the Company’s health insurance plans.

2. A failure to pass the return to work drug and alcohol screen, as defined in
paragraph B. will be considered good and sufficient reason for discharge updar
Article VI of the_implemented terms-eeHeetive-bargaining-agreemsent. The Union
will not grieve any such discharge unless there is an issue with respect to the
testing protocol.

3. Upon successful completion of the return-to-work physical, including #ke-a drug

and alcohol screen. the employee will be returned to his or her prior job. with no
loss of senjority.

.

(%
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S. A failure to meet any of ditions of the LCA, including fo‘icmmg the
recommendations of the Substance Abuse Professional or any subsequent-drug or
alcohol test on which the employee tests positive will be considered Goo"i and
sufficient cause for discharge. The Union will not grieve any such discharge
unless there is an issue with respect 1o the testing protocol.

6. Upon the e\’piraﬁon of the two (2) vear period specified in paragraph 4 above, the
employee will be subject to random_and alcohol drug testing in the same manner
as any other bargaining unit employee.

7. Upon the expiration of the two (2) vear period specified in paragraph 4 above, the

employee’s disciplinary record nn not be expunged and the suspension may be
used in the consideration of appropriate discipline for other violations of
Company policy.

A:D. An employee who voluntarily comes forward and seeks rehabilitation will not be
required to sion a LCA, but instead will be dealt with in accordance with the Drug
and Alcohol Policy. It will not be considered coming forward voluntarily when an
emplovee comes s forward after being selected for a random_or alcohol drug test or any
other Company-administered drug or al “0‘10 test. In those cases. the emplovee may
still come forward but will be subject to signing a LCA in order to retain his or her
job.

Appendix001337



Case: 18-1654 Document: 16-5 Filed: 10/01/2018 Page: 210

Case: 18-1654 Document: 12-6  Filed: 08/20/2018 Page: 206

APPENDIX L

VACATION BANKING

Emplovees’ existing banked vacations will be frozen as of Januarv 1. 2016 and may not

be replenished.

Banked vacation is to be paid if:

2

a. An emplovee dies prior to retirement, or

b. An emplovee ferminates.

Pavment for banked vacation will be at the emplovee's pay rate as of December 31. 2015,

Time off accumulated in the vacation banking account mav be taken prior to retirement,

i

or. in lieu thereof. the emplovee mav receive payment at retirement.

Banked time off which is to be used for the purpose of an extended vacation is to be

scheduled at 2 time mutually convenient to the emplovee and his/her supervisor.

1o
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Appendix M

Resource Sharing

Emplovees at the Bruce Mansfield Plant mayv be directed to travel from their normal stations or
place of emplovment to any FirstEnerev Generation LLC, FENOC or FirstEnergv Utility_or
Company facilitv as the workload requires. When the Companv deems it necessary o assign
emplovees to resource share. it will first seek volunteers. from the appropriate iob classification,
gualified for such assignments. If sufficient volunteers are not obtained. necessary gualified
emplovees may be assigned by the Companv to work in locations that are within 100 driving
miles of Bruce Mansfield Generating Station as measured bv Google Maps. Such assienments
will be in inverse order of Job Classification Seniority.

a. When workine remotely, starting times for dav shift will be between 6:00 am and
8:00 am. Starting times for afternoon shift will be between 2:00 pm and 4:00 pm. Starting times
for evening shift will be between 10:00 pm and midnight.

b. When supplementing the host location’s workforce. Bruce Mansfield emplovees
will work the same schedule as the host plant. )

C. When employees are sent to any Facility which is within 60 driving miles of
Bruce Mansfield Generating Station, as measured by Google Maps, paid hours will normally
begin at the job site.

d. When emplovees are sent to any plant which is more than 60 miles but less than
100 miles from Bruce Mansfield Generating Station. as measured bv Google Maps. the
Company shall pav to each emplovee so reporting a transportation allowance in accordance with
the IRS Guidelines for one daily round trip and a dailv per diem for meals and incidental
expenses as set forth in the GSA CONUS tables. The emplovee will be required to travel to
these plants on his or her own time: paid hours will normally begin at the job site.

e. “When emplovees are sent to a location 100 driving miles or more from Bruce
Mansfield Generating Station. as measured by Google Maps, the Company shall pav to each
emplovee so reporting a transportation allowance paid in accordance with the IRS Guidelines for
one round trip per week and a daily per diem for lodging. meals and incidental expenses as set
forth in the GSA CONUS tables. Emplovees traveling to these plants will travel on Company
time to the job site at the beginning and end of the job. Assignments greater than 100 driving
miles will be on a voluntary basis.

f. All mileage will be actual miles traveled to the assigned reporting place travelling
from their home directly to the reporting place.

g. If emplovees are required to transport special tools or eguipment reguiring
particular attention to load. they will be paid for anv additional time caused by the transport
greater than their normal commute to that location. (This does not apply to personallv issued
equipment such as lap tops. phones. tool bags/boxes or personal protective equipment.)
Emplovees will not be required to transport substantive Company materials or equipment in their

/]
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personal vehicles. bevond ordinarv _tools. tool bags/boxes. or ecuipment easily carried or
transported.

h. When crew members are directed to report to a remote location to begin their
shift. and then directed to report to another facilitv within the same dav. thev will be
compensated for all time in transit to the second site and reimbursed for anv mileage incurred to
the second site in their personal vehicle which is greater than their normal commute.

1. Emplovees have no claim to overtime based on the work of other emplovees
working under Resource Sharing.

k. Emplovees will not be required to work as replacement workers in a labor dispute.

L An emplovee’s inability to obtain unescorted access in a nuclear facility will not
adversely affect his job status with FEGCO.

RS
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76 S. Main Street
Alon, Ohio 44308

Fus

Charles P. Cookson (330) 384-5062
Executive Director Fax :330.761.2314
Labor Relations E-Mail : ccookson(@firsienergycorp.com

October 27, 2015

Herman Marshman, Jr.
IBEW Local 272
838A Midland Avenue
Midland, PA 15059

Re: FirstEnergy and IBEW Local 272 Confract Negotiations
Dear Mr. Mershman:

The Bargaining Committees of FirstEnergy and IBEW Local 272 met on December 19,
2013 to begin negotiations to replace the agreement that was to expire February 15, 2014, Prior
{o contract expiration, the parties met ten (10) times for the purpose of negotiating a new
agreement. The union cancelled five (5) additional mestings that were scheduled prior to
contract expiration. The parties continued to negotiate following contract expiration and have
met an additional twenty (20) times since February 15, 2014. The union also cancelled four (4)
other post expiration meetings that were scheduled. In addition to these meetings, the parties
met nine separate (9) times to discuss changes to the FirstEnergy Generation Personal Safety
Manual prior to merging these discussions with those involving changes fo the collective
bargaining agreement.

Over the course of the past year, FirstEnergy has made two Comprehensive Offers of
Settlement, neither of which you have taken back for 2 membership vote. The first was on
September 25, 2014 and the second was on September 17, 2015, We remain far apart on key
issues. In addition to other issues that reamain unresolved, there are at least three significant
items on which we have not been able 1o reach agreement:

a. End of the retiree coverage for those “in the box” — you have told me that 2017 is the
minimum you will accept, in addition to requiring that a subsidy be provided to current
retirees

b. Cash Balance Pension Plan for employees hired after 1/1/16 — the union has stated they
cannot agree to this

c¢. Resource Sharing — you have asked for a higher payment schedule for resource shared
employees

Theggwé’f’e"{%/éf‘y”s‘ig}}liﬁ ant items to the Company, and we have repeatedly communicated

to you that we have reached our final position on each of these very items. The Union has

_ repeatedisgmeieated our lastobastnifer on each of these items. On the overwhelming number of

our proposals, you have not proposed any counter at all. The Union has also made various

LOORTORES

GaLaTRSAIN o FAS 23045 50 0%
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Herman Marshman
October 19,2015

statements over the course of negotiations demonstrating that further bargaining would be
fruitless. Clearly, after thirty-nine negotiating sessions over twenty-two months of bargaining,
we are at impasse.

In light of our bargaining impasse, FirstEnergy will implement terms on October 27 as
outlined in the attached document. This includes the implementation of the maost recent version
of the Generation Personal Safety Manual.

Please contact me if you have any questions about the implemented agreement We
n as

remain available to meet for negotiations at mutually convenient dates and times.

Sincerely,
/]
,,/ ﬂ
AT

Charles P. Cookson
xecutive Director, Labor Relations

x ol [
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Summary of Implemented Terms!
Bruce Mansfield Plant — IBEW Local 272

Flerible Benefits and Medical Opt Qut (Article XVIIL)

¢ Base PPO Plan defined as base plan for 2016. Enhanced High Deductible Flan
Defined as base plan for 2017. New Company contributions effective 1/1/16

¢ $500/$1,000 Company contribution to Health Savings Accounts or 401k Plans for
active employees beginning in 2016

¢ Retiree health subsidies for all in-the-box retirees end December 31, 2015. (Date
moved from November 30, 2015 to allow for a reasonable transition from existing
FirstEnergy coverage)

¢ Affordable Health Care Act requirements added. Effective 1/1/16
Pension (Article XVIII)

¢ Employees hired, or rehired on or after January 1, 2016 will participate in the FE
Cash Balance Pension Plan

¢ Pension Plan dates updated for those hired prior to January 1, 2016
Vacation (Article X) |

¢ Eliminate vacation banking. Existing banked vacation frozen as of January 1.
2016. Payment of banked vacation is at the employees’ hourly rate as of 12/31/15

¢ Implement VPAD process for vacations cifective January 1, 2017
Filling Vacancies (Article VI)

e Revise amount of time an employee has to return to his former position afier
bidding into a new position from six months to thirty (30) Days. Effective upon
implementation

¢ Modify existing pre-bid system, submitting a pre-bid constitutes that an employee
will accept the position if offered. Effective upon implementation

Absence Management (Article XII, Appendix D)

¢ Increase Wait Days prior to receiving sick leave (see new table). Effective upon
implementation -

¢ LTD —employee eligibility at six (6) months. Effective upon implementation

A
el
3]

o

38 o Run FMEcencurrent@ithidiék pay. Effective upon implementation

¢ Company doctor may examine an employee off on sick leave to determine
2GR At AT [t by . . L.
e whethier tHe employee 1¥a8¥10 work. Effective upon implementation

TR BEDENSG U8 i

! This document is.an informal summary only; details can be found in the Implemented Terms and
Conditions. i
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¢ Illness verification requirement changed from fifth (5 ty ocourrence to third (3%)
occurrence.

Safety Shoes and Glasses (Update Appendix E)

¢ Replace safety shoes reimbursement formula with an annual allowance of One
Hundred Twenty Dollars (§120). Effective first bi-weekly pay following February
15,2016

Random Testing Program (Update Appendix X}

¢ Update Random Testing to include Alcohol testing. Effective upon
implementation

Resouree Sharing (New Appendix M)

¢ Resource Sharing effective upon implementation
Werk Locations (Elimination of MOA. regarding work locations)

¢  Eliminate Work Location restrictions. Effective upon implementation
Safety (Article XVI)

¢ Replace the Accident Prevention Handbook (APH) with the Generation Personal
Safety Manual (GPSM Rev 02), Effective upon implementation

Wages (Article X VII, Appendix A-1, A-2, Articles XVII, IX) - Wage updates only
effective upon ratification of the contract by membership

¢ Equity Adjustment - $1.00 per hour increase applied to all wages in effect July 1,
2015, only upon Ratification

o Effective the date of ratification, a General Wage Increase of five and one half
percent (5.5%) will be granted on the wage rates in effect after equity adjustments

« Effective one year following the date of ratification, a General Wage Increase of
two percent (2.0%)

o Upon ratification, increase Sunday Shift Premium to Two Dollars Five Cents
($2.05) per hour, Afternoon Shift Premium to One Dollar Fifty ($§1.50) per hour,
Night Shift Premium to One Dollar Fifty Five (§1.55) per hour
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NATIONAL LABOR RELATIONS BOARD

REGION 08 Agency Website: www.nirb.gov

1000 Liberty Ave Rm 904 Telephone: (412)385-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5886

March 11, 2016

Re: FirstEnergy Generation Corp.
Case 06-CA-163303

Marianne Oliver, Esq.

Gilardi, Oliver & Lomupo, P.A.

223 Fourth Avenue, 10th Floor
- The Benedum Trees Building

Pittsburgh, PA 15222-1717

Dear Ms. Oliver:

We have carefully investigated and considered your charge that FirstEnergy Generation Corp. has
violated the National Labor Relations Act.

Decision to Partially Dismiss: Based on the investigation, I have decided to dismiss portions of the
charge alleging that the Employer violated Section 8(a)(1) and (5) of the Act. The following is a list of the
allegations I have determined lack merit and the reasons for the determination:

1. Implementing terms and conditions of employment prior (o reaching a valid impasse

The evidence adduced during the investigation establishes that the parties reached impasse. In this
regard, the investigation revealed that the parties had been engaged in negotiations since
December 2013 and since the mception of negotiations the Union has continuously rejected the
Employer’s proposals on key issues without presenting substantive counterproposals. Thus, the
Union had not moved in any meaningful way from its initial bargaining stance. Based on these
and other factors, I have determined that the parties had in fact reached a valid impasse as of
October 27, 2015, when the Employer implemented its final proposal. As o your legal argument
that no valid impasse could have been reached because of current or remedied unfair labor
practices, there was insufficient evidence to demonstrate a nexus between any current or
remedied unfair labor practices upon which you relied to support your argument angd the parties’
bargaining for a successor confract.

2. Insisting on a proposal to alter the bargaining unit

You also allege that the Employer insisted to impasse on a permissive subject of bargaining,
changing the scope of the bargaining unit, by transferring unit work to non-bargaining unit
employees. More specifically, you contend that the Employer’s proposal concerning the
temporary assignment of Mobile Maintenance Crew employees to occasionally engage in N
- certain unit \ygg}%;ggpstimtedg;;%gsg to change the scope of the bargaining unit. However, the
" Employer’s proposal herein does not constitute a proposed change in the scope of the barggj ,Egv
unit. In addition, there was insufficient evidence to demonstrate that the Employer insiste‘é’%m ZIVED
impasse opthe, Union’s acceptance:af this proposal or that the Employer implemented ih}gfﬁ AR 1 4 o
proposal. 201

§
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F irstEnergy Generation Corp. -2 “March 11,2016
Case 06-CA-163303

3. lmplementing terms and conditions that are not encompassed in its bargaining proposals

Your charge alleges that the Employer implemented terms and conditions which were not
encompassed in its bargaining proposals. To the contrary, the investigation revealed that the
terms and conditions which were implemented had been presented in the Employer’s proposals.

4. Partially implementing its proposal by refusing to implement the proposal for a wage increase

You also allege that the Employer’s partial implementation was unlawful because the Employer
did not implement the wage and shift differential. Because the proposed wage and shift
differential increases had been severed from other proposals and were independent of the other
implemented terms and conditions, the evidence was insufficient to establish that the Employer
engaged in unlawful partial implementation of its proposals.

5. Dealing directly with unit employees

Finally, with respect to the allegation of direct dealing, the Employer’s communication with unit
employees concerning the implementation does not rise to the level of unlawful direct dealing.
The Employer’s communications provided information to the employees concerning the decision
to implement the terms of its last comprehensive offer to the Union and the specifics of those
terms. Because the communication did not directly or implicitly invite employees to engage in a
give and take discussion with the Employer regarding their wages, hours, benefits or other terms
and conditions of employment, it could not be determined to constitute unlawful direct dealing.

Accordingly I have decided to dismiss the above allegations. The remaining allegation that the Employer
unlawfully conditioned implementation of 2 wage and shift-differential increase upon membership
ratification is being retained for further processing.

Your Right to Appeal: You may appeal my decision to the General Counsel of the National
Labor Relations Board, through the Office of Appeals. If you appeal, you may use the enclosed Appeal
Form, which is also available at www.nlrb.gov. However, you are encouraged (o also submit a complete
statement of the facts and reasons why you believe my decision was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or hand-
delivered. Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed
by fax or email. To file:an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on
E-File Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National Labor
Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570- 0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on March 25, 2016. If the appeal is filed electronically, the
transmission of the entire document through the Agency’s website must be completed no later than

11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an appeal will be found
to be timely filed if it is postmarked or given {o a delivery service no later than March 24, 2016. If an

A
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‘FirstEnergy Generation Corp. -3. March 11,2016
Case 06-CA-163303

appeal is postmarked or given to a delivery service on the due date, it will be rejected as untimely.
If hand delivered, an appeal must be received by the General Counsel in Washington D.C. by 5:00 p.m.
Eastern Time on the appeal due date. If an appeal is not submitted in accordance with this paragraph, it
will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time 1o file the
appeal if the Charging Party provides a good reason for doing so and the request for an extension of time
is received on or before March 25, 2016. The request may be filed electronically through the B-File
Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by mail, or by delivery service.
The General Counsel will not consider any request for an extension of time to file an appeal received after
March 25,2016, even if it is postmarked or given to the delivery service before the due date. Unless
filed electronically, a copy of the extension of time should also be sent to me.

Confideptiality: We will not honor any claim of confidentiality or privilege or any limitations on
our use of appeal statements or supporting evidence beyond those prescribed by the Federal Records Act
and the Freedom of Information Act (FOIA).

Thus, we may disclose an appeal statement to a party upon request during the processing of the appeal. If
the appeal is successful, any statement or material submitted with the appeal may be introduced as
evidence at a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required by the
FOIA to disclose those documents absent an applicable exemption such as those that protect confidendal
sources, commercial/financial information, or personal privacy interests.

Very truly yours,

w 8. foiss
2 £ i Fops A
’ waas . ﬁj &
< Shizanne C. Bernett

Acting Regional Director

Enclosure

cc: Rose Gobell, Human Resource Director
FirstEnergy Generation Corp.
76 Main Street

Akron, OH 44308-1812

David S. Farkas, Esq.
FirstEnergy Generation Corp.
76 S Main St 15th Fl

Akron, OH 44308

International Brotherhood of Electrical
Workers, Local Union No. 272, AFL-CIO

" 8384 Midland Ave
Midland, PA 15059-1512
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RECEIVED
F UNITED STATES GOVERNMENT APR 22016 :

NATIONAL LABOR RELATIONS BOARD R.M.GOEBEL

HR/BMP
REGION 06 Agency Website: www.nlrb.gov
1000 Liberty Ave Rm 804 ) Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

April 22,2016
" Re: | FirstEnergy Generation Corp.‘

Case 06-CA-163303

Marianne Oliver, Esq.

Gilardi, Oliver & Lomupo, P.A.
223 Fourth Avenue, 10th Floor
The Benedum Trees Building
Pittsburgh, PA 15222-1717

Dear Ms. Oliver:

We have carefully investigated and considered your charge that FirstEnergy
Generation Corp. has violated the National Labor Relations Act. This letter is being sent
because the Region has amended its original dismissal letter that issued on March 11,
2016. Specifically, the Region has decided to retain for further processing the allegation
that the Employer violated the Act when-it partially implemented its final proposal by
refusing to implement its proposal for a wage increase. As set forth below, the Region is
adhering to its original decision to dismiss the remaining charge allegations.

Decision to Partially Dismiss: Based on that investigation, I have decided to
dismiss portions of the charge alleging that the Employer violated Sections 8(a)(1) and
(5) of the Act. The following is a list of the allegations I have determined lack merit and
the reasons for that determination:

1. Implementing terms and conditions of employment prior to reaching & valid
impasse

The evidence adduced during the investigation establishes that the parties
reached impasse. In this regard, the investigation revealed that the parties had
been engaged in negotiations since December 2013 and since the inception of
negotiations the Union has continuously rejected the Employer’s proposals on.
key issues without presenting substantive counterproposals. Thus, the Union
had not moved in any meaningful way from-its initial bargaining stance. -
Based on these and other factors, I havé determined that the parties had in fact

ATURAE L redthed'a valid impassetas of October 27, 2015, when the Employer

implemented its final proposal. As to your legal argument that no valid
.impasse could have been reached because of current or remedied unfair labor
- practices, there'is insufficient evidence to demonstrate that any current or

ATAG L AIDAS A 0%
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remedied unfair labor practices upon which you relied, interfered with the
parties’ negotiations for a successor contract.

o

Insisting on a proposal to alter the bargaining unit.

You also allege that the Employer insisted to impasse on a permissive subject
of bargaining, changing the scope of the bargaining unit, by transferring unit
work to non-bargaining unit employees. More specifically, you contend that
the Employer’s proposal concerning the temporary assignment of Mobile
‘Maintenance Crew employees to occasionally engage in certain unit work
constituted a request to change the scope of the bargaining unit. However, the
Employer’s proposal herein does not constitute a proposed change in the
scope of the bargaining unit. In addition, there was insufficient evidence to
demonstrate that the Employer insisted to impasse on the Union’s acceptance
of this proposal or that the Employer implemented this proposal.

3. Implementing terms and conditions that are not encompassed in its bargaining
proposals.

Your charge alleges that the Employer implemented terms and conditions
which were not encompassed in its bargaining proposals. To the contrary, the

~ investigation revealed that the terms and conditions which were implemented
had been presented in the Employer’s proposals.

4. Dealing directly with unit employees.

Finally, with respect to the allegation of direct dealing, the Employer’s
communication with unit employees concerning the implementation does not
rise to the level of unlawful direct dealing. The Employer’s communications
provided information to the employees concerning the decision to implement
the terms of its last comprehensive offer to the Union and the specifics of
those terms. Because the communication did not directly or implicitly invite
employees to engage in a give and take discussion with the Employer
regarding their wages, hours, benefits or other terms and conditions of
employment, it could not be determined to constitute unlawful direct dealing,

Accordingly, I have decided to dismiss the above allegations. The remaining
allegations that the Employer failed to implement a proposed wage increase when it
implemented its other terms of employment contained in its last cornprehenswe offer and,
conditioned the implementation of this wage and shift differential increase upon
membership ratification are being retained for further processing.

Your Right to Appeal: It is not necessary to further appeal this decision as the
only amendment concerned retaining one of the previously dismissed allegations.
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Thus, the appeal that you filed with the General Counsel of the National Labor Relations
Board, through the Office of Appeals, in response to the Region’s dismissal letter which
issued on March 11, 2016, is being retained and considered.

Very truly yours,

m;”gef@w’;i f%ﬁyﬁg%

Enclosure
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Rose Gobell, Human Resource Director
FirstEnergy Generation Corp.

76 Main Street

Akron, OH 44308-1812

David S. Farkas, Esq.
FirstEnergy Generation Corp.
76 S Main St 15th Fl

Akron, OH 44308

International Brotherhood of Electrical
Workers, Local Union No. 272, AFL-CIO
838 A Midland Ave

Midland, PA 15059-1512
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Nancy Wilson
Regional Director
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